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SALVE REGINA UNIVERSITY 
PRESIDENT'S MESSAGE 
In the publication of this catalog, I reaffirm the hope of all at Salve Regina University that students 
will be helped here to become their best selves as they use the opportunities provided for them in 
their moves toward those goals to which they aspire. We want to provide all who come to the 
University with the opportunity to learn about our values, about a truly Catholic Christian 
community, about academic excellence, and about intellectual and moral integrity. 
At the same time, we are aware that education is the industry in which the consumers manufacture 
their own products. That is, students educate themselves, using their own intelligence, ingenuity, 
drive, and the opportunities available to them at their chosen university. 
We hope all will use the opportunities available at this University to educate themselves, to sea rch 
for that good purpose to which they ought to devote their lives, and to prepare fully to help others, 
as well as themselves, to achieve their goals. We will do all we can to help in this endeavor. 
Sister Lucille McKillop 
President 
BRIEF HISTORY AND GENERAL DESCRIPTION 
In 1934, the State of Rhode Island granted a charter to form a corporation named Salve Regina 
College. The Charter was amended in June, 1991, to effect the change of the name of the 
Corporation to Salve Regina University. Organized under the sponsorship of the Sisters of Mercy, 
Salve Regina was established as an independent university in the Catholic tradition of education, 
which acknowledged the critical importance of higher education for women and for men. The 
efforts of its founders became visible in 1947 with the acquisition of the property that enabled the 
University to welcome its first class of 58 students. 
The undergraduate academic programs include a strong liberal arts base and thirty-two 
concentrations in the arts, the sciences, management, business, information systems, nursing, 
education, and social work. The master's degree, first offered in 1974, now includes fifteen 
concentrations. In 1990, the University initiated a humanities program leading to the doctoral 
degree. Thus the curriculum presently provides opportunities for over fifty areas of concentration 
leading to an Associate, Bachelor's, Master's, and/or Ph.D. degree. 
Presently serving 2,400 men and women from 36 states and 10 foreign countries, and over 9,000 
alumni, the University is located in Newport, Rhode Island. Purchases, gifts, new construction, and 
the availability of property for University use in this section of Newport have expanded the campus 
to accommodate the needs of the University. 
ACCREDITATION AND MEIVIBERSHI~ 
The University is accredited by the New England Association of Schools and Colleges, Inc. The 
National League for Nursing accredits the Nursing Program, which is approved by the Rhode Island 
Board of Nurses Registration and Nursing Education . The elementary and special education 
programs are inte rstate-approved, and students completing these programs have certification in 
approximately thirty-six states. The Social Work Department offers a baccalaureate program 
accredited by the Council on Social Work Education. The Visual Arts programs are accredited by 
the National Association of Schools of Art and Design. 
The University is a member of numerous organizations concerned with the advancement of higher 
educa tion, including the Association of American Coll eges, American Council on Education. 
American Association of Colleges for Teacher Education, American Association of Collegiat e 
Registrars and Admission Officers, College Entrance Examination Board, the Council for the 
Advancement and Support of Education, National Association of College Admission Counselors. 
National Catholic Educational Association, the Council on Social Work Education, and the Council 
for the Advancement of Small Colleges. The University is a member of Division III of the National 
Collegiate Athletic Association and the regional subdivisions of this organization. 
IVIISSION AND OBJECTIVES 
All members of the University community--administrators, faculty, staff, and students--must be 
aware of the mission and the objectives of the University since participation in the University 
involves a willingness to work within the context of this mission and these objectives. 
The mission of the University is to assist students to find truth. to help them become their own best 
selves, and to encourage them to help others to become their own best selves. To help students 
with respect to their ultimate goals and dignity as persons and simultaneously with respect to their 
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working for the good of those societies in which, as members, they will participate and in whose 
responsibilities they will share is the objective of the University. To develop the art of critical 
thinking, to refine, to clarify, and to deepen this art within the context of Catholic values is the aim of 
the curriculum. 
The University continually works at establishing a curriculum that will help the students to cultivate 
their intellects, to ripen their capacities for right judgments, to deepen their knowledge and 
understanding of their cultural heritage, to develop further their sense of what is good, to prepare 
for specific professional goals, to prepare themselves for family, professional, and civic life , and to 
integrate the whole of the educational pattern within a permeating knowledge of God and the 
relation of all things to Him. 
The University recognizes its commitment as an intellectual community to serve directly the larg e r 
community within which it operates as far as its capabilities allow. 
UNIVERSITY EXPECTATIONS OF STUDENTS 
Students are expected to become their best selves and to work consciously toward bringing forth 
the best in others. It is expected that students clearly understand that while they are enrolled In 
Salve Regina University, they bear our name. All behavior, therefore, must reflect this real ity In ttH ~ 
social, civic, educational, and living environments in which they find themselves. THE UNIVERSITY 
IS COMMITTED TO PROVIDING THE OPPORTUNITIES TO BECOME EDUCATED; THE STUDENT IS 
EXPECTED TO BE COMMITTED TO TAKING ADVANTAGE OF THE OPPORTUNITIES PROVIDED. 
Students are expected to be involved in the educational process that extends beyond the c lClssroom 
as students design. create. and participate in educational opportunities with and for oth er rll( ~ rnb(~ rs 
of the University and civic community. The commitment to and involvement in the edu ca tl o ll dl 
process at the University means that all aspects of human living are to be viewed asopporturlilil 's 
to teach, to learn. and to grow. Students are expected to show care and concern for thei r own IIV(~ S 
and th e ir own future. but they are also expected to reach beyond themselves and exhibit ca re Clnd 
concern for oth ers. 
PROG RAl\l ACCESSIBILITY 
In compliance with Section 504 of the Rehabilitation Act of 1973. Salve Regina University is 
committed to making its services and programs accessible to all students. Salve Regina University 
is committed to providing the opportunity for an educational experience that is both academically 
and personally fulfilling . 
The Office of the Dean of Students is responsibte for all students with special needs. Stude nts 
seeking assistance are required to contact this office at (401) 847-6650, extension 2923. and provid e 
current documentation of their needs well in advance so that appropriate assistance and 
consideration may be given to enable program accessibility. All correspondence should be 
addressed to: 
Office of the Dean of Students 
Salve Regina University 
100 Ochre Point Avenue 
Newport. Rhode Isla nd 02840-4192 
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The University assists all students in obtaining the services they need to access quality education. 
This is done in the following ways: Assisting with Admission, Registration, Financial Aid and 
Bursar Procedures; scheduling courses in accessible academic buildings; assigning appropriate 
housing; making assistance available to students who evidence needs; making reasonable 
accommodations for faculty and staff to bring services to students as needed; and providing 
information about laws, regulations, and rights pertaining to students. 
OBJECTIVES OF THE GRADUATE PROGRAM 
Graduate programs advance the mission and objectives of the University through dual objectives: to 
help individuals enrolled in graduate studies to realize their full potential; and, through focused 
study, to provide opportunities for the individual student to explore means of helping others achieve 
self- actualization . 
THE GRADUATE PROGRAlYIS 
The University makes available graduate programs leading to the degrees of Master of Arts , Master 
of Business Administration , Master of Education, Master of Science, and Doctor of Philosophy. 
Master of Arts degrees are offered in Gerontology, Humanities, Holistic Counseling, Human 
Resource Management, and International Relations. 
Master of Busi ness Administration degrees are offered with specific concentrations in Manageme nt 
and in Global Business and Finance. 
Maste r of Edu ca tion degrees are offered for Certifi ed Teachers . 
Maste r of Sc ie nce degrees are offered in Accounting, Admini stration of Justice , Biomedi ca l 
Tech nology and Man age me nt, Health Services Administration, Information Syste ms Scie nce, 
Mathemati cal Scie nces, and Statistics. 
Th e Doctor of Philosophy degree is offered in Humaniti es. 
The Gr adu ate Programs also serve university graduates who wish to continue th e ir formal 
edu ca tion for profess ional or personal reasons, but who do not wish to pursue a degree. Th ese 
individuals may e nroll as non-matriculated special status students. Such students, however, may 
bring six (6) graduate credits taken prior to matriculation into a degree program. 
4 
THE CAMPUS 
The University is located on the Cliff Walk, overlooking the Atlantic Ocean in historic Newport, 
Rhode Island. The campus is within walking distance of the center of the city. 
The airport in Providence is less than an hour away, and Boston Logan Airport is a ninety-minute 
drive from Newport. The University is easily accessible by interstate highways from Providence, 
Boston, New York, and Cape Cod. 
AD:\II~ISTRKlnT£. FAClLrnES 
The Admissions, Graduate, Business, and Registrar Offices are located in Ochre Court, the main 
administrative building of the University. These offices are open 8:00 A.M. - 5:00 P.M. daily, Monday 
through Friday. 
ACADE:vnc FACILITIES 
Classrooms, laboratory facilities, and faculty offices are concentrated in nine buildings: O 'Hdre 
Academic Center, South Hall, Angelus Hall, Marian Hall and McAuley Hall on Ochre Point Ave f1u( ~: 
Mercy Hall on Lawrence Avenue; Cecilia Hall on Ruggles Avenue; and Tobin Hall and Miley Hall on 
Webster Street. 
AC\DE:\IIC CO:\IPLTER LABORATORIES 
The University has three state-of-the-art academic computer labs in O 'Hare Academic Center which 
serve students and faculty. In addition, each lab has a local area network that connects twenty-five 
to thirty computers. Where appropriate, these local area networks connect to the host for student 
and faculty use. The laboratories are available to students and faculty seven days a wee k. Til e 
University schedules other workshops, classes, and programs in the laboratories to maxirn~le th e 
use of faciliti es and ensure availability of resources. Programs are design ed for all new students to 
insure basic computer skills. 
TilE I.IBRARY 
The Library facility provides seating for over 450 people. volume capacity for 230.000 holdings. 
computer research laboratories. and publishing services. 
Twenty-six terminals provide access to information on the Library host and are strategically located 
throughout the public areas of the Library. Twenty-four intelligent terminals provide access to the 
University host. the Library host. and external data bases. In addition. the Bibliographic Research 
Room is equipped with a local area network. fifteen intelligent work stations. four printers. and an 
instructor's work station . The Library is connected to the fiber optic network and the University 
telecommu nications system. 
On-line public access catalog and circulation systems are available to the University community . 
The Library has made CD-ROM based databases and the expanded Academic Index available to 
Library users as well as to off-campus users. 
The Library provides facilities for students to develop their research skills. It has incorporated 
state-of-the-art research tools appropriate for a library that supports graduate studies and research 
needs. 
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The University Library is a member of the Consortium of Rhode Island Academic and Research 
Libraries (CRIARL). Use of CRIARL and other union lists of serials enables faculty and students to 
find journals, which may then be requested through interlibrary loan . As a member of Rhode Island 
Interrelated Library Network (RHILlNET), a multitype statewide library consortium for interlibrary 
cooperation and services, the Library enjoys daily delivery service, provided by the Department of 
State Library Services, to satisfy patrons' requests. Other materials not held by CRIARL me mbe r 
libraries are available through the OCLC interlibrary loan system to which the University be longs. 
The Library is a United States Government Documents Depository Library. The Library se lects 
docume nts relevant to academic programs and integrates them into the coll ection by cata loging 
the m according to the Library of Congress Classification system. 
WAKEIILRST CA'IPLS CE~ITR 
The Wake hurst Campus Center is located at the center of the campus, next to th e Library. The Tex t 
Bookstore and Mailroom are on the lower level of this building . On the first floor are loca ted th e 
Bookstore Boutique, th e Global Cafe, the Confere nce Ce nter, and the Activiti es Offi ces. St t J (l t~ llt 
services offi ces are located on the second floor . 
1I0LSJ:\G 
Th e hou s ing offi ce, located in Ochre Court, offers a re ntal listing servi ce of properti es a va il dll lt ~ III 
the Newport area. Th e st aff acts as a resource to stud e nts, staff , and fa culty searc hing for hOI JSrrlU 
and refers th e m to real estate ag ents in the local community. 
P..\RKI:\(; :\:\D \TIIICLE RI':(;ISTRATlO~ 
All fa culty, s taff, a nd stude nts, full - or part-time, are required to regi ste r th e ir ve hi c les With tht' 
Security/Safety Offi ce and to obtain a Salve Regina parking sti cker . Th e Security/Saf(? ty o rr l({ ~ IS 
loca ted in Mil ey Hall a nd is ava i lable on a 24-hour basis . 
Eac h person may regi ster one car on campus. Th e decal rece ived will be va lid for on e se mes te r. 
Th ere is a fee eac h time a car is registered. Should the person ch ang e ca rs during the se m(~s t l~r. d 
no mi na l fcc will be c harged to cove r th e expe nse of issuing a new deca l. 
Th e variou s areas on campus whe re parking is permitted are c learly post ed. It is th e obligat ion of 
each stude nt to become familiar w ith specific regulations . These regulations are di stribut ed with 
th e deca l. Fin es are levi ed on stud e nts who do not observe parking regulations; abu se may result 
in the towing of automobil es. 
Th e Security Off ice has the authority to tow away at th e owner's expe nse any car park ed on Sa lve 
Regin a University property that is in violation of posted parking signs and th ese regulation s. 
STlDE:\T IDE:\TIFlC\TIO:\ 
Photo id e ntif ica tion cards are issu ed to all new stude nts by the Unive rsity Security Offi ce in Mil ey 
Hall at th e beg inning of each se mester or trimest er. These 10 cards must be retain ed until 
graduation . Validation sti ckers are issued to students regist ered for course work ea ch session . 
Ide ntifi ca tion cards are required for access to the Computer Labs, University Library, specifi c 
function s, spec ifi c buildings or eve nts . Prior to rece iving a validation sti cker, th e stude nt must be 
regist ered for course work for the session for which the card is valid and must have satisfi ed all 
financial obligations to the University. A replacement fee will be charged for lost IDs. 
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MAIL BOXES 
Mail boxes are available for assignment to students upon presentation of the student identification 
cards to the mailroom clerk. The mailroom is located on the ground floor of the Wakehurst Campus 
Center. 
TELECO:\[\tU~ICA'nO'S 
All students receive an individual voice mailbox through which the student has the ability to record 
a personal greeting, to receive and record unlimited private messages, to forward messages to 
other extensions and to send messages to other mailboxes. Students can also receive messages 
from any touchtone phone off-campus. All students are expected to check their voice mailbox on a 
regular basis as it is often the means of communicating official messages from staff or faculty . 
OIT-CA'tPLS LOCKI1O~S 
For the convenience of students, the University may offer some graduate courses at off-campus 
locations on a regular basis. Students should consult the latest Schedule of Classes booklet for 
scheduling information. 
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ADMISSIONS INFORMATION - GRADUATE STUDIES 
Students are admitted to Graduate Studies at the University, not to a specific program. Acceptance 
into a specific graduate program must progress through the matriculation process as it relates to 
the Masters Program of Studies (p. 10) or the Ph.D. Program of Studies (p . 12). 
Candidates for admission to Graduate Studies are selected by a Graduate Admissions Committee. 
The qualifications of each applicant are evaluated by this committee so that individuals who give 
evidence of academic ability, intellectual curiosity, motivation for personal growth and development 
are selected without regard to age, race, sex, creed , national or ethnic origin, or handicap. 
APPLICATIO:\ PROCEDURES FOR GRADUATE SHJDIES 
In order to apply for admission to Graduate Studies, the following materials must be sent to the 
Admissions Office: 
1. Completed application with the application fee. 
2. Official transcripts from ALL degree-granting institutions attended by the applicant. 
3. Two letters of recommendation, neither from a relative . 
4. Score on the Miller Analogies Test (MAT). the Graduate Record Examination (GRE) . or ti l(! 
General Management Aptitude Test (GMAT). Test of English as a Foreign LanUlJdU(' (TOEFL) 
score and a declaration of finances are required for International students. 
5. Th e commitment fee due at the time of acceptance to Graduate School. 
All supporting material submitted during the application process to Graduate Studi es be comes part 
of th e permanent. confidential records of Salve Regina University and is not returnabl e. 
Int e rnational students are welcome to apply for admission to Graduate Studies. B eca us (~ of the 
time-consumi ng nature of applying to graduate study in a foreign country and obtaininu th (~ stud ent 
vi sa. int ernational students are advised to submit completed appl ications by S e pt e (l)b( ~ r for the 
Sprinu sessions. and by March for the Fall sessions. 
Incompl ete applications are not evaluated, and the applicant is notified in writing of the items 
mi ss ing from the application file . 
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MASTER'S DEGREE PROGRAMS OF STUDIES - APPLICATION 
FO R A SPECIFIC PROG RAM 
:\IATRICLLATED STATUS 
Students who have been accepted for Graduate Studies at the University must requ est a 
matriculation interview through the Graduate Studies Office. A matriculation interview will then be 
schedul ed with an ad hoc committee, composed of the Graduate Dean and th e faculty member 
appropriate to the student's area of graduate study. 
The ad hoc committee and the student agree on a tentative plan of study; an advisor is designated; 
and the student formally begins the specific program. Admission to the specific program, however , 
does not ensure candidacy status. (See the following section on Candidacy Status.) 
During the matriculation interview, requests for graduate credit earned at any other accredited 
institutions will be evaluated by the committee for applicability to each student's program. Six (6) 
semester hours of graduate credit is the maximum number normally accepted toward a Master's 
degree. 
The Graduate Dean will notify the applicant officially of the action of the committee with a writte n 
summary of th e meeting. 
C \:,\DIIHCY STATLS 
Upon completion of at least five (5) but no more than seven (7) courses, the matriculated student 
should requ est a meeting with the program advisor to apply for candidacy status. Th e 
recommenda tions of th e student's advisor, anecdotal evaluations by instructors, and the intervi ew 
will provid e data which the program advisor will evaluate to determine the stud ent 's rea diness for 
ca ndidacy. Th e Graduat e Dean will notify the student in writing of the result of this mee ting . 
E\JT \IEETI:,\(; 
Upon comp letion of all course req uire me nts, students will be scheduled for an exi t meeting . In 
some cases. an oral comprehensive examination takes place during the ex it intervi ews with thei r ad 
hoc comm itt ee s. This comprehensive oral examination will provide students the opportunity to 
demo nstrate competency in issues re lated to their fields. 
Data considered at the previous intervi ews, during matriculation and candidacy meetings. will be 
revi ew ed and student's achi evement will be compared to the needs identified at the prior meetings. 
Should the co mmitt ee and candidate agree that the needs as stated have bee n satisfied. the 
ca ndidate will be recomme nd ed to the Graduate Dea n as having satisfied requireme nts for the 
deg ree. 
Th e stude nt who has completed a planned program of studies of not less than thirty-six (36) 
semester hours of credit. who has passed an oral comprehensive examination. and who has been 
recomme nd ed by th e ad hoc committee for the degree is eligible to recei ve the Master ' s degree. 
Th e date of com pl etion of th ese requirements will be included on the official transcript. The degree 
will be awarded at th e next commencement. 
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MASTER'S COMPREHE:\,SIVE EXAMINATIO:\'S 
The comprehensive examinations are not merely quantitative or cumulative extensions of the 
content of required courses. Rather, they are examinations of a student's ability to generalize from 
acquired data, theories, and research findings to a set of principles which may be used in 
approaching problems within a given field. Comprehensive examinations may be administered 
orally by the candidate's ad hoc committee during the exit interview. 
llIL'iIS OPllO:\ \IASll~R'S DEGREES 
In some programs, a student may elect to write a thesis for six (6) credits. The thesis will be written 
under the direction of a faculty member with special competence in the subject matter of the thesis . 
The details for the writing of the thesis must be arranged in advance of registration with both the 
thesis supervisor and the ad hoc committee. 
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PH.D. PROGRAM OF STUDIES - APPLICATION FOR DOCTORAL 
STUDIES 
AIHnSSIO:\S 
The University offers the opportunity to pursue studies at the doctoral level in the Humanities. 
Persons with a Master's degree and other uniquely qualified individuals interested in this 
innovative concept are encouraged to apply. 
Students with a Master's degree from an accredited higher education institution are normally 
eligible for admission. Those who do not have a Master's degree will be able to earn it during the 
course of their studies toward the doctorate. Along with the application for graduate study, 
academic transcripts, and references, students submit a description of their academic interests and 
the reason for choosing this particular doctoral program. The Program Director determines what 
prerequisite courses (if any) may be required in order to enhance the student's academic 
background for the program' s curriculum. 
There are two phases through which the student progresses in the doctoral program. 
PIIASE O:\E: \IATRICCLA'JlO:\ "JlIROCGII CO\IJ>REIIE:\SIYE EXA\II:\A1l0:\ 
Doctoral applicants who are accepted for graduate study must complete all prerequisites and two 
required 600-level courses before petitioning thE Ph .D. Program Director for a matriculation 
meeting with th e Graduate Dean, the Program Director, and appropriate faculty . The outlin e of 
courses and resea rch tools required are approved at the meeting. The ad hoc committ ee is then 
appointed. 
A student notified by the Graduate Dea n III writing of his acceptance to matriculated status 
completes th e cou rs e work and language requirements. The student then petitions the Ph.D. 
Director to take th e com pre he nsive exa mination . Upon successful completion of th e comprehensive 
exa mination, the stude nt is e ligibl e to re cei ve the Certifi ca te of Advanced Graduate Study (C.A.G.S.) 
at the next scheduled graduation and is eligible to apply for candidacy status. 
PHASE " WO; C:\:\J>IIHCY ,\:\1) DlSSERTATIO:\ 
Upon completing Phase One, the student requests candidacy. The student is granted candidacy at a 
meeting with th e mentor/advisor, the Graduate Dean, and the Director of the Ph .D. program, at 
which the student also presents a dissertation topic and recommends members for an ad hoc 
Disse rtation commit1ee. At this meeting. the student receives candidacy status and presents a 
dissertation topic. Final approval of membership for the ad hoc Dissertation committee is given by 
the Graduate Dea n and the Director of the Ph .D. program. A written summary of these proceedings 
is sent to th e new candidate by the Graduate Dean . 
I )i~'>4.'rla lion 
Under the guidance of the ad hoc Dissertation committee, the candidate completes the dissertation, 
which is then defended at a public oral examination. The committee certifies that the candidate has 
successfully completed all dissertation requirements and has responded, with clarity, coherence, 
11 
unity, and supporting evidence to the questions posed in the dissertation. Upon successful 
completion of all degree requirements, the Graduate Dean submits the Ph.D. candidate 's name to 
the President for action by the Board of Trustees to award the Ph.D. at the next scheduled 
graduation. 
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ACADEMIC POLICIES 
FULL-H:YIE/PART-llME AND T[\1E L[\lIT A TIONS 
Students may pursue a graduate degree on either a full-time or part-time basis. The maximum time 
in which a master's degree must be completed is five (5) years from the date of matriculation . 
Doctoral work must be completed in seven (7) years. 
A full-time graduate student is a student in pursuit of an advanced degree and registered for nine 
(9) or more credit hours per semester or six (6) or more credit hours per trimester. 
COLRSE LOAD 
Most students who are employed full-time are advised to limit their courses to on e or two C:OIJrs(~s 
per session. 
Full-time students usually will register for no more than four (4) courses (12 credIt 11 ()IJf ~ ) ".Ie 11 
semester or three (3) courses (9 credit hours) each trimester. 
It is recommended that students register for no more than one (1) course during e dt 11 ::'I Jl1l11lf'r 
session. 
XITE:,\IU:,\CE 
The participation of students in regularly scheduled class sessions is an essential part of th e 
educational process. It is expected that students will be present at all schedul ed class mee ting s 
and will be responsible for the content of all class sessions. Each faculty member hds th e ri gh t to 
establish additional regulations regarding attendance that seem best suited to the course. 
'II'\OH II.L'\ESSES 
Minor illnesses which preclude class attendance must be communicated to the instructor by the 
student. Til e student should call the faculty member's University ext e nsion number. If the fd culty 
member is unavailable. the information should be recorded as a voice message . 
FA'IILY E'IERGE:'\CY OR EX"IE\l)ED ILL:\ESS 
Should a family emergency or extended illness prevent class attendance for a long period of time. 
students are required to notify the instructor. It is the individual student's responsibility to make up 
the class work that has been missed. 
:\IID-SESSIO:,\ WAR:,\I'\G :'\(rI1CES 
In an effort to ensure that students at the University are receiving appropriate academic advising in 
pursu it of their educational goals, faculty members are asked to submit the names of students who 
are in particular need of assistance in their course work at the midpoint of the semester . The 
Registrar is notified of graduate students whose performance in a course is below the grade of "8- ". 
Warning letter notifications are prepared and mailed to these students, encouraging the stud e nt to 
seek extra assistance from the instructor. Warning notifications are considered an extra service 
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provided students by the faculty . Students should not assume that lack of a warning notification 
assures their satisfactory completion of a course. 
TRA:\SCRIPT SERVlCES 
Transcripts may be released only upon receipt of a written request and the appropriate fee from the 
student or when mandated by law. Transcript services may be denied to those students with 
outstanding financial obligations to the University. 
AC\DE\IIC CALE:\DAR 
The aca demic calendar is based on two (2) semesters, three (3) trimesters, and two (2) summe r 
sessions. For information on the beginning and ending dates of these sessions, please request th e 
acad emic calendar insert from the Admissions Office or contact th e Office of the Registrar . 
CLASS C\:\CELHIO:\ 
Should classes be canceled due to inclement weather, announceme nts will be made on stude nts ' 
vo ice mail boxes as well as on local radio stations. 
\IETIIODS OF I'\STRLCTIO:"l 
Method s of in stru cti on are vari ed and are determin ~d by each instructor to achieve the educational 
obj ectives of a particular course. In class, students should be prepared to encounter lectures , 
seminars, case studies, rol e-playing , stude nt prese ntations , gu est lecturers, and any combination of 
method s dee med appropriate by the instructor. 
C(t\J)l ·.·\TE E\TE,\SIO,\ STLDY 
Graduate Ext ension Study is an alternative to th e traditional classroom approach to lea rning . 
Detdi led study guid es, prepared by faculty me mbers , provid e a stru ctured step-by-step approa ch to 
learning whil e allowing students flexibility in time and place of study. It involves a one-on-on e 
re latio ns hip with instructors, who guide the learning and monitor the student's progress through the 
co urses via the exc hang e of writt en comments and tel ephon e conversations with a faculty me ntor. 
Stud e nt s who wi sh to take Graduate Extension Study courses and apply the m to a graduate degree 
must have the app roval of th e ir program director. For a listing of available courses, pl ease see th e 
section on Graduate Exte nsion Study in this catalogue. 
I'\J)J\,IDl ·..\UZI]) \IASTER'S DEGREE PROCRA\I 
The fl ex ibility of th e Individualized Master's Program (IMP), des ignedfor stud e nts to meet the dual 
objectives of graduate studies, allows students to realize their own potential and to explore means 
of he lping others achieve self-actualization . The Individualized Master's Program addresses the 
diverse profess ional interests and acade mic needs of students. Students enrolling in this program 
deve lop a se lf-designed course of study under the guidance and approval of the student's ad hoc 
committ ee. The self-designed course of study is particularly suited to intellectually mature stud e nts 
with some professional experience and clear professional and academic goals. Many successful 
applicants to this program are at a time in the ir careers when the Master 's degree will enhance 
their professional competence and enable them to assume greater professional responsibility. 
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Every self-designed Master's degree program must relate to one of the master's programs offered 
by the University and must be realistic in terms of achievable goals within the resources of the 
University. 
All applicants must take the research course most appropriate to their academic interest (HUM500: 
Research Seminar, MGT500: Business Research Methods, or EDC500: Introductory Research 
Seminar) as their initial course. 
CO'iFIDE'illALrI"Y OF STCDEl\T "FOlnIATIO'l 
Procedures for the release and disclosure of student records maintained by the University are in 
large measure governed by State and Federal laws. Where the law is silent, the University is 
guided by the principles that the privacy of an individual is of great importance and that th e 
information in a student's file should be disclosed to the student upon requ est. Agents of th e 
University may have access to student information on a " need to know" basis. Third parti es do not 
have access to personally identifiable records or information pertaining to a student without th e 
written consent of the student or a Judicial Order or Subpoe na . The law requi res that parents arc to 
be considered third parties except in the instance where a Parental Re lease Form is maintained on 
file in the Office of the Registrar. Detailed guidelines for the release and disclosure of information 
are available from the Office of the Registrar and the Graduate Dean . These guidelines comply with 
the Family Educational Rights and Privacy Act of 1974 as amended. A detailed description of 
student data retained in various offices is available in the Office of the Graduat e Dea n. 
"TIlIDRA " ·AI. FRO'lllIE C\lYERSITY 
Studen ts withdrawing from school during a session or at the end of a session must do so officially 
through the office of th e Dean of Graduate Studies. 
It is important that a student wishing to withdraw from the Universi ty complete the form as soon as 
the decision to withdraw is made. The date of an official withdrawal dictates the amount of tuition 
re fund due. 
Failur e to enroll in cou rse work for two consecutive sessions without "on leave" statu s being 
granted will result in an automatic University withdrawal for failur e to maintain satisfactory 
academic progress. 
Th e University w e lcomes constructive comments from both current and withdrawing stud ents for 
improvement of its programs, policies, and procedures. 
LEA \"I': OF ABSE:\CE 
Any student who , for valid educational reasons, will not be able to en roll in course work for a period 
of at least two sessions, must apply for a leave of absence. Such requ ests must be addressed in 
writing to th e Dean of Graduat e Studies. The lett er should clearly detail th e reaso ns for the request 
and must includ e specific information about the student's future academic plans. If the leave is 
granted, th e student may maintain active status at th e University while not formally enrolling in 
course work . A lea ve of absence is granted on a session by session basis. Failure to enro ll in 
course work for two consecutive sessions without "on lea ve " status being granted will resu lt in an 
automatic Unive rsity withdrawal for failure to maintain satisfactory academic progress. 
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FlU:\G FOR A DEGREE 
Students intending to graduate at the next Commencement must file for the degree in the Office of 
the Registrar no later than the end of the Fall Semester. 
COCRSES A:\D u:\rrs OF CREDrr 
All graduate level courses are three (3) credit courses unless otherwise noted. 
Courses in the graduate program should be considered as a basis and guide for further reading and 
independent study. A graduate degree represents not merely an accumulation of credit hours, but 
high academic attainment in an area of specialization. 
COCRSE :\C\IBERI:\G 
Courses nu mbered 500 and above are graduate courses. Courses at the 600-Ievel are I imit ecJ 10 
Ph .D. students. 
In certain instances a student's ad hoc committee may approve the taking of an advan ced 
undergraduate course for graduate credit. Only courses at the 300- and 400 level may be tak( ~ fl for 
graduate credit. In order that graduate credit may be earned for these 300- and 400 leve l cours(!s. 
work in addition to that which is done for undergraduate credit must be completed thrOlJ9 h 
supervised independent study. Forms for securing permission to take an advanced und e rwadlJdl( ~ 
course for graduate credit are obtainable in the Office of Graduate Studies. A student r e 9ist( ~ rlfl9 
for a 300- or 400 level course for graduate credit will pay the graduate rate of tuition and indi cat e 011 
the registration card that the course is being taken for graduate credit. 
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FINANCIAL FEES 
The following fees are set annually: Room and Board per year, University Health Fee, Room 
Contingency Fee, Commencement Fee, Commitment Fee, Credit by Examination Fee, Registration 
Fee, Application Fee, Change of Registration Fee and Transcript Fee. 
Tuition is set annually for students taking a total of twelve (12) to eighteen (18) semester hours, 
students taking less than twelve (12) or more than eighteen (18) semester hours in course work that 
is scheduled before 4:00 P.M., students taking less than twelve (12) semester hours in course work 
scheduled to begin after 4:00 P.M. or on Saturday, per credit hour for all computer science, ISS, 
trimester, and Ph.D. (600-level) courses regardless of time offered, and per credit hour for the 
Master of Education courses. 
For more information on fees, please request the Statement of Fees insert from the Business Office. 
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STUDENT EVALUATION - GRADUATE STUDIES 
ACADE:\lIC ST A:\TIARDS 
A student must maintain letter grades of "8-" or above while pursuing graduate studies. A grade of 
"e" or below will not terminate study, but if two grades of "e" or below are received, a student's ad 
hoc committee will be convened to determine why the student should not be dismissed from the 
Graduate Program. An overall average of "8" is necessary in order to graduate. 
A student who earns a grade of "e" or below in a course is placed on academic probation for the 
following semester and advised to take a reduced course load. Two continuous semesters in 
probation result in dismissal. 
A:\ECDOT At REPORT 
A brief evaluative statement for each student enrolled in a graduate course is prepared . 
GRADE r\ll~RPRET:\.llO~ 
A distinguished 
A- superior 
B + meritorious 
B satisfactory at graduate level 
B- minimally acceptable at graduate level 
P pass: credit acceptable toward graduate degrees; used in those courses wh ere further 
grade discrimination is inappropriate 
C passi ng grade but not acceptable credit toward any graduate degree 
F failure 
DEL:\. Y OF CRADE 
incomplete: appropriate forms must be sign ed by student's professor and the student 
:\0 (;It.\D[ 
R audit (non-credit) 
W withdrawal : will be approved only for a compelling, cogent academic reason 
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I:\CO\IPLETE PROCESS 
A student may request an incomplete in course work for a valid reason. All requests for an 
incomplete must be in writing and must be received by the instructor on or before the scheduled 
final examination for the course. Faculty members may deny a request for an incomplete. If the 
incomplete is approved, the instructor completes the form which is signed by the student. The 
instructor then will send copies of the "Report of Incomplete Work and Statement of Work" to the 
Registrar and to the office of the appropriate Dean. Incompletes will be calculated as failures until 
the course work has been completed and a final grade has been reported. If course work is not 
completed within six months, the student will receive the grade shown on the incomplete form. 
I:\l)EPE:\DE:\T STLDY /RESEARCII 
Forms for setting up individually designed independent study/research arrangements are available 
in the Graduate Studies Office. A matriculated student who wishes to pursue such independ ent 
study/ research for graduate credit should discuss the matter with a faculty member in the 
appropriate academic area. A description of the independent study/research proposal with 
signatures of the student, course instructor, and graduate program advisor must be submitted to the 
Dean of Graduate Studies no later than the last day of registration . The Dean of Graduate Studies 
will either approve or not approve such requests. 
COLRSE CIIA:\(;E5 
Students are permitted to drop and add courses without academic penalty during the first week of 
classes. Each course added or deleted from the student's registration accrues a fee as publish ed in 
the semester schedule of classes. If a student has not officially dropped a course or recei ved an 
approved course withdrawal by the completion of the semester, the instructor must submit a final 
grade for the student. 
:\O:\-CREDIT RU;ISTR:U10:\ 
A student in good academic standing may register in a credit course for noncredit. The student 
must fulfill all of the requirements of the course with the exception of examinations. The student 
will rece ive an "R" on the transcript indicating registration and participation in the course. 
Acad e mic credit is not granted. Unless otherwise noted, a student registering for non credi t course 
work is subject to th e same tuition as those registering for credit. Students may not adjust the ir 
registration from noncredit to credit or vice versa after the end of the first week of classes. 
COl ·RSE \\TIl IDRA WAt 
After th e deadlin e for course changes as published in the semester schedule of classes, students 
wishing to withdraw from a course rnust follow the course withdrawal procedure. Such students 
obtain a Registration Adjustment Form from the Office of the Registrar. It is recommended that the 
student meet with the instructor of the course, who reviews the student's request and indicates 
agreement/disagree ment on the form with pertinent remarks. The form is then submitted for 
approval to the Academic Dean or the Dean of Graduate Studies. A valid reason is requir ed for 
each course withdrawal . Excessive absences, poor progress, and failure to complete assignments 
are not valid reasons to rece ive a withdrawal. 
Students are not officially withdrawn from courses until approval has been secured from the 
appropriate Dean. Therefore, continued class attendance is expected until written notification has 
been received . If the request to withdraw is approved, the transcript will have a "W" instead of a 
final grade for this class. 
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ARTS AND SCIENCES 
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MASTER OF ARTS - HUMANITIES 
RAllOl\ALE 
The Master of Arts in Humanities is an interdisciplinary program encompassing broad avenues of 
study. The program in Humanities is founded on the principle that a broad-based education can 
enrich a person at every stage of life and that such enrichment will improve the quality of one 's 
professional or vocational work and relationships . The program is designed for University 
graduates of all ages who want to broaden their intellectual and cultural horizons. The program is 
asolid academic base for the doctoral studies in Humanities. 
REQLlRE'IE:'\TS 
The student is recommended for the Master of Arts degree in Humanities upon successful 
completion of all requirements and an approved program of thirty-six (36) hours of graduate credit. 
twenty-four (24) of which are required . Should the student's ad hoc committ ee agree that th e 
candidate has completed all degree requirements satisfactorily, the committee will recommend th e 
conferring of the Master of Arts degree in Humanities. 
Required Courses 
HUM500: Research Seminar 
HUM501: Ethical Perspectives on Global Issues 
HUM502: World Civilizations I 
HUM503: World Civilizations II 
HUM504: Great Writers I 
HUM505: Great Writers II 
HUM506: Major Philosophers 
HUM507: Major Religious Leaders 
Fit-dives 
In addition to th e e ight (8) required Humanities courses. the student is required to ea rn twe lve (12) 
graduate credits. chosen in consultation with the stud e nt's ad hoc committee. 
COLRSF DESClHPTIO:'\S 
HUMSOO: Research Seminar. In this course. stud ents learn and practice resea rch techniqu es 
required for graduate studies in the various disciplines. They study such style manuals as 
Turabian, MLA, and APA. They become acquainted with data base searching and with preparing 
and writing reports, term papers, research papers, and a thesis. NOTE : This course must be take n 
in the first year of the program. 
HUMS01: Ethical Perspectives on Global Issues. Students examine and compare the ethical 
standards and approaches of Western and non-Western moralists in the resolution of major moral 
issues. Readings include such topics as nuclear proliferation , the search for peace. ecological 
issues, world hunger, and genetic engineering . 
HUMS02: World Civilizations I. Students examine civilizations of the ancient to modern worlds in 
the Western Hemisphere. 
HUMS03: World Civilizations II. Students examine civilizations of the ancient to modern worlds in 
the Eastern Hemisphere. 
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HUMS04: Great Writers I. Students analyze selected works of major significance in Western world 
literature. The students follow the great writers' search for truth and meaning in the complex 
totality of historical quest for understanding the world. 
HUMS05: Great Writers II. Students analyze selected works of major significance in Eastern world 
literature. The students follow the great writers ' search for truth and meaning in the complex 
totality of historical quest for understanding the world. 
HUM506: Major Philosophers. Students examine the impact of great philosophers both within the 
philosophers ' own cultural context and the internationally cross-cultural impact. 
HUM507: Major Religious Leaders. Students explore the lives and works of religious lea ders who 
have influenced the flow of socioeconomic and political historical events. 
HUM508: Major Scientists. The instructor and students discuss those scientists who have made 
significant contributions to science and have furthered the ongoing quest to utilize th e forc es of 
nature in constructing a better world. 
HUM509: Major Mathematicians. Students examine the indispensable role of math e flldt l( ~ III ,HI'clS 
important to social well-being and to the development of ideas in the humanities. 
HUM510: Major Politicians. The roles of significant political personalities in th e ('(lIl ~ tr l J( t l( lIl of 
social and economic systems throughout history, together with the positive or negatlvl ' 11l~lnrJtlorlS 
engendered, are studied and discussed by instructor and students in this course. 
HUM511: The Enduring Relevance of Shakespearean Themes and Characters. III tIlls ('oIJrs(!. 
students explore the psychological growth and/or deterioration of Shakespea r(!'s prill cl pdl 
characters as they are affected by outside forces and inner development. The manner Irl whi ch 
Shakespeare 's play structure parallels the destiny and fortunes of his characters is exa mined. A 
tragedy, a comedy, and an historical drama are the models used in this character study. 
HUM512: Religious Traditions in American Society. Students examine the religious trdciltlons tllat 
have he lped shape modern American society and the impact of religious lead ers o n SOCIal and 
politi ca l changes in American life. The American Indians' religious traditions rece ive special 
attention. 
HUM514: Cross-Cultural Perspectives and the International Corporation. Stude nt s c:xam ine a 
selection of cross-cultural themes relating to th e work of the transnational corporation. Th c: y 
discuss studies that analyze the impact of the transnational corporation on th e economic and 
cultural life of the underdeveloped world . 
HUM521: Contemporary Theology. Students focus on the development of the theological disc iplin e 
in mod ern times. They study the religious impact of Vatican II and the resulting aggiornamento on 
Catholic and Protestant theology. They become acquainted with theologies within th e ir historical 
and sociological contexts, and they examine and critique theologians representing th e major 
schools of theology. 
HUM580-589: Special Topics. Students are provided with an opportunity to explore topics of special 
interest related to Humanities. 
HUM591-599: Independent Study/Research. This research course is a directed study of 
independently selected topics in Humanities. Proposals for topics are approved by the faculty 
member who will supervise the independent study, the Program Director, and the Graduate Dea n. 
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MASTER OF ARTS - INTERNATIONAL RELATIONS 
RA"1l0:\ALE 
With the dawn of the twenty-first century, dynamic changes have occurred, and others are taking 
place that wi II impact on virtually every person in the world community of nations. The prospects 
for peace over war, for economic well- being over poverty, and for fulfillment of certain political, 
social, and cultural aspirations influence the relations of states and continue to challenge the 
emerging new world order. It is in this context that the International Relations program focuses on 
the world not only as it is, but also as it should be in light of the enduring central values of the 
world 's great civilizations. The courses, designed for graduates seeking a broader and deeper 
understanding of the contemporary world, will help prepare them for their role in the increasingly 
interdependent world of the twenty-first century. 
The chief focus of the program is a search for new avenues to global harmony and justice. Courses 
in the program, however, are designed to meet the individual needs of students and he lp them 
prepare for or enhance their careers in government, international organizations, business, finance, 
teaching, research or further study. 
REQLIRE'IE:\TS 
The student is recommended for the Master of Arts degree in International Relations upon 
successful completion of all requirements and an approved program of thirty-six (36) hours of 
graduate credit. Should the student's ad hoc committee agree that the candidate has completed all 
degree require me nts satisfactorily, the committee will recommend the conferring of the Master of 
Arts degree in International Re lations. 
Students must complete a program of study from the following categories of courses. 
Required Courses Six (6) Core courses are required. 
HUM/ INR500: Research Seminar 
HUM/ INR501 : Ethical Perspectives on Global Issues 
INR502: Foundations of International Relations 
INR503: Int ernational Organizations 
INR504: Public International Law 
ECN/ INR570: Global Trade and Finance 
Regional Studies Four (4) courses are required from among the following: 
INR514: Western Europea n International Relations 
INR518: East ern Europea n International Relations 
INR524: Africa's Global Perspectives 
INR528: China. Japan, and the Pacific Rim 
INR550: North American International Relations 
INR561 : Cont emporary Problems in Central and South America 
INR586: The Middle East 
Electives Students must earn six (6) graduate credits from among the following: 
INR568: Cont emporary International Issues 
INR571: International Human Rights 
INR574: International Crime 
INR578: Third World Politics 
INR58o-589: Special Topics and/or Seminar 
INR590: Thesis: equivalent to six (6) graduate credits 
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Five-Year Program: Students pursuing undergraduate studies in politics, economics, or history may 
accelerate their programs of study and earn, within five academic years, a Bachelor of Arts degree 
and a Master of Arts degree in International Relations. 
Study Abroad Program: Graduate courses for study abroad may be arranged through the student's 
ad hoc committee from a variety of programs outside the United States. 
Foreign language proficiency: Foreign language proficiency is strongly recommended and may be 
required by the student's ad hoc committee when such proficiency is deemed appropriate for the 
student's career goal. French, Spanish, and Italian language courses are offered, and opportunities 
exist to achieve proficiency in other languages . Credit for language study is not counted toward the 
graduate degree in International Relations. 
COLl~SE DESCRlPTIO~S 
Core Courses 
HUM/INRSOO: Research Seminar. In this course, students learn and practice resea rc h techniques 
required for graduate studies in the various disciplines. They study such styl e manuals as 
Turabian, MLA, and APA. They become acquainted with data base searching and with prepar ing 
and writing reports, term papers, research papers, and a thesis. NOTE: This course must be take n 
in the first year of the program. 
HUM/INRS01: Ethical Perspectives on Global Issues. Students examine and compare the ethical 
standards and approaches of Western and non-Western moralists in the resolution of major moral 
issues. Readings include such topics as nuclea r proliferation, th e search for peace , ecological 
issues, world hunger, and genetic engineering. 
INRS02: Foundations of International Relations. Stud e nts explore the salient issues involving 
conflict or cooperation in contemporary international politics. The major topics includ e nation-state 
systems; struggle for power among nations; co ntinuiti es and changes in cu rr ent int ernational 
re lations; th e rol e of diplomacy, ideology, economics, military force, war, nucl ea r weapo ns, 
inte rn ational law and organizations; the quest for community; and the re lationship of moral and 
re ligious values to some of th e problems of international relations. 
INRS03: International Organizations. Students explore, by analytical overview, th e backg round, 
theo ry, and performance of international organi za tions . With the sharply changing nature of global 
proble ms. int ernational organizations are evaluated from the twentieth-ce ntury pe rsp ective, 
concentrating on the role and functions of the United Nations and the emerging pattern of th e 
European communities. Students examine inte rnational economic organizations, int e rnational 
regim es, regional military alliances, and they consider the future prospects for inte rnational 
organiza tions and the state system. 
INRS04: Public International Law. Students examine the role international law plays in today 's 
dynamic world . Topics include the ever-evolving concepts of legal order, jurisdiction, territoriality, 
nationality, extradition, and sovereignty over land, sea, and air space, as well as the broade ning 
impact of human rights, statehood, diplomacy, treaties. and international economic regulations. 
Students examine, too, the ongoing quest to regulate the use of force, including United Nations 
peacekeepi ng operations. 
ECN/INRS70: Global Trade and Finance. The determinants and patterns of global trade and 
conventional theories, new theories of trade, global payments, foreign exchange rates, and related 
issues are discussed. 
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Regional Studies 
INR514: Western European International Relations. Students examine the international relations of 
Western European states since 1945. They study the major economic, political, military, and 
cultural factors influencing the relations of these states among themselves and with the rest of the 
world . The geopolitical implications of Western Europe security, as well as the integration of the 
European Community, are examined. 
INR518: Eastern European International Relations. Students establish a conceptual framework for 
understanding the international relations of the Eastern European states since 1945. Special 
attention is devoted to recent changes in the Russian government's approach toward foreign policy. 
The global impact of these developments is considered. 
INR524: Africa ' s Global Perspectives. Students analyze the fundamental factors influencing the 
relations of contemporary African states within the continent and with the outside world. Such 
factors as African social, economic, political, and cultural developments are considered, as well as 
reaction to African developments by other states. 
INR528: China, Japan, and the Pacific Rim. Students examine the major political, economic, 
military, and cul tural factors influencing the current relations of China and the Asian states. Special 
emphasis is on the broader Asian and global trends, including Japan and the developing impact of 
the " Pacific Rim" states. 
INR550: North American International Relations. Topics studied include the postwar "revolution" in 
North American foreign policy and the effects of rapid change and economic ecological crisis on 
that pol icy. 
INR561 : Contemporary Problems in Central and South America. Students focus on the major 
political, social, and economic problems facing Central and South America today. They examine 
the political culture and processes, political interest groups, and the solutions proposed by 
constitutional, military, and leftist regimes to the problem of political instability. Other issu es 
discussed are economic underdevelopment and dependency, including demographic proble ms , 
urbanization , and agrarian reform. 
INR586: The Middle East. Students examine the following interrelated subject areas in an effort to 
be tt e r unci erstand how they influence and shape events in the Middle East : the Peoples of th e 
Micldl e East, Islam, the Arab-Israeli Problem, Oil, Iran ' s Revolution, the Iran-Iraq War, th e 
Iraq-Kuwait War, and Gulf Security. 
Ell-t·lin's 
INR568: Contemporary International Issues. Major problems in international relations are analyzed 
in a seminar on a selected case-study basis. Topics include global concerns ranging from nucl ea r 
prolife ration through international terrorism to world overpopulation, hunger, degradation of the 
global environment, and a new international economic order . 
INR571: International Human Rights. Human rights, their nature and emerging concepts, are 
examined as we ll as developing needs and enforcement techniques. The role of human rights in 
U.S. foreign policy is exp lored, and the promotion and protection of human rights at the 
international, regional, and national level is examined. 
INR574: International Crime. Crimes that plague the world community are studied in this course. 
The study includes present-day piracy; drug traffic; aircraft hijacking/sabotage; hostage taking; 
terrorism, genocide; war crimes; and the international methods available to combat such crimes. 
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INR578: Third World Politics. Students examine the international relations of developing states in 
the world community. The major problems, historical background, and dimensions of chang e and 
conflict common to developing states are examined. Representative regions and states from Asia, 
Africa, Latin America, and the Middle East are analyzed . Current global issues and future 
prospects of the "Third World " are considered. 
Special Topics, TIlcsis, and Independent Study 
INR580-589: Special Topics and/or Seminar. Students are provided with an opportunity to explore 
topics of special interest re lat ed to International Re lations. 
INR590: Thesis. The stud ent writes a thesis under th e direction of a faculty member with spec ial 
competence in the subject matter of the thesis. Prerequisite: Approval by the student 's ad hoc 
committee. 
INR591-599: Independent Study/Research. This resea rch course is a directed study of 
independently selected topics in International Relations . Proposals for topi cs are approved by th e 
faculty member who will supervise the ind epend ent study, the Program Director , and th e Graduate 
Dean . 
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MASTER OF SCIENCE - ADI\ I1 NISTRATION OF JUSTICE 
RATIO:\ALE 
The Master of Science program in the Administration of Justice is designed to meet the professional 
needs of justice practitioners as well as those wishing to pursue a teaching career. Educators and 
working professionals have contributed to the design of the program. 
While recognizing Lord Coke's observation that the body of law is reason, we assert its soul must 
be justice. Accordingly, the focal point of the curriculum is justice, best described by Dani e l 
Webster as follows: 
Justice is the great interest of man on earth. It is the ligament which holds civilized 
beings and civilized nations together. Wherever her temple stands, and for so long as it 
is duly honored, there is a foundation for social security, general happiness, and the 
improvement and progress of our race . And, whoever labors on this edifice with 
usefulness and distinction, whoever clears its foundations, strengthens its pillars. ddorl1 s 
its entablatures, or contributes to raise its august dome still higher in the ski es. <:0 1111 1'( h 
with name and fame and character, with that which is and must be as durabl p .t ~ tt ll' 
frame of hu man society. 
The University and the students in the Master's program are committed to strength e nil1U ti lt, "d ill( ( ~ 
of justice by casting the light of knowledge on its perfections and imperfections and C.tIJ~II1 U tillS 
knowledge to improve the structure so that it may better serve those who enter. In th e word s of tll( ~ 
Psalmist , " He who does justice will live on the Lord 's Holy Mountain ." (Ps. 15:1) 
Th e curriculum for the Master of Science degree in the Administration of Justice is des lUl1ed to 
meet th e individual needs of students who are or intend to become justice pra ctitioners. The 
interdisc iplinary fl exibility of the program makes it attractive also to those who may desir e to tOdch 
in this discipline and to those in certain social agencies. 
HH)l 'IRE\IE:\,TS 
Th e stlJd e nt is recommended for the Master of Science degree in Admini stration of JIJ stl ce lJpon 
su ccessful completion of all requirements and an approved program of thirty-six (36) hours of 
graduat e credit. Should the student's ad hoc commit1ee agree that the candidat e ha s compl ete cl all 
cI(~ gree require me nts satisfactorily, the committee will recommend the conferring of the Ma ster of 
Sc ience degree in Administration of Justice. 
Program Ih'quirl'llll'nts 
Th e stud e nt must complete thirty-six (36) graduate credits of academic work distributed as follows : 
Justice Theory 
Justice Process 
Research 
Elective 
- twe lve (12) graduate credits including ADJ502 and 
ADJ504 
- twelve (12) graduate credits 
- HUM500 
- nine (9) graduate credits from any of the four (4) 
categories under Curriculum as outlined. 
The distribution of credits may be changed to meet specific needs of the student after consultation 
and approval by the student's ad hoc committee . 
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It is recommended that justice practitioners who are in administrative positions consider one or 
more of the management courses. Other courses in this category may be taken with permission of 
the student's ad hoc committee. 
Curriculum 
The curriculum is divided into four (4) parts: Justice Theory, Justice Process, Research/Special 
Topics, and Interdisciplinary. 
Justice Theory - Required: ADJS02, ADJS04 and two (2) electives. In addition to ADJS02 and 
ADJS04, two (2) other courses must be chosen from the following: 
ADJS02: History and Philosophy of the Justice System 
ADJS04: Social and Ethical Issues in the Justice System 
ADJS06: Theories of Justice 
ADJS14: Law and Human Behavior 
ADJS16: Law, Liberty, and Morality 
ADJS18: Public Policy and the Justice System 
ADJS20: Theories of Punishment 
ADJS23: Literature of Incarceration 
ADJS27: Rights 
Justice Process - Required: Four (4) electives. The student must choose at least four (4) courses 
from th e following : 
ADJS01 : Juven ile Justice Process 
ADJS03: Me ntal Health Process 
ADJSOS: Constitutional Issues in Law Enforcement 
ADJS1S: Cont emporary Literature in the Administration of Justice 
ADJS19: Social Class and the Justice System 
ADJS21: Management Issues in Law Enforcement 
ADJS74: Inte rnational Crime 
Resea rch and Spec ial Topics - Required : HUMSOO 
HUM500: Resea rch Seminar 
ADJ580-589: Spec ial Topics and/or Seminar 
ADJ590: Thesis (equivalent to six (6) graduate credits) 
ADJ591-599 : Independent Study/Research 
Interdisci pl inary 
MGT/ ADJ509: Manag e ment of Human Resources 
MGT/ ADJS55: Advanced Management and Organizational Theory 
MGT/ ADJ560: Labor Relations 
HLC/ ADJ573: Human Relations Laboratory I: Dynamics of Human Behavior 
COU{SE DESCRIPTIO:\S 
HUMSOO: Research Seminar. In this course, students learn and practice research techniques 
requir ed for graduate studies in the various disciplines. They study such style manuals as 
Turabian, MLA, and APA. They become acquainted with data base searching and with preparing 
and writing reports. term papers, research papers, and a thesis. NOTE: This course must be taken 
in the first year of the program. 
ADJS01: Juvenile Justice Process. Students examine the legal and philosophical basis for a 
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separate juvenile justice process. They explore substantive law governing juvenile conduct as well 
as the procedures from investigation and arrest to final termination of control over the juvenile 's 
conduct. 
ADJ502: History and Philosophy of the Justice System. Students examine the historical and 
philosophical considerations of the development of the justice process as a mechanism of social 
control. 
ADJ503: Mental Health Process. Students analyze the legal and philosophical basis for a separate 
Mental Health System and the legal limitations on such a system. Students examine the entry of the 
offender from the criminal justice system into the mental health system and the procedures for 
compelling hospitalization or treatment. 
ADJ504: Social and Ethical Issues in the Justice System. Students develop an analysis of current 
social and ethical issues in the administration of justice. 
ADJ505: Constitutional Issues in Law Enforcement. Students undertake an in-d epth study of 
decisions by the U.S. Supreme Court and other appellate courts affecting the rights of th e crirni lldl 
suspect from investigation to trial. 
ADJ506: Theories of Justice. Students examine the concepts and meaning of justice from til (~ 
perspective of major philosophical systems. 
ADJ514: Law and Human Behavior. The focus of this course is on the use and potential llSP of 
psychological research in the fact-finding process and judicial decision making in th e administratlOll 
of justice . 
ADJ515: Contemporary Literature in the Administration of Justice. In this course. students eva luat e 
selected research papers, articles, government publications, and books re lating to til e 
Admi nistration of Justice. 
ADJ516: Law, Liberty, and Morality. Students examine the relation of law to morality dnd lib (~ rty. 
Qu estions addressed include: Are there moral constraints on what can count as law? Should 
morality be legislated? and Under what circumstances should individual liberty give way to state 
int e rests? 
ADJ518: Public Policy and the Justice System. Through case analysis and personal 
ex pe rime ntation, the student explores elements of governme ntal decision making. th e fa ctor s tllat 
influence those decisions. and their impact on the justice system. 
ADJ519: Social Class and the Justice System. Students examine the social, cultural, and economic 
factors as well as the operational systems that tend to contribute to the class system in Ame ri ca. 
They go on to explore conflicts with the justice system. 
ADJ520: Theories of Punishment. Students analyze the need for punishment, variou s method s of 
punishment , and methods of rehabilitation. 
ADJ521: Management Issues in Law Enforcement. Students examine the issues confronting law 
enforcement from a management perspective, with an emphasis on structure, policies, discipline, 
budgetary problems, public relations, and civil liabilities. 
ADJ523: Literature of Incarceration. Through reading and analysis of works of literature by and/or 
about prisoners, students attempt to discover what incarceration does to both the individual writer 
and the creative process itself. Readings may include works by Fyodor Dostoyevsky, Elie Wiesel, 
Brendan Behan, Daniel Berrigan, and Al eksandr Solzhenitsyn, among others. 
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ADJ527: Rights. Students examine the nature, content, and justification of rights and their 
significance to law. Reflections of contemporary theorists on rights are appraised and major human 
rights documents examined. 
ADJ574: International Crime. Cr imes that plague the world community, including present-day 
piracy, drug traffic, aircraft hijacking/sabotage, hostage taking, terrorism, genocide, war crimes, 
and the international methods available to combat such crimes, are the topics explored in this 
comprehensive survey course. 
ADJ580-589: Special Topics and/or Seminar. Topics of interest in Justice Studies are offered on an 
irregular basis in both theory and process categories. 
ADJ590: Thesis. The writing of the thesis, as well as the thesis topic, must be approved by th e 
student's ad hoc committee prior to registration for ADJ 590. Students who select the thesis option 
will be requ ired to defend their theses orally before appropri ate faculty members. 
ADJ591-599: Independent Study/Research. This research course is a directed study of 
indepe nd ently selected topics in Administration of Ju stice. Proposals for topics are approved by til e 
faculty member who will supervise the independent study, the Program Director, and the Grddudte 
Dea n. 
HLC/ADJ573: Human Relations Laboratory I: Dynamics of Human Behavior. The research stro llu1 y 
suggests that clients are left either better or worse by counseling interventions. The variabl e WlllCll 
facilitates effective counseling seems to be whether the counselor is, in spite of his or her own 
woundedness, living the interpersonal relations skills at a high or low level. These skills. wlliell 
include be haviors such as primary accurate empathy, immediacy, and appropriate self-disclosl)r( ~ . 
are practiced in a here-and-now environment. It;s recomm e nded that this laboratory course be 
taken early in the student's program. Since the course is limited to twelve participant s. ecJrly 
registration is also recom me nd ed. 
MGT/ADJ509: Management of Human Resources. This course uses a systems perspectivp 111 
presenting personnel management as a major component of th e broad manag er idl flJllctlon. 
including recruiting. selection, development, utilization, and accommodation to human resources by 
th e organization. Stud ents are actively engaged in th e examination and solution of typicdl 
personnel management problems in contemporary organizations through the use of case studies. 
MGT/ADJ555: Advanced Management and Organizational Theory. This course is designed to 
prepare th e stud e nt to exam ine the deeper structure of behavior in organizations and to apply that 
knowledge to designing. planning, directing, and controlling organizations. Stud ents examine new 
concep ts in motivation, advanced communications and manag e me nt information systems, dynamics 
of decision making, tech nology and structure design, and organizational development. 
MGT/ADJ560: Labor Relations. Students study collective bargaining as a dynamic , ongoing 
process. Th ey develop a process model of col laborative bargaining . Special attention is given to 
th e reso lution of negotiation impasses, unfair labor practices, and employee grievances. The 
unique fea tures of public and private sector bargaining are highlighted. Prerequisite : MGT509 . 
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MASTER OF SCIENCE - BIOMEDICAL TECHNOLOGY AND 
MANAGEMENT 
RA 1l0:\'ALE 
The Master of Science program in Biomedical Technology and Management is designed to provide 
opportunities for students to prepare for professional careers in Medical Technology and 
Biotechnology. This program qualifies the student for entrance to certification examination given by 
the American Society for Clinical Pathologists. Satisfactory completion of the examination enables 
the student to become a registered Medical Technologist, MT (ASCP). 
The Management segment of this program prepares the student to assume a leadership position in 
the Biomedical Technology field. The typical position in a laboratory not only requires 
undergraduate and graduate degrees in Biology or Biomedical Science but also advanced courses 
in management. 
REQLIRE''1E:\TS 
The student is recommended for the Master of Science degree in Biomedical Technology and 
Management upon successful completion of all requirements and an approved program of 
forty-seven (47) hours of graduate credit. Should the student's ad hoc committee agree that the 
candidate has completed all degree requirements satisfactorily, the committee will recommend the 
conferring of the Master of Science degree in Biomedical Technology and Management. 
Acceptance into the Master of Science program in Biomedical Technology and Management is 
contingent upon the student's being accepted into a Medical Technology Internship at one of th e 
University's affiliated hospitals or into an approved Medical Technology Internship at a hospital with 
which the University would open an affiliation. Prospective students should contact the Medical 
Technology program director concerning the specific requirements for admission to the Medical 
Technology Inte rnship. 
Program of Study 
The student's program of study consists of a thirty-two (32) graduate credit Medical Tec hnology 
Inte rnship and five graduate courses (15 credits) in Management. The internship is normally begun 
betwee n June and September and is completed at an affiliated hospital-based school approved by 
the American Society of Clinical Pathologists. Upon satisfactory completion of the internship year, 
the student enrolled at the University will be eligible to take the examination of the American 
Socie ty of Clinical Pathologists in order to become a registered Medical Technologist, MT (ASCP). 
THE BIOMEDICAL TECHNOLOGY CORE: Thirty-two (32) graduate credits 
COl 'RSE DESClHPTIO:\S 
MET500: Clinical Laboratory Techniques 
The following courses are pursued in the laboratories of the hospitals affiliated with this University 
and constitute the internship portion of the Master of Science Program in Biomedical Technology 
and Management: 
510: Clinical Microbiology. The content of this course includes a study of the relationship of 
bacteria and human bacterial diseases, with an emphasis on the application of procedures to 
medical diagnosis. Fungi, viruses, the rickettsia, and human parasites are also studied. The 
laboratory assignments are designed so that all students rotate through all routine areas of 
31 
clinical microbiology, parasitology, and virology. To help evaluate performance, a series of 
unknowns is given to the student, who must identify all organisms accurately. 
520: Clinical Chemistry. The chemistry of body constituents such as minerals, carbohydrates, 
lipids, proteins, enzymes, vitamins, and hormones is studied, as well as the relationship of 
these constituents to the diagnosis of human disease. The student receives instruction in 
manual procedures and in automated analysis. Toxicology and therapeutic drug monitoring 
are also covered. 
530: Immunohematology. Instruction is given in drawing and processing blood and in 
ascertaining blood compatibility. Donor-recipient blood reactions are studied in detail. Major 
topics include the development and chemical structure of blood group antigens, the correlation 
of physical properties of antigens and antibodies with testing procedures, the role of 
complement in blood banking, autoimmune status, the inheritance patterns of blood groups, 
Hemolytic Disease of the Newborn, transfusion reactions, and the preparation and use of blood 
components. The laboratory practice also emphasizes serological procedures in the diagnosis 
of disease. Students gain experience in the operation of the blood bank. 
540: Hematology and Coagulation. The content of this course includes the morphology of tll( ~ 
blood and blood-forming organs, and the abnormalities associated with diseases. Diagllostl c 
procedures are emphasized . Experience is gained in the dynamics of coagulation. During tllf ~ 
clinical laboratory rotation, the student is expected to master the routine procp e!tJr(>s 
performed in hematology and to become familiar with specialized hematology procedures dlle! 
automated hematology instrumentation . 
550: Clinical Microscopy. The content of this course includes lectures on and laboratory 
practice in the microscopy of body fluids. Top;cs covered include the anatomy and physiology 
of the kidney, the formation and composition of urine, urine chemistry procedures. amJ tlw 
appearance of normal and abnormal urine sediments. 
560: Medical Technology Hospital Elective. This course is an introduction to pathology , 
Students explore th e correlation between pathological processes and clinical symptolll s, C1 11d 
th ey study the courses of disease. NOTE: This course may not be offered hy all affiliClt(~d 
hospitals. 
THE MANAGEMENT CORE: Fifteen (15) graduate credits are required in MGT 500,501.509,540 dlld 
e ither MGT 526. 530, or 561. 
COl 'RSE D1 :SCRIPTlO:\S 
MGTSOO: Business Research Methods. This course provides an overview of methods used in 
contemporary business research . Students are taught how to use library search techniques to 
retrieve demographic and financial information, including marketing studies. Compe tency training 
for computer searches is an integral part of the course. Students are helped to develop skills ill the 
oral and written presentation of research findings. NOTE: This course must be taken in the first 
year of graduate studies . 
MGTS01 : Organizational Theory and Behavior. In this course, students address th e application of 
organizational theory to management functions . In addition, they consider th e integration of th e 
individual into the organization, and they examine the human factor in organizational dynamics. 
MGT509: Management of Human Resources. This course uses a systems perspective in presenting 
personnel management as a major component of the broad managerial function, including 
recruiting, selection, development, utilization, and accommodation to human resources by the 
organization. Students are actively engaged in the examination and solution of typical personnel 
management problems in contemporary organizations through the use of case studies. 
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MGT526: Financial Accounting. In this course, students are introduced to the theory and practice of 
accounting, including the basic accounting equation, the accounting cycle, the preparation of 
financial statements, and an analysis of these statements based upon an understanding of generally 
accepted accounting principles. 
MGT530: Marketing Management Students survey the role of marketing in business and in society. 
Topics studied are consumer behavior, market segments, product positioning, new product 
development and policy, pricing, distribution, advertising, and sales management. Background 
material enhances case analysis in weighing marketing factors in management. 
MGT540: Ethics for Managers: Theory and Practice. Students explore the major ethical theories 
within the tradition of Western philosophy to evaluate their application to contemporary ethical 
dilemmas. In the first of the two interconnected levels in this course, a person is looked upon as a 
thinking being with the capacity to formulate ideas and methodologies of ethical importance. In the 
second, specific examples of ethical problems faced by managers are analyzed in order to discover 
ways to resolve them. 
MGT561: Financial Management. Students become acquainted with the tools and instruments 
financial managers employ in providing a financial program for current operations and long-term 
needs. Emphasis is placed on current practice in industry. including health care facil ities . To this 
end. the investment, financing, and evaluation decisions of various economic units are investigated . 
The objective is to show the application of finance theory to current management issues. 
Prerequisite: MG T526 . 
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MASTER OF SCIENCE - MATHEMATICAL SCIENCES 
RATIO~ALE 
The program leading to a Master of Science degree in Mathematical Sciences is quite flexible and 
provides interested students with the opportunity to learn and apply relevant and useful 
mathematics. The program is interdisciplinary in order that students can apply their mathematical 
methodologies to investigate applications in areas such as life sciences, information sciences, 
economics, management, and other disciplines. To facilitate the interdisciplinary intent of this 
program, the only required mathematics background for students whose undergraduate degree is 
not in mathematics is completion of a standard calculus sequence. 
REQCIRE;\IE:-\TS 
The student is recommended for the Master of Science Program in Mathematical Sciences upon 
successful completion of all requirements and an approved program of a minimum of thirty-two (32) 
hours of graduate credit. The student may elect to write a master 's thesis on a topic of his or he r 
interest, applying mathematical methodologies to model a specific problem under th e supervision 
of a faculty member. The student will defend the thesis before an ad hoc committee and will be 
given up to six (6) hours of graduate credit. The non-thesis option student must appear before th e 
ad hoc committee to be questioned on the overall objective of the program of study . Wh en th e 
student has satisfactorily completed the degree requirements, the ad hoc committee will 
recommend the conferring of the Master of Science degree in Mathematical Sci e nces. 
Undergraduate prerequisite courses in calculus may be taken at Salve Regina University or at 
another institution of higher education. 
PROGIU\I OF STLDY 
The student's program of study will consist of ei ght (8) required courses, two (2) hours of graduate 
seminar, and a minimum of two (2) elective courses in a se lected area of application: 
Administration of Justice, Biomedical Technology, Management, Finance, Information Syst ems 
Sci ence, Statistics. Education, or Health Services Administration. Students may elect th e th es is or 
non-thes is option . Students selecting the thesis option would take MTH590 Mast e r's Thes is as one 
of th ei r e lective courses. 
MTH514: Applied Differential Equations I 
MTH515: Applied Differential Equations II 
MTH521: Numerical Analysis I 
MTH522: Nu merical Analysis II 
MTH531: Applied Mathematical Methods I 
MTH532: Applied Mathematical Methods II 
MTH580-589: Mathematical Sciences Seminar 
STA510: Mathematical Statistics I 
STA511 : Mathematical Statistics II 
Two electives in the student ' s applications area are selected in conjunction with the student's ad 
hoc committee. 
MTH510: Graph Theory 
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MTH511: Real Analysis I 
MTH512: Real Analysis II 
MTH590: Master' s Thesis 
MTH591-599: Independent Study 
STA512: Appl ied Statistics I 
ST A513: Appl ied Statistics II 
ISS501: Structured Systems Analysis and Design 
ISS533: Knowledge-Based Systems 
EDC500: Introductory Research Seminar 
EDC504: Teaching and Learning Strategies: State of the Art 
MGT500: Busi ness Research Methods 
MGT501: Organizational Theory and Behavior 
HUM/HSA500: Research Seminar 
HSA512: Management Information Systems 
Other electives may be determined according to the student 's interest. 
COLRSE DESCRIPTlO~S 
MTH510: Graph Theory. Students study the fundamental concepts and results of graph theory cind 
combinatorial mathematics, with emphasis on applications and computer impl e rn e ntatlon s. 
Prerequisite: MTH200 and 211. 
MTH511 ,512: Real Analysis I,ll. In this course students study such topics as real numbers . metri c 
spaces, convergent sequences. Cauchy sequences, continuous mappings, complete SPdC!!S . 
Banach spaces, linear transformations and their ,'orms, Lebesgue integral, and Hilbert SPdC!!S . 
Prerequisite: MTH204 and 211 . 
MTH514.515: Applied Differential Equations I, II. Students study the theory and application of f ir st 
order linear and nonlinear differential equations, existence and uniqueness of solutions. prope rtl (~ S 
of solutions. high er orde r linear differential equations. linear systems. stability. and ti l(! 
Sturm-Liouvill e method . Prerequisite: MTH202. 
MTH521,522: Numerical Analysis I, II. Students investigate the application of computer techniqu es 
to su c h probl e ms as interpolation, quadrature, finite differences. and numerical solutions of 
a lgebrai c and transcendental equations. Students also investigate iterative solutions of nonlinea r 
equations. approximation methods, convergence. accuracy, and round-off error . PrereqUisI te: 
MTH202 and CSC223 (or equivalent) . 
MTH531,532: Applied Mathematical Methods I, II. The purpose of this course is to he lp students 
understand a wid e vari ety of phenomena using mathematics. Students study Fouri er series. partial 
diffe re ntial equations, and the calculus of variations. They also investigate the appli ca tion and 
usefulnes s of mathematical models to solve problems in the life sciences, engineering. and 
. economics. Prerequisite: MTH204. 
MTH580-589: Mathematical Sciences Seminar (2 graduate credits). A faculty member direc ts this 
semi nar in which students participate in presentations of research papers and discussions on the 
philosophy of mathematical thinking. Prerequisite: Permission of Program Director. 
MTH590: Master's Thesis (3-6 graduate credits). Students electing the thesis option register for this 
course. The student examines and reports on a topic of his or her interest under the supervision of 
a faculty me mbe r . The student defends the thesis before his or her ad hoc committee. 
MTH591-599: Independent Study. This research course is a directed study of independe ntly 
selected topics in the mathematical sciences. Proposals for topics are approved by the faculty 
member who will supervise the independent study, the Program Director. and the Graduate Dean . 
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STA510: Mathematical Statistics I. The course content includes axioms of probability, random 
variables, classical probability distribution moments and moment generating functions, modes of 
convergence, limit theory for sums of independent random variables, and derived probability 
distributions. Prerequisite: MTH191, 192 or MTH201, 202 or equivalent. 
STA511: Mathematical Statistics II. The course content includes derived sample probability 
distributions, point and interval estimations, hypothesis testing, and statistical decision theory. 
Prerequisite: 5 T A51 O. 
STA512: Applied Statistics I. The course content includes statistical analysis and interpretation of 
data-estimations analysis, hypothesis testing, decision analysis, and analysis of categorical data. 
Emphasis is on utilization of real-life data and the use of package programs. Prerequisite: 
Introductory course in statistics, some knowledge of the use of package programs, or permission of 
ins tructor. 
STA513: Applied Statistics II. The course content includes regression analysis, analysis of variance 
(ANOVA), and discriminant analysis. Emphasis is on statistical model designs and testing of 
real-life data. Students also implement software statistical packages. Prerequisite: 5TA512. 
ISS501 : Structured Systems Analysis and Design. Students examine the elements of structured 
systems analysis and design and the system life-cycle method for developing and implementing 
computer-based information systems. The course includes the following topics: data-gathering and 
analysis techniques, prototyping, problem decomposition, project management, and human factors 
in implementing automated systems. Prerequisite: Familiarity with business computer systems. 
(Prerequisite may be satisfied by 155101). 
ISS533: Knowledge-Based Systems. In this cour,~e the student examines the fundamentals of 
knowledge acquisition and presentation. Questions about the development of both large and 
personal computer-based systems are addressed. The student is required to develop a PC-based 
expert system application as part of the course. Prerequisite: 155510. 
EDC500: Introductory Research Seminar. This seminar provides a structured and supportive 
environment through which beginning students in the Master of Edu cation program become familiar 
with the research process, sources, and tools, in relation to a c lear ly stated research problem 
significant in educat ion and significant to school settings. Since the course requires a 
semester-long research project with relevance to schools, students should select a meaningful 
probl e m of practical value before the first meeting of the course. NOTE: This course must be taken 
as the first course in the program and is a prerequisite to all other courses. 
EDC504: Teaching and Learning Strategies: State of the Art. This course is designed to present 
contemporary research on learning styles and teaching strategies with a practical application to 
classroom situations. Learning styles include study of hemisphericity, the modalities, mind styles, 
problem-solving techniques, and analysis of other learning style inventories and elements. 
Teaching strategies include the study and application of cooperative learning, effecti ve processing 
of information, reflective teaching, critical thinking skills, and instructional approaches for 
self-directed student learning . 
MGT500: Business Research Methods. This course provides an overview of methods used in 
contemporary business research . Students are taught how to use library search techniques to 
retrieve demographic and financial information, including marketing studies. Competency training 
for computer searches is an integral part of the course. Students are helped to develop skills in the 
oral and writt en presentation of research findings. NOTE: This course must be taken in the first 
year of graduate studies. 
MGT501 : Organizational Theory and Behavior. This course addresses the application of 
organizational theory to management functions. The integration of the individual into the 
organization and the examination of the human factor in organizational dynamics are discussed. 
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HUM/HSA500: Research Seminar. In this course, students learn and practice research techniques 
required for graduate studies in the various disciplines. They study such style manuals as 
Turabian , MLA, and APA. They become acquainted with data base searching and with preparing 
and writing reports, term papers, research papers, and a thesis. NOTE: This course must be taken 
in the first year of the program. 
HSA512: Management Information Systems. The student is introduced to the computer and to 
microprocessing both as management and research tools. The uses as well as limitations of th e 
computer are examined . Topics include the use of computers as a device for financial and 
inventory control, personnel administration, and functions relating to payroll, planning . and patient 
care. Current issues in the design of control systems both for the administration of institutions and 
for managing patterns of patient care are also included. 
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DOCTOR OF PHILOSOPHY - HUMANITIES 
RATIO:\ALE 
The last half of the twentieth century is perhaps the most complicated era in history, partly because 
of the explosion of knowledge and information. This immense body of new knowledge and 
information has led to increased specialization in almost every area of human endeavor. 
Society 's progress toward specialization has resulted in the information explosion that scholars 
describe as th e distinguishing characteristic of the second half of the twe ntieth century. Th e 
information and knowledge spawned has provided the foundation for remarkable advances in th e 
unde rstanding of specific subjects, in des igns, and in technologies that have the potential to ben ef it 
the world ' s populations. Howe ver, information-fueled specialization has also led to a dual 
separation: first, the separation of one category of information from another, and second, the 
separation of people laboring within these separate spheres. Ultimately, specialization can lead to 
th e separation of the person from the results of his or her activity, a process whi c h has come to be 
known as dehumanization. We ll-informed specialization will continue to lead to the polarity of more 
spectacular technologi ca l progress and to increased alienation of individuals and groups from 
society. 
The major probl e m to be resolved in the next century is the reconciliation of this polarity . Scholars 
are keenly aware that information and knowledge must be integrated in the " whole" perso nality. 
Socie ty must affirm the value of individuals and groups, while it continues to do more, for more 
people. more rapidly . The University deve loped the doctoral program in th e Humaniti es as a means 
of enabling stud e nt s and fa culty to make a serious contribution to th e reso lution of this challenge of 
th e twenty-first cent ury. . 
Th e study of th e Humaniti es involves the pursuit of that knowledg e and those outcomes which 
e nhance human existence. The program provid es educa tional opportunities through which 
inclivicluals explo re th e subject of how best to be huma n in th e technological age. In this doctoral 
program. th e wisclom of philosophy and re ligion are pressed into service as a base from which to 
approach an uncl e rstand ing of th e technologi ca l age. The focus of the program is th e humaniza tion 
of th e t (~c hn ological person. 
Studerlts with a "specialized" or "professional " bachelor 's and/or master 's deg ree are e ncou raged 
to apply for stucly in th e program. 
RU)lIHL\IL:,\TS 
Int egral to th e Human iti es Doctoral Curriculum are the resea rch activities leading to the disse rtation 
resea rch. HUM 690. Th e doctoral course work provides edu ca tional opportuniti es through which 
stud e nts de monstrate th ei r skills in indepe nd e nt advanced resea rch . Students may be required to 
begin thei r studi es with HUM500 Resea rch Seminar. 
Rl'Sl~lrl"h Tools 
Whil e progress ing through the curriculum, the doctoral stude nt must de monstrate proficiency in th e 
use of resea rch tools and methodologies. A reading knowledge of a foreign language and 
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comprehensive computer research literacy are required and must be demonstrated prior to taking 
the comprehensive examination. 
Research \1ethodologics 
The progression through course work for the Master's degree, for the Humanities core, and for the 
electives provide opportunities for students to develop and demonstrate an advanced level of 
problem solving and competency with academic methodologies . 
Required Reading Lists for Comprehensive Examinations 
Upon admission to the Ph.D. program, the student receives a reading list and is required to read all 
that pertai ns to the selected area of concentration, as well as works suggested by instructors and 
the student's ad hoc committee. 
A second list of works, drawn up by the student, should include texts that may eventually be used as 
some of the research material for the dissertation. This list is to be approved by the student's ad 
hoc committee. When the eligible student completes the readings and is prepared to take the 
comprehensive examination, it is administered. 
Comprehensiye Examination 
This formal comprehensive examination is taken after the satisfactory completion of course work 
and satisfactory demonstration of meeting the language and computer research requireme nts. 
Successful completion of the comprehensive examir.ation is required for Ph.D. candidacy status and 
will entitle the student to the Certificate of Advan ced Graduate Study. 
'Ii mt' AllmH't1 for Completion 
The time allowed to complete the Ph .D. program is seven (7) years. The dissertation must be 
submitted not later than five (5) years after the satisfactory completion of all other requireme nts. 
\laintaining Ph .D. Candidacy Status 
After satisfactorily completing the comprehensive examination, to maintain that status whil e 
working on the dissertation, the student MUST register each semester for dissertation resea rch , 
HUM690, until the dissertation has been approved and accepted or the time allowed for completion 
expires. 
Spt'dfic Ih'q uirt'mmts 
There are five (5) interrelated components of the Humanities Doctoral Curriculum: 
Components 
Master 's Degree Course Work 
Core Humanities Course Work 
Elective Course Work 
Dissertation Research 
Scholarly Involvement 
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Graduate Credits 
30 - 36 
21 
18 
15 - 21 
Masters Degree Course Work 30 - 36 Graduate Credits 
Students with an earned Master 's degree are normally eligible for admission. The appli cant ' s 
previous Master's degree graduate course work is evaluated by the Program Director. Up to thirty 
(30) graduate credits may be accepted toward the minimum of the ninety (90) graduate credit 
doctoral requirement. 
Stud e nts admitted to the doctoral program who have not earned a Maste r ' s degree must earn this 
degree in one of the graduate programs offered by the University. The stude nt's choice of progra m 
and course work in that graduate program is determin ed at a meeting betwee n th e stud e nt a nd th e 
Director of the Doctoral Program. 
Core Humanities Course Work 21 Graduate Credits 
Th ere are seven (7) required Core Humanities courses. These courses, whi c h form the heart o f th e 
program, are rooted in humanistic research. 
Elective Course Work 18 Graduate Credits 
In addition to the Master 's degree course work and the Core Humanities course work . ~tl lcl " llh I Il I J ~ t 
compl ete e ightee n (18) hours of e lective graduate credits, twe lve (12) of whi ch nllJ ~ t I)· ' , •. ,. '( t, ' r! 
from an area of concentration. 
These e lective courses are chosen from the graduate courses approved by the Pr O~F dIll Dlf I ' ( tor 
and th e stud e nt's ad hoc committee. Four (4) of the electives must be take n In c.ln ,HI'd of 
conce ntration that is not the area of the student's earned Master 's degree . The (O fl( (' fl l rdI IOf l 
progra ms avai lable as possible stud e nt choices are Accounting , Administration of JU SII U', HI'd ltl , 
Servi ces Admini stration , Information Systems Scie nce . Humanities, Inte rnati o nal R l~ l d tI Of l S. 
Ma nage me nt . and Edu cation. 
Dissertation Research 15 - 21 Graduate Credits 
Th e stud e nt requ ests approval of a dissertation topic. The work on th e di sse rt ati on tdh l:S pl ace 
u fldp r th e gu idance of the ad hoc committee. The accept ed disse rtation shou ld r (; pr e sl~ flt df l 
in depend e nt co ntribution of the candidate and should be of scholarly qu a lity. At th e co mpl et io n of 
th e wor k. th e stud e nt submit s a writt en formal dissertation. which is defe nded at a publi c ora l 
(~ xa fll i n a t io n. Th e di ssert ation will be formally prese nt ed to the Univers ity facu lt y a nd s tlJcI ( ~ nt s in d 
pu bl ic sessi on a nd produ ced according to the poli c ies. standard s. a nd guid e lin es of th (~ Univers it y. 
SdlOlarh" IIl\"oIH'Il1('nt 
In ord er to achi eve the stated goals of the program. th e doctoral stude nt is expected to int eract wit h 
a network of scholars and institut ions. Specific activiti es deve loped by gradu ate facu lty and 
stud e nt s provide opportuniti es for acad emic exchange above and beyond c la ss room activ ity , 
COIU: COl"RSE DESCRIPTIO:\S 
HUM600: Philosophical Perspectives on the Information Age. This course provid es opportun iti es for 
the stud e nt to investigate technology as the organi zation and institutionalization of kn owl edg e for 
pra ct ical purposes and to assess its impact on that wisdom which has served as a stabili z ing rudd er 
throughout history. 
HUM601: The Theological Foundations of Society. In this course stud e nts research and di scuss th e 
manner in whi ch religious syste ms have dete rmined the basic stru ctures of soci eti es in history. The 
evolution of a given society always proceeds from a theological / philosophical base. regardl ess of 
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how that society is articulated in secular terms. The role of religion-as-ideology and 
ideology-as-religion is examined in such states as Iran and the Soviet Union. 
HUM602: Social and Strategic Management. Social and organizational complexity have increased 
exponentially due to technological advances. The modern CEO must be a person who can attain his 
strategic goals without causing alienation in the workplace. Student and faculty explore 
possibilities through experiential modalities for moving toward that realization by encouraging the 
development of the contemplative executive. 
HUM603: Social Transformation Through Art. In this course, students examine social change as 
reflected in and caused by the imagery of art. Students familiarize themselves with new ideas 
associated with semiotics, hermeneutics, reception theory, structuralism and deconstruction. 
HUM604: Ethics and Modern Technology. Students look critically at the implications of selected 
technological developments that drive, and are driven by, economic interests. Ways in which ethics 
can contribute to the humanization of this technology are explored. 
HUM605: Modern Literature and the Human Condition. Faculty and students explore the theme of 
the human condition as it has been dealt with by a multicultural selection of modern writers . The 
study is not limited to a particular genre but rather considers this theme as treated in poetry, 
drama, and the novel. 
HUM606: Technology and the Human Condition. This is a capstone course in which students and 
teachers explore the development of the human condition in relation to the development of 
technology. 
Rcs('arch Course 
HUM690: Dissertation and Continued Matriculation. 
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MASTER OF ARTS - HUMAN RESOURCE MANAGEl\;lENT 
RKIlO:\ALE 
This program is designed to provide a new approach to leadership and managerial education. In 
recognition of the fact that many of the problems encountered in organizational settings revolve 
around the interaction of people, this curriculum provides the student with insight and education in 
human development, social values, ethics, and behavioral dynamics and their relationship to the 
management process. This program is recommended particularly for those students interested in 
human resource management or for those who are working in not-for-profit organizations. 
REQURE'tE:\TS 
The student is recommended for the Master of Arts degree in Human Resource Management upon 
successful completion of all requirements and an approved program of thirty-six (36) hours of 
graduate credit. Should the student's ad hoc committee agree that the candidate has completed all 
degree requirements satisfactorily, the committee will recommend the conferring of the Mast er of 
Arts degree in Human Resource Management. 
The student's program of study for the Master of Arts in Human Resource Manageme nt consists of 
thirty-six (36) graduate credits taken from the Management and Holistic Counse ling curricula. 
Required Courscs 
The seven (7) required Management courses are: 
MGT500: Busi ness Research Methods 
MGT501 : Organizational Theory and Behavior 
MGT503: Law and Busin ess Organizations 
MGT509: Manage me nt of Hu man Resources 
MGT540: Ethi cs for Managers: Theory and Practice 
MGT568: Human Relations Seminar 
In addition to the twenty-one (21) graduate credits required in Manage me nt courses, the student is 
requir ed to ea rn fifteen (15) graduate credits chose n in consultation wittl the student's ad IlO C 
committee . 
'iallagl'lIll'nt ami Ilolistic COIIIISdillg Ek'Cti,'cs 
The student must sel ect two (2) courses from the courses listed be low for a total of six (6) graduat e 
credits. 
MGT518: Principles of Economics 
MGT526: Financial Accounting 
MGT530: Marketing Management 
MGT555: Advanced Management and Organizational Theory 
MGT575: Strategic Management and Business Policy 
MGT580: Special Topics 
MGT591: Independent Study/Research 
HLC529: Social Psychology 
HLC532: Psychology of Group Processes 
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1101 istic Counseling Electives 
The student must select three (3) courses from this category for a total of nine (9) graduate credits. 
Please consult the Holistic Counseling program section of the University catalog for courses and 
descriptions. 
COLRSE DESCRIPTlO~S 
MGTSOO: Business Research Methods. This course provides an overview of methods used in 
contemporary business research . Students are taught how to use library search techniqu es to 
retrieve demographic and financial information, including marketing studies. Competency training 
for computer searches is an integral part of the course. Students are helped to develop skills in th e 
oral and written presentation of research findings. NOTE: This course must be taken in the first 
year of graduate studies. 
MGTS01: Organizational Theory and Behavior. This course addresses the application of 
organizational theory to management functions. The integration of the individual into th e 
organization and the examination of the human factor in organizational dynamics are discussed . 
MGTS03: Law and Business Organizations. Course content concentrates on the legal aspec ts of 
business organizations. The laws controlling agency, partnerships, and corporations are eXaI1l II H~cJ. 
Emphasis is on the rights, duties, and liabilities surrounding principal, agent, partner, shareholcJ( ~ r. 
officer, and director. 
MGTS09: Management of Human Resources. This course uses a systems perspective in prese lltlllg 
pe rsonn e l manageme nt as a major component of the broad managerial function. incllJcJlflg 
recruiting. selection. development, utilization , and accommodation to human resources by tl 1(~ 
organization. Students are actively engaged in the examination and solution of typical personJwl 
manage me nt problems in contemporary organizations through the use of case studies. 
MGTS18: Principles of Economics. This course provides a survey of micro and ma croeCO Jl OI11I C 
th eo ry with an emp hasis on material vital to managerial decision making . Consid eration is gIV(~ll to 
th e economic behavior of firms, in particular price theory, production theory, and th e analytlcs of 
eco nomic analysis. Th e determination of national income, monetary and fisca l poli cy . dncJ 
int e rn ational trad e are topics addressed. 
MGTS26: Financial Accounting. In this course, students are introduced to the th eory and pra cti ce of 
accounting, including the basic accounting equation, th e accounting cycle, the preparation of 
finan cia l statements. and an analysis of these statements based upon an understanding of generally 
accept ed accounting principles . 
HLCS29: Social Psychology. This course enables students to consider social psychologi ca l 
approaches to understanding human behavior . Attention is given to such topics as attitude 
formation and change, illusory thinking, conformity, persuasion, group influence. aggression. 
altrui sm. pre judice. attraction, and conflict. 
MGTS30: Marketing Management Students survey the role of marketing in business and in society . 
Topics studied are consumer behavior, market segments. product positioning. new product 
deve lopment and policy, pricing, distributing , advertising, and sales management. Background 
mat erial e nhances case analysis in weighing marketing factors in management. 
HLCS32: Psychology of Group Processes. Students explore the various dimensions of th e group 
process. In keeping with the theme of self-realization that characterizes this graduate program. 
students explore their ability to function in groups in the light of their personal history in groups. 
Personal strengths for leadership in one's professional setting are studied. The uses of art and 
movement are used as tools for facilitating group process. 
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MGT540: Ethics for Managers: Theory and Practice. Students explore the major ethical theories 
within the tradition of Western philosophy to evaluate their application to contemporary ethical 
dilemmas. In the first of the two interconnected levels in this course, a person is looked upon as a 
thinking being with the capacity to formulate ideas and methodologies of ethical importance. In the 
second, specific examples of ethical problems faced by managers are analyzed in order to discover 
ways to resolve them. 
MGT555: Advanced Management and Organizational Theory. This course is designed to help the 
student examine the deeper structure of behavior in organizations and to apply that knowledg e to 
designing, planning, directing, and controlling organizations. Students examine new concepts in 
motivation, advanced communications and management information systems, dynamics of decision 
making, technology and structure design , and organizational development. 
MGT560: Labor Relations. Students study collective bargaining as a dynamic, on-going process. A 
process model of collective bargaining is developed . Special attention is given to the resolution of 
negotiation impasses, unfair labor practices, and employee grievances. The unique features of 
bargaining in the public and private sectors are highlighted. Prerequisite: MGTS09. 
MGT568: Human Relations Seminar. This seminar provid es a forum for integrating into a personal 
framework the major organizational theories of management for any complex organization . 
Students have the opportunity to learn the importance of human problems to managers in terms of 
decision making , efficie ncy, and effectiveness. 
MGT575: Strategic Management and Business Policy. This capstone course enables stude nts to 
concentrate on the determination and implementation of corporate strategy. The student takes th e 
point of view of a senior executive who must integrate the activities of marketing, financ e, 
production, and research and development. Major topics are the determination of corporat e 
strategy and the re lationship betwee n a firm 's economic strat egy and th e personal valu es of se nior 
executives. Prerequisite: MGTS61. 
MGT580: Special Topics. Students are provid ed with an opportunity to explore topics of spec ia l 
int erest re lat ed to Manageme nt. 
MGT591: Independent Study/Research. This research course is a directed study of independe ntly 
se lected topi cs in Management. Proposals for topics are approved by the faculty member who will 
supervise the ind epe nd ent study, the Program Director, and the Graduate Dean. 
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MASTER OF SCIENCE - ACCOUNTING 
RATIO:\'ALE 
This forty-eight (48) graduate credit program with a specialization in Accounting is designed to 
provide the required courses, as well as the analytical skill necessary for entry into the accounting 
profession. The study of accounting is the study of a language, of concepts, and of procedures. The 
study of concepts develops an understanding of procedures, and the performance of procedures 
enriches an understanding of the concepts. Accountants must act as well as think. They can 
account for events and phenomena best if they fully understand the nature of the phenomena and 
comprehend the economic consequences of the events. 
This program is taught by certified public accountants who have advanced graduate degrees as 
well as the required years of actual full-time work experience in public accounting. Satisfactory 
completion of the required accounting courses provides eligibi lity to sit for the National Certified 
Public Accounting (CPA) and Certified Management Accounting (CMA) examinations. 
Integration of this core of specialization with various graduate Manageme nt. Information Syst ems. 
or Economics offerings provides substance with diversity. 
REQLIRL\lE:\'IS 
The student is recommended for the Master of Science degree in Accounting upon succ0ssful 
completion of all requirements and an approved program of forty-eight (48) hours of grddudt e 
credit. Should the student's ad hoc committee agree that the candidate has completed all deg ree 
requirements satisfactorily. the committee will reco.llmend the conferring of the Master of SCi e nce 
degree in Accounting. 
The student's program of study consists of sixtee n (16) courses across an Accounting Core dnd a 
Busi ness Core as follows: 
Accounting Core: The student completes ten (10) required courses in Accounting. 
Business Core: The student completes six (6) courses in Management. MGT500 Business Resea rch 
Methods . MGT503 Law and Business Organizations. MGT504 Law and Financial Transactions. and 
MGT540 Ethi cs for Managers. and any two (2) other Manageme nt. Information Sy ste ms. or 
Economics courses. based on individual counseling and individual goals. 
COl 'HSE DESCHIPTlO:\S 
ACC501: Intermediate Accounting I. The course topics are generally accepted accounting principles 
and an in-d epth study of financial statements. Prerequisite: Accounting Principles I, II. 
ACC502: Intermediate Accounting II. The course topics are more difficult problems in specialized 
areas such as stockholders' equ ity and earnings per share . Prerequisite: ACC501. 
ACC503: Intermediate Accounting III. Content of the course includes statement of cash flow. 
deferred taxes and pensions, and leases. Prerequisite : ACC502. 
ACC510: CosUManagerial Accounting I. Content covers accounting data as measurement of 
managerial performance and future planning. Instruction emphasizes basic concepts involving cost 
accumulation and cost for planning and cont rol. Prerequisite: Accounting Principles I. II . 
ACC511 : CosUManagerial Accounting II. Topics include cost-volume. profit analysis. responsibility 
accounting, control and evaluation, with emphasis on decision models using accounting 
information. Prerequisite: ACC510. 
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ACCS20: Federal Taxation I. Topics include the tax laws and rationale affecting the federal taxation 
of individuals, as well as an introduction to research in taxation. Prerequisite: Accounting 
Principles I, II . 
ACCS21: Federal Taxation II. Topics include tax law and its effect on business decisions, 
corporations, specially taxed corporations, and partnerships. Resea rch in tax law is explored 
further. Prerequisite: ACC520. 
ACCS30: Advanced Accounting. Course content includes principles and practices of fund 
accounting as it applies to municipalities, educational institutions, hospitals, and similar 
organizations. The preparation of financial statements for partnerships and consolidated groups of 
controlled corporations is of major importance. Prerequisite: ACC503. 
ACCS40: Auditing. Auditing standards, procedures, programs, working papers, internal control, 
audit objectives, and current auditing topics are among the topics considered in this course. 
Prerequisite: ACC502. 
ACCSSO: Current Accounting Theory. Students examine accounting theory and practice, with an 
emphasis on financial accounting and managerial accounting. Prerequisi.fe: ACC530. 
MGTSOO: Business Research Methods. This course provides an overview of methods used in 
contemporary business research. Students are taught how to use library search techniqu es to 
retrieve demographic and financial information, including marketing studies. Competency training 
for computer searches is an integral part of the course. Students are helped to develop skills in th e 
oral and written presentation of research findings . NOTE: This course must be taken in the first 
year of graduate studies . 
MGTS03: Law and Business Organizations. Course content concentrates on the legal aspects of 
business organizations. The laws controlling agency, partnerships, and corporations are examined. 
Emphasis is on th e right s, duties, and liabilities surrounding principal , agent, partner. shareholder. 
office r. and dir ector . 
MGT504: Law of Financial Transactions. This course exposes the student to a survey of the law of 
contracts. personal property, bailments, bankruptcy, commercia l paper, and secured transa ctions . 
Prerequisite: MGT503. 
MGT540: Ethics for Managers: Theory and Practice. Students explore the major ethical theo ri es 
within the tradition of Western philosophy to evaluate their application to contemporary ethi ca l 
dilemmas. In the first of the two interconnected levels in this course, a person is looked upon as a 
thinking being with the capacity to formulate ideas and methodologies of eth ical importance . In the 
second . specific examp les of ethical problems faced by managers are analyzed in order to discover 
ways to resolve the m. 
nnlBl,\LD B:\UILI.OR'S :\'\1) \1:\s'n :R'S DEGREE 1,\ ACCOt;:\TI,\C; 
Salve Regina University has a program of accelerated study leading to both the Bachelor's and the 
Maste r 's degree in Accounting. This program has been instituted to encourage highly motivated 
unde rgraduate students to pursue an advanced graduate degree as well as to conform to the 
AICPA 's recommendation that all individuals complete a minimum of one hundred and fifty (150) 
credit hours for admission to membership in th e Institute. 
In order to meet both undergraduate and graduate requirements, students must take a minimum of 
sixteen (16) credits for the first two semesters of their undergraduate work, eighteen (18) credits in 
each of the following six semesters, and twelve (12) graduate credits in each trimester of the fifth 
year. The total credits are one hundred twenty-eight (128) for the Bachelor 's degree and forty-five 
(45) for the Master's degree . A student who pursues the suggested plan of study will complete the 
undergraduate requirements and one-fifth of the graduate course work at the end of the fourth year. 
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In the first semester of the senior year, the student files an application for Graduate Studies and 
makes arrangements to take the Miller Analogies Test (MAT), which is offered at the University on a 
regular basis. Two letters of recommendation should be submitted by those in a position to attest to 
the student 's character and potential for doing graduate level work . 
After receipt of the application, letters of recommendation, and results of the MAT, the student will 
be interviewed by an ad hoc committee composed of Accounting faculty and administration . Upon 
the favorable recommendations of this committee, the student becomes a provisional graduate 
student in the second semester of the senior year . 
The student may be recommended for full matriculation as a graduate student after receipt of the 
baccalaureate degree. The recommendation and final approval by the Dean of Graduate Studies 
should be made before the start of the fifth year. 
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MASTER OF SCIENCE - INFORMATION SYSTEMS SCIENCE 
RATIO:\ALE 
The Master of Science program in Information Systems Science provides learning opportunities for 
students interested in acquiring an understanding of current and evolving information systems 
technology, its impact on organizations and society, and its ethical use in achieving organizational 
objectives. The program prepares students with little prior information systems knowledge for entry 
into the field in technical, managerial, or sales/marketing positions and for advancement to 
positions of responsibility. The MS/ISS curriculum is developed in consonance with 
recommendations of the ISS Industry Advisory Council, a group of Rhode Island information 
systems executives. 
REQURE'n~:\TS 
The student is recommended for the Master of Science in Information Systems Science upon 
successful completion of all requirements and an approved program of thirty-six (36) hours of 
graduate credit. Should the student's ad hoc committee agree that the candidate has complet ed all 
degree requirements satisfactorily, the committee will recommend the conferring of the Mast( ~ r of 
Science degree in Information Systems Science. 
Students entering the program with no prior ISS academic credits or work experience in information 
systems must take the twelve (12) core courses to complete the requirements . Electives dr c 
available only to students qualifying for exemption from one or more core courses. 
R l'CJ IIi H'd C ourSl'S 
MGT/ISS500: Business Research Methods 
MGT/ISS540: Ethics for Managers: Theory and Practice 
ISS501: Structured Systems Analysis and Design' Note (1) 
ISS502: Advanced Application Programming' Note (2) 
ISS510: Database Management Systems 
ISS520: Database Application Development 
ISS522: Management Structures 
ISS530: Operating Systems 
ISS532: Distributed Data Processing, Networks, and Telecommunications 
ISS533: Knowledge-Based Systems 
ISS540: Decision Support Systems 
ISS550: Information Resource Management 
Note (1) Students who can document six (6) or more academic credits in systems analysis and 
design or who are currently employed in responsible computer related systems analysis and design 
positions may petition to substitute an elective for ISS501. 
Note (2) Students who can document six (6) or more academic credits in a structured third 
generation language may petition to substitute an elective for ISS502. 
Electives available are: 
ISS531 : Computer Integrated Manufacturing 
ISS541: Advanced Systems Analysis and Design 
ISS542: Software Project Management 
ISS580-589: Special Topics 
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COLRSE DESCRIPTIO'S 
MGTIISS500: Business Research Methods. This course provides an overview of methods used in 
contemporary business research. Students are taught how to use library search techniqu es to 
retri e ve de mographic and financial information, including marketing studies. Competency training 
for computer searches is an integral part of the course. Students are he lped to de ve lop skills in the 
oral and writt en prese ntation of resear ch findings . 
MGTIISS540: Ethics for Managers: Theory and Practice. Stud e nts explore the major ethi cal theori es 
within the tradition of West e rn philosophy to evaluate th e ir appli cation to conte mporary ethi ca l 
dil emmas. In the first of the two inte rconnected le ve ls in this course, a person is looked upon as a 
thinking be ing with the capacity to formulat e ideas and methodologies of ethical importance . In th e 
second , spec ifi c exampl es of ethi cal probl e ms fa ced by manag ers are analyzed in ord er to discove r 
w ays to resolve the m. 
ISS501: Structured Systems Analysis and Design. Stud ents examin e th e e le me nts of stru ctured 
syste ms analysis and design and th e system life-cycl e method for de ve loping and impl em e ntin g 
compute r-based information syste ms. Th e course includes th e following topics : data gath ering a nd 
a na lysis tec hniqu es, prototypin g, proble m decomposition , proj ect manage me nt, a nd human facto r s 
in impl em enting automat ed syste ms. Prer equis ite: Familiarity with bus iness computer sys te ms. 
(Prer equisite may be sa tisfi ed by 155101) . 
ISS502: Advanced Application Programming. In this course, stud ents are requ ired to de ve lop , co de. 
lesl, a nd impl ement a n applica tion system. Empha sis is given to s tru ctured progra m ming 
techniqu es . data stru ctures, the user int erfa ce, and fil e processing techniqu es. Prerequisite: Three 
(3) credits of C a t the undergraduate le vel or p ermission of the instructor. 
155510: Database Management Systems. Th e stud e nt ha s an opportunity to lea rn th e theo ret ica l 
bas is fo r database m anage me nt system s a nd de ve lops practica l working knowl edg e of a se lec te e! 
da ta base ma nage me nt syste m. Emph as is is pl aced on th e re lational mode l. Prerequis ite: 155 50 1 
or 155502 or p erm iss ion of th e ins tructor. 
15S520: Database Application Development Th e student uses cont e mporary software tools to 
deve lop a s ignifi ca nt a f) p li ca tion in the database environment. Th e deve lopme nt e nco mpasses 
desig n through impl e me nt ation stages of th e syste ms de velopme nt cycle. 
15S522: Management Structures. Stud e nt s e xa mine th e int e ractions betwee n informati o n sys te m s 
tec l1l1OIogy and th e stru cture of organi zat ions. parti cularly th e impact that int e ractive access to 
info r ma ti o n has had on tr aditional hi e rar chica l stru ctures and th e additional alt e rn ative stru ctur es 
fac ilit ated by inform ati o n tec hno logy . The syste ms approa ch to understa nding orga niza ti o ns is 
e mphas i /(~ d . Prer equiSite: MGT500. 
ISS530: Operating Systems. Operating syste m conce pt s and des ign and how th ey re late to th e 
coord ina ted fun cti o nin g of a comput er are the chi ef topi cs covered in the course. Spec ifi c topi cs 
inc luc\ e sc heduling. memory management . data ma nage me nt , tre nd s a nd alte rnatives in operati ng 
syste m des ign . Prerequis ite: 155502. 
15S531: Computer Integrated Manufacturing. Forecasting , scheduling, inventory and accountin g 
sys te ms a re the base li ne from whi ch the following topi cs are explored: manufacturing ope rat ion s. 
netwo rk in g. r oboti cs. int eg rated syste ms. user ergonomi cs. computer economics, and the w orld 
netwo rk . Prerequisite: 155501 . 
ISS532: Distributed Data Processing, Networks, and Telecommunications. Di stributed da ta 
process in g. loca l a rea networks (LAN) , data communi cations. and network admini stration as 
applied to int egrated voi ce/ data networks are topi cs trea ted in this course. Prerequisite: 155501. 
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ISS533: Knowledge-Based Systems. In this course the student examines the fundamentals of 
knowledge acquisition and presentation. Questions about the development of both large and 
personal computer-based systems are addressed. The student is required to develop a PC-based 
expert system application as part of the course. Prerequisite: 155510. 
ISS540: Decision Support Systems. Decision Support Systems. especially their feasibil ity and 
implementation in the functional area of a business entity and in strategic business planning. are 
the main topics covered in this course. Prerequisite: 155501. 
ISS541: Advanced Systems Analysis and Design. The student examines the latest deve lopme nts in 
the theory and practice of systems analysis and design . Topics include the fundamentals of 
requirements analysis. a comparison of process-oriented. data-oriented. and object-oriented 
approaches. real-time design considerations. and the application of computer-aid ed softwa re 
engi neering (CASE) products to the analysis and design process. Prerequisite : 155501 or 
equivalent. 
ISS542: Software Project Management. The student applies the principles of project mandU f'l llf ' 111 10 
the software-development life cycle. Topics include personnel manag ement in IIH ' pro l"( I 
environment, cost estimation. productivity and quality metrics, resource managemenl VII I lllil tilt· III,· 
cycle, software quality assurance techniques. software testing fundamental s . .11 1( 1 "I) ·: ..... . tr, ' 
configuration management. Prerequisite: 155541. 
ISS550: Information Resource Management. In this course. the student examines th e IInport.tr l( " of 
information as a resource for the survival and growth of a modern organization . TIll' p, 'r 'o l )l'( tIV(~ 
taken is that of the Chief Information Officer . Topics covered include strategi c IIllpll cdtions of 
information. the rol e of information in supporting organizational goals. and the 10ng-rdllU" pldlllllllU 
process. This is th e capstone course for ISS students and must be taken in the la st SprillU trrrll( ~s l,'r 
of th e stud e nt 's program. 
ISS580-589: Special Topics. These courses provide a structure to use for til e specidl t<JI('n ts of 
visiting faculty . to offer subjects of time ly interest to special groups of students. dncJ to h. pr~ p tl1 r~ 
cu rri cu lum in st ep with the rapid change of information systems technology. Ttw COl lrs( ~ (O llt (~ llt 
vdri es with each offe ring. 
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MASTER OF SCIENCE - STATISTICS 
RAIlO:\ALE 
Some persons regard statistics as a subset of mathematics. However, the modern consensus of 
science is that such a view is much too narrow. It is true that the basis for all but descriptive 
statistics is the study of probability, and the wide utility of probability or stochastic models is now 
well recognized . Their use has revolutionized areas of science, engineering, business, and 
medicine. 
Some scientists and engineers have said that statistics is more important in their work than 
calculus. This is surely true in most fields of science. Statistics has come of age in this century as 
a discipline of its own--separate from mathematics. 
REQLIRE'IEYrS 
The student is recommended for the Master of Science degree in Statistics upon successfu I 
completion of all r equire ments and an approved program of at least thirty-two (32) hours of 
graduate credit. Should the student's ad hoc committee agree that the candidate has completed all 
degree requiremen ts satisfactorily, the committee will recommend the conferring of the Maste r of 
Sci e nce deg ree in Stati stics. 
Program of Study 
A core of four (4) courses is required of all students as follows: 
STA510: Mat hema tical Statistics I 
ST A511: Mathematical Statistics II 
STA512: Applied Statisti cs I 
STA513: Appli ed St atistics II 
Th e stlJd e nt. based on the interdisciplinary philosophy of the program, must se lect one of th e 
followi ng specia lti es: 
Stati sti cs 
Stat i st ics/Education 
Stati stic s/ Hea lth Servic es Administration 
Statisti cs/I nformation Systems Science 
Stati st ics/Ma nage ment 
A student. consistent with his or her professional interests, may request that the ad hoc committee 
structure a differe nt program from those listed above. The structure of this new program must be 
approved by the Program Director. The student 's ad hoc committee may select other graduate 
co urses that are more appropriate fdr the student's program. 
Examinations and 'Illl'sis Rl'(luirenll.'nts 
Candidates for the Master of Science degree in Statistics will be required to complete a thesis in 
conjunction with the six-credit-hour th es is course, STA590. The thesis may be a monograph, the 
content of which is drawn from recent research papers in an area of statistics or probability that is 
of int erest to the student, or a technical report on a data analysis/ statistical computing project which 
the stud e nt has undertaken with faculty supervision. The thesis will reflect the scientific and 
technical communications skills that a graduate of the program will require in further graduate 
study or in a position as a statistician in industry or in government. The student will be required to 
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defend the thesis before the ad hoc committee and be questioned on the broad spectrum of 
statistical methodologies consistent with the student's program. 
Non-Thesis Option 
A student may elect to take a non-thesis option program by taking six (6) graduate credit hours of 
course work approved by the student's ad hoc committee. Upon completion of all course work, the 
student is required to take a written or oral examination on statistical analysis and methods , 
administered by the ad hoc committee. 
CORE COU~SE DESCRIPTIO~S 
STA510: Mathematical Statistics I. The course content includes axioms of probability , random 
variables, classical probability distribution moments and moment generating functions, modes of 
convergence, limit theory for sums of independent random variables, and derived probability 
distributions. Prerequisite: MTH191, 192 or MTH201, 202 or equivalent. 
STA511: Mathematical Statistics II. The course content includes derived sample probability 
distributions, point and interval estimations, hypothesis testing , and statistical decision theory. 
Prerequisite: STA510. 
STA512: Applied Statistics I. The course content includes statistical analysis and int erpr etd tion of 
data-estimations analysis, hypothesis testing, decision analysis, and analysis of categorical ddta . 
Emphasis is on utilization of real-life data and the use of package programs. PrerequIsIte : 
Introductory course in statistics, some knowledge of the use of package programs, or permIssIon of 
ins tructor. 
STA513: Applied Statistics II. The course content includes regression analysis of varian ce 
(ANOVA), and discriminant analysis. Emphasis is on statistical model designs and testing of 
rea l-life data . Students also implement software statistical packages . Prerequisite : STA512 . 
~'llIillar , Tlu..'sis , amI Irl!\cpcmknt Study 
STA580-589: Seminar (2 graduate credits). This seminar is directed by a fa cu lty member. Stud en ts 
are requi red to participate in the presentations of research papers and discussions on the 
philosophy and thinking of statistical methodologies . Prerequisite: Permission of Program DIrec tor. 
STA590: Thesis (6 graduate credits). The student writ es a thesis under the direction of a faculty 
member with special competence in the subject matt er of the thesi s. Prerequisite : Approval by th e 
student's ad hoc committee. 
STA591-599: Independent Study. This research course is a directed study of independen tly selected 
topics in Statistics. Proposals for topics are approved by the faculty member who will supervise the 
independent study, the Program Director , and the Graduate Dean. 
STATISTICS 
Students are required to take the following courses: 
ST A514: Non-Parametric Statistics 
STA516: Sampling Methods 
STA518: Applied Multivariate Analysis 
STA520: Time Series Analysis 
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COt;RSE DESCRIPTIONS 
STA514: Non-Parametric Statistics. Topics include methods of non-parametric/distribution-free 
statistics, order statistics, and tolerance regions. Emphasis is on analyzing data when classical 
statistical methods are not applicable. Prerequisite: STA511 or STA512. 
STA516: Sampling Methods. Students examine sampling versus total e num eration , planning of a 
surveyor an experiment , and statistical sampling methods--simple, stratified, systemati c, cluste r , 
and multistage sampling. Emphasis is on the design and implementation on rea l- life cases. 
Prerequisite: STA512 or equivalent. 
STA518: Applied Multivariate Analysis. Topics include multivariate normal di stributions--it s 
prope rti es and inference , multiple and partial correlation analysis , principal compon e nts and factor 
analysis , and analysis of covariance. Emphasis is on applying these methods using the compute r . 
Prerequisite : STA511 and STA513. 
STA520: Time Series Analysis. Stude nts examine applications of discrete tilTl (~ s(~r l (~S 
mode ls--autoregressive, moving average, or autoregressive and moving averag es . To pIc S d lso 
inc lud e formulation and testing of such models for forecasting real-life data, filt erln u t,·( 1l1l1(IIJI'S. 
updat ing and goodn ess-of-fit. Emphasis is on the deve lopment of the mode ls USI1 1U «IIIl !l I J! .. rs 
Prerequisite: S T AS11. 
STAI1S'I'ICS/EDLCATlO;\, 
Stud e nt s are required to take the following courses: 
EDC500: Introductory Research Seminar 
EDC504 : Teaching and Learning Strategi es: State of th e Art 
EDC523: Ecology/ Environme ntal Edu cation for El e me ntary School Teac he rs 
EDC525: Mathe mati cs Curri culum 
COl 'USE DESCUIPTlO:\S 
EDCSOO: Introductory Research Seminar. Thi s se minar provid es a stru ctured a nd sl Jppo rti ve 
e nvi ro nmen t through whi ch beginning stud ents in the Maste r of Edu cation program b(!co lTl c fd lTl i li d r 
with til e research proce ss, sources, and tools, in re lation to a cl early stat ed resea rc il p ro bl e m 
si gnif ica nt in edu ca tion a nd signifi cant to school settings, Since the cour s(~ r (~ qIJlr es a 
se mester-lon g resea rc h proj ect with re le vance to school s. stud e nts should se lect a ITled ninuf u l 
pro b le m of pra cti cal valu e before the first meeting of the course. NOTE: This course mu st be take n 
as the fir st course in the program and is a prerequisite to all other courses. 
EDCS04: Teaching and Learning Strategies: State of the Art This course is des ign ed to prese nt 
cont e mpor ary research on learning styles and teach ing strategies with a pra cti ca l appli cCl t ion to 
c la ssroom s ituations . Learning styles inc lude study of hemisphericity, the modaliti es. min d styl es. 
prob le m solving tec hniqu es, and analysis of other learning styl e inve ntori es a nd c le me nt s . 
Teac hing strat eg ies inc lud e the study and appli cation of cooperative learning , effective process ing 
of information , refl ective teaching , c ritical thinking skills , and instru ctional approac hes for 
se lf-directed stude nt learning . 
EDC523: Ecology/Environmental Education for Elementary School Teachers. Thi s course is a 
survey of curre nt global ecological and environme ntal proble ms with practi cal activiti es for stud e nt 
impl e me ntation on the e le mentary level. Topics addressed with the ir ensuing probl e ms in c lud e 
e nergy, the gree nhouse effect, acid rain , pollution , waste disposal, carcinoge ns, refor estation, strip 
mining , conservation , preservation, genetic engineering , and biotechnology. 
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EDC525: Mathematics Curriculum. In this course, students research and critique mathematics 
curriculum K-12 and current educational mathematics curriculum projects and programs on the 
national and international level. Emphasis is on the development of an understanding of 
Mathematics Education. 
ST A 11STICS/HEALTIl SERVICES AD'U:\lSTRA 110:\' 
Stud ents are required to take the following courses: 
HUM/HSA500: Research Seminar 
HSA512: Management Information Syst ems 
HSA519: Health Care Finance 
HSA543: Publi c Hea lth Administration 
COU~SE DESCRIPTIO:\S 
HUM/HSA500: Research Seminar. In this course, students learn and practice research techniques 
required for graduate studies in the various disciplines. They study such style manuals as 
Turabian, MLA, and APA. They become acquainted with data base searching and with preparing 
and writing reports. term papers. research papers. and a thesis. NOTE: This course must be taken 
in the first year of th e program. 
HSA512: Management Information Systems. The student is introduced to the computer and to 
microprocessi ng both as management and research tools. The uses as well as limitations of the 
computer are examined. Topics include the use of compute rs as a device for financial and 
inventory control. personnel administration. and fU.lctions relating to payroll. planning. and patient 
care. Current issues in the design of control systems both for the admin istration of institutions and 
for managing patterns of patient care are also included . 
HSA519: Health Care Finance. The student is provided with a conceptual and practical foundation 
in health ca re finance. The course begins with an overview of the health care environment and the 
introduction of financial concepts through review and analysis of financial statements. Class 
discussions address the development and use of revenues; identification of operating expenses; 
strategies to contain costs; and the financial interaction between health care providers and 
third-party payors. Class presentations and a term paper provide an opportunity for students to 
research and discuss current health care financial topics. 
HSA543: Public Health Administration. Health care professionals receive instruction in the role and 
responsibilities of Publi c Health in the Unit ed States. Students are provided with a comprehensive 
overview of such issues as the scope of public health and its impact on the lives of ci tiz ens as well 
as society. Students also examine issues regardi ng preventing disease. prolonging life. and 
promoting good health through organized community effort. Questions relating to the responsibility 
of the Health Care Professional in the areas of public health are addressed. 
ST.·\TISTICS/I:\FOInLHIO:\ SYSTI·:'IS SClE:\CE 
Students are required to take the following courses: 
ISS501: Structured Systems Analysis and Design 
ISS533: Knowledge-Based Systems 
ISS540: Decision Support Systems 
ISS550: Information Resource Management 
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COU~SE DESCRIPTIO'S 
ISS501: Structured Systems Analysis and Design. Students examine the elements of structured 
systems analysis and design and the system life-cycle method of developing and implementing 
computer-based information systems. The course includes the following topics: data gathering and 
analysis techniques, prototyping, problem decomposition, project management, and human factors 
in implementing automated systems. Prerequisite: Familiarity with business computer systems . 
(Prerequisite may be satisfied by 155101) . 
ISS533: Knowledge-Based Systems. In this course the student examines the fundamentals of 
knowledge acquisition and presentation. Questions about the development of both large and 
personal computer-based systems are addressed. The student is required to develop a PC-based 
expert system application as part of the course. Prerequisite: 155510. 
ISS540: Decision Support Systems. Decision Support Systems, especially their feasibility and 
implementation in the functional area of a business entity and in strategic business planning. are 
the main topics covered in this course. Prerequisite: 155501. 
ISS550: Information Resource Management. In this course, the student examines the importarl ce of 
information as a resource for the survival and growth of a modern organization . The perspcctlve 
taken is that of the Chief Information Officer. Topics covered include strategic implicatiorls of 
information, the role of information in supporting organizational goals, and the long-range plarlllrn9 
process. This is the capstone course for ISS students and must be taken in the last Spring trimcste r 
of the student's program. 
STATISTICS/'IX\AGE'IE:\"T 
Students are required to take the following courses: 
MGT500: Business Research Methods 
MGT501: Organizational Theory and Behavior 
MGT509: Management of Human Resources 
MGT561 : Financial Manage ment 
(,OlHSE DESCHIPTlO:\"S 
MGT500: Business Research Methods. This course provides an overvi ew of methods used in 
contemporary business research. Students are taught how to use library search techniqu es to 
retrieve demographic and financial information, including marketing studies. Competency training 
for computer searches is an integral part of the course . Students are helped to develop skills in the 
oral and written presentation of research findings. 
MGT501: Organizational Theory and Behavior. This course addresses the application of 
organizational theory to management functions. The integration of the individual into the 
organization and the examination of the human factor in organizational dynamics are discussed. 
MGT509: Management of Human Resources. This course uses a systems perspective in presenting 
personnel management as a major component of the broad managerial function, including 
recruiting, selection, development, utilization, and accommodation to human resources by th e 
organization. Students are actively engaged in the examination and solution of typical personnel 
management problems in contemporary organizations through the use of case studies. 
MGT561: Financial Management. In this course, stude nts are introduced to the theory and practice 
of accounting, including the basic accounting equation. the accounting cycle, the preparation of 
financial statements, and analysis of these statements based upon an understanding of generally 
accepted accounting principles . 
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MASTER OF BUSINESS ADMINISTRATION - GLOBAL BUSINESS 
AND FINANCE 
RA'I10:\'ALE 
The problems of the twenty-first century will be interdisciplinary, interprofessional and global. 
Business policy managers will need to combine insights from multiple professions into the real 
world of diverse cultures. 
Under the mission of the University, the program of Global Business and Finance is designed to 
assist individuals who seek a career related to the areas of global business and finance . The 
Master of Business Administration in Global Business and Finance is designed to assist 
experienced managers and technical professionals to increase their understanding of global 
business and finance and to help individuals holding Baccalaureate degrees to build expertise for 
the exciting career opportunities in global business and/or finance . 
I~EQLIRE\IE:\TS 
The student is recommended for the Master of Business Administration degree in Global Business 
and Finance upon successful completion of all requirements and an approved program of thirty-six 
(36) hours of graduate credit. Should the student's ad hoc committee agree that the candidate has 
completed all degree requirements satisfactorily, the committee will recommend the conferring of 
the Master of Business Administration degree in Global Business and Finance . 
l -Jl(krgr:lllua Il' Pn'rl'quisi Ie Courses 
Th e following cou rs es are pre requisites for the program. 
Area 
Acco lJ nt i ng I a nd II 
Econo mi cs Prin c ipl es I and II 
Information Syst e ms Sc ie nce I and II 
St ati stics 
Calculus 
Busin ess Law 
Credits 
6 
6 
8 
3 
6 
3 
32 
Undergra duat e prerequisite courses may be taken at Salve Regina University or at another 
in stitution of highe r education. Similar undergraduate courses are generally acceptable as 
substitutes_ The Program Director will certify the acceptability of prerequisite courses. 
Program of Study 
Th e student's program of study will consist of eight (8) required courses and four (4) courses in the 
selected area of co ncentration : Global Business or Finance. 
Rl'tluin't\ COllrSl'S 
MGT500: Busi ness Research Methods 
MGT540: Ethics for Managers: Theory and Practice 
ECN513: National Income Analysis 
ECN514 : Price Theory 
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ECN560: Global Business 
ECN567: Economic Development of Less Industrialized Countries 
ECN570: Global Trade and Finance 
FIN540: Financial Planning and Management 
COLl~SE DESCRIPTIO:\S 
MGT500: Business Research Methods. This course provides an overview of methods used in 
contemporary business research. Students are taught how to use library search techniques to 
retrieve demographic and financial information, including marketing studies. Competency training 
for computer searches is an integral part of the course. Students are helped to develop ski lis in the 
oral and written presentation of research findings. NOTE: This course must be taken in the first 
year of graduate studies. 
MGT540: Ethics for Managers: Theory and Practice. Students explore the major ethical theories 
within the tradition of Western philosophy to evaluate their application to contemporary ethical 
dilemmas. In the first of the two interconnected levels in this course, the person is looked upon as a 
thinking being with the capacity to formulate ideas and methodologies of eth ical importance. In the 
second, specific examples of ethical problems faced by managers are analyzed in order to discover 
ways to resolve them. 
ECN513: National Income Analysis. Students examine the macro political economy of public 
policies and the behavior of the econom y as a whole, including income determination, inflation, 
unemployment, economic growth, the rate of interest, and the role of fiscal and monetary policies. 
ECN514: Price Theory. Students examine the rricro political economy of resource allocation. 
Topics addressed include behavior of consumers and firms, the determination of prices and 
production under alternative market structures, and the regulation of industry and welfare 
economics. Prerequisite: ECN513. 
ECN560: Global Business. The course content includes the backgrounds, patterns, and practical 
operations of global business. Topics include multinational corporations, global commodity trade, 
and global financial flows. The interactions between the global business policies and the host 
country ' s sociopolitical and economic environment are investigated. Prerequisite: ECN513 or taken 
concurrently with ECN513. 
ECN567: Economic Development of Less Industrialized Countries. Among the topics addressed in 
this course are th eories of economic development, particular problems of less industrialized 
countri es, and alternative policies for the promotion of growth and global trade. These are 
examined from socialist, capitalist, and communist perspectives. Prerequisite: ECN514. 
ECN570: Global Trade and Finance. The determinants and patterns of global trade and 
conventional theori es, new theories of trade, global payments, foreign exchange rates, and related 
issues are discussed. Prerequisite: ECN514. 
FIN540: Financial Planning and Management. Topics included in this course are financial planning, 
cash management, money markets, the financial instrument futures markets, accounts receivable, 
accounts payable, inventory management, short-term borrowing, and international working capital 
management. Prerequisite: FIN520 and ECN514 or taken concurrently with ECN514 . 
Areas of concentration: The student must select an area of concentration in either Global Bu siness 
or Finance. 
GLOBAL BUSINESS The required courses in this area of concentration are: 
ECN561: Global Marketing 
ECN562: Global Management 
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ECN568: Doing Business in East Asia 
ECN569: Doing Business in Europe 
COU~SE ))ESCRIPTIO~S 
ECN561: Global Marketing. Students are required to apply domestic marketing techniques to the 
global environment. The special features of the global marketplace are emphasized. Prerequisite: 
ECN560 and ECN514 or taken concurrently with ECN514. 
ECN562: Global Management. The course content includes operations and control of multinational 
corporations, import-export business, and global investment groupings. Prerequisite: ECN560 and 
ECN514. 
ECN568: Doing Business in East Asia. Course content focuses on the business practi ces and 
opportunities in the Pacific Basin. The potential impact of a "united" Pacific Rim on Amc ri ccH1 
business relations with nations of the region is explored. Prerequisite: ECN514. 
ECN569: Doing Business in Europe. Course content focuses on business opportuniti es in Europ(! . 
The potential impact of the integration movement of the European Economic Community on til l ! 
American multinational corporations is eva luated. Prerequisite: ECN560. 
FINANCE The required courses in this area of concentration are: 
FIN520: Money, Finance, and Global Banking 
FIN544: Securities Markets and Portfolio Analysis 
FIN563: Global Investment 
FIN565: Global Financial Planning 
COl 'RSE DESCRIPTIO:\S 
FIN520: Money, Finance, and Global Banking. Stud e nts investigate the rol e of money, tllc strlJ( tlJr C 
of financial int ermediaries, and the interplay between financial markets and econom ic dctlvlty . 
Att ention is give n to the changing operations of global banking. 
FIN544: Securities Markets and Portfolio Analysis. Topics covered in this course in c lud c thc tlmo 
preference fram ework, the arbitrage framework, investor preferences under uncer tainty . al1(i 
operations of security markets. Prerequisite : FIN540. 
FIN563: Global Investment. The study of global investment in financial and physical capital asscts 
includes an exa mination of global capital markets, foreign investment practices, comparative tax 
systcms, and the like . Prerequisite: ECN560. 
FIN565: Global Financial Planning. The course content focuses on international strat egic finan cia l 
planning. Prerequisite: FIN540. 
Sp('cial Topics. Internship, and Indcpmdcnt Study 
ECN/FIN580-589: Special Topics. Students are provided with an opportunity to explore topi cs of 
special interest re lated to Global Business and Finance . 
ECN/FIN590: Internship. Approved by the Program Director, the internship will provid e th e studcnt 
with an opportunity to obtain experience in one or more of the related fields of global economi cs, 
global finance , and global business. 
ECN/FIN591-599: Independent Study/Research. This research course is a directed study of 
independently selected topics in Global Business and Finance. Proposals for topics are approved 
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by the faculty member who will supervise the independent study, the Program Director, and the 
Graduate Dean. 
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MASTER OF BUSINESS ADMINISTRATION 
RA"1l0:\ALE 
The Master of Business Administration program is designed to prepare graduates for professional 
careers in organizations that are part of rapidly changing environments. With the globalization of 
the marketplace, increased emphasis on environmental matters, and concern for the ethical issu es 
confronting today's businessperson, this curriculum provides students with technical knowledg e 
and skills to address and appreciate these contemporary topics . This degree program is directed 
toward developing managers; it focuses on such important areas as finance, economics, 
accounting, ethics, organizational behavior, and strategic management. In keeping with the 
Christian tradition of the University, social purpose and humanization of the workplace are 
underlying values of the program. 
REQ C I1n~' IE:\TS 
The student is recommended for the Master of Business Administration deg ree upon successful 
completion of all requirements and an approved program of thirty-six (36) hours of graduate creclit. 
Should the student's ad hoc committee agree the candidate has completed all degree re quire rn( ~f) t s 
satisfactorily, the committee will recommend the conferring of th e Maste r of BLJsif) ( ~ sS 
Administration degree. 
L mlergradu:l Ie Prerequisi tc Courses 
The following courses are prerequisites for the prog;am. 
Area 
Accounting I and II 
Credits 
6 
Economic Principles I and II 
Information Systems Science I and II 
Busin ess Statistics 
Appli ed Calculus I and /I 
6 
8 
3 
6 
29 
Undergraduate prerequisite courses may be taken at Sa lve Reg ina University or at another 
institution of higher education. The Progrctm Director will certify the acceptability of pr erequisit e 
courses. 
Program of Study 
Th e student's program of study will consist of eight (8) required graduate courses and four (4) 
e lective courses for a total of twelve (12) courses in a selected area of concentration . 
Requirl'd Courses 
The Management concentration requires all of the following nine (9) courses. In the Accounting, 
Finance, and Information Systems Science concentrations, on e (1) course is waived. See specific 
area of concentration for the course waived. 
MGT500: Business Research Methods 
MGT501: Organizational Theory and Behavior 
MGT503: Law and Business Organizations 
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MGT510: Operations Research 
MGT518: Principles of Economics 
MGT526: Financial Accounting 
MGT540: Ethics for Managers: Theory and Practice 
MGT561: Financial Management 
MGT575: Strategic Management and Business Policy 
AREAS OF CO:\"CEYmA'1l0:\' 
Depending on the area of concentration, nine (9) to twelve (12) graduate credit hours are required. 
Selected Areas of Concentration are as follows: 
Accou nti ng 
Finance 
Information Systems Sci e nce 
Management 
COLRSE DESCRIPTIO:\"S 
MGT500: Business Research Methods. This course provides an overvi ew of methods uspd III 
contemporary busin ess research . Students are taught how to use library search t ec hniqlJ (~s to 
retri eve demographic and financial information, including marketing studies. Competen cy trallllfl U 
for computer searches is an int egral part of the course. Students are he lped to deve lop skills Ifl ttl( ~ 
oral and writt e n presentation of resea rch findings . NOTE: This course must be take n in th ( ~ first 
year of graduate studies. 
MGT501: Organizational Theory and Behavior. In this course, students address th e applicatlofl o f 
organizational th eory to manage ment functions . In addition, they co nsider th e int egration of th e 
individu a l into th e organization, and th ey examine the human factor in organiza tiona l dynami cs . 
MGT503: Law and Business Organizations. Course content concen trates on the IcUa l asp( ~ c t s of 
business organizations. Th e laws controlling ag e ncy, partnerships, and corporations are exa mlfl cel. 
Emph asis is on th e rights, duties, and liabilities surrounding princ ipal, agent, partner, sharc holdcr. 
officcr, and director. 
MGT510: Operations Research. This course is an introduction to the use of quantitative meth ods of 
dccision nlaking in business. Topics include lin ea r programming, decision mak inu uflder 
un ce rt ai nty, forecast i ng, queu ing, and inventory systems. 
MGT518: Principles of Economics. This course provides a survey of mi cro and ma croeconomics 
theory with an enljJ has is on material vital to manag erial dec ision making . Con sid eration is givc n to 
th e economic behavior of firms, in particular price theory, production th eory, and the analy1ics of 
economic analysis. The dete rmination of national income, mon etary and fisca l policy, and 
international trade are topics addressed. 
MGT526: Financial Accounting. In this course, students are introduced to the th eo ry and pra cti ce of 
accou nting , including the basic accounting equation, the accounting cyc le, the prep.a ration of 
financial stat eme nt s, and an analysis of these stateme nts based upon an understanding of generally 
accepted accounting jJrinciples. 
MGT540: Ethics for Managers: Theory and Practice. Students explore th e major ethical theo ri es 
within th e tradition of Western philosophy to evaluate th e ir application to contemporary ethi ca l 
dil emmas. In th e first of the two interconnected levels in this course, a person is looked upon as as 
a thinking bei ng with the capacity to formulate ideas and methodologi es of ethica l importance. In 
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the second, specific examples of ethical problems faced by managers are analyzed in order to 
discover ways to resolve them. 
MGT561: Financial Management. Students become acquainted with the tools and instruments 
financial managers employ in providing a financial program for current operations and long-term 
needs. Emphasis is placed on current practice in industry. To this end, the investment, financing, 
and evaluation decisions of various economic units are investigated . The objective is to show the 
application of finance theory to current management issues. Prerequisite: MGT526 . 
MGT575: Strategic Management and Business Policy. This capstone course enables students to 
concentrate on the determination and implementation of corporate strategy. The student takes the 
point of view of a senior executive who must integrate the activities of marketing, finance, 
production, and research and development. Major topics are the determination of corporate 
strategy and the relationship between a firm's economic strategy and the personal values of senior 
executives. Prerequisite: MGT561. 
MBA/ACCOUNTING (For students selecting this concentration, MGT526 is waived) 
ACCS01: I ntermed iate Accou nti ng I 
ACCS02: I ntermed iate Accou nti ng II 
ACC503: I ntermed iate Accou nti ng III 
ACC530: Advanced Accounting 
COl 'RSE DESCRIPTlO:\S 
ACC501: Intermediate Accounting I. The course topics are generally accepted accounting principl es 
and an in-depth study of financial statements. Prerequisite: Accounting Principles I. II . 
ACC502: Intermediate Accounting II. The course topics are more difficult probl ems in specialiled 
areas such as stockholders ' equity and earnings per share. Prerequisite: ACC501 , 
ACC503: Intermediate Accounting III. Content of the course includes statement of cas h flow. 
defe rr ed taxes and pensions, and leases. Prerequisite: ACC502. 
ACC530: Advanced Accounting. Course content includes principl es and practi ces of fund 
accounting as it applies to municipalities, educational institutions , hospitals. and similar 
organizations, The preparation of financial statements for partnerships and consolidated groups of 
controlled corporations is of major importance. PrerequIsite: ACC503, 
MBA/FINANCE (For students selecting this concentration. MGT518 is waived) 
ECNS13: National Income Analysis 
ECN514: Price Theory 
FINS20: Money, Finance and Global Bank ing 
FIN544: Securities Markets and Portfolio Analysis 
COl"RSE DESCRIPTIO:\S 
ECN513: National Income Analysis. Students examine the macro political economy of public 
policies and the behavior of the economy as a whole. including income determination. inflation. 
unemployment, economic growth, the rate of interest, and the role of fiscal and monetary policies, 
ECN514: Price Theory. Students examine the micro political economy of resource allocation . 
Topics addressed include behavior of consumers and firms. the determination of prices and 
production under alternative market structures, and the regulation of industry and welfare 
economics. Prerequisite: ECN513. 
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FIN520: Money, Finance, and Global Banking. Students investigate the role of money, the structure 
of financial intermediaries, and the interplay between financial markets and economic activity. 
Attention is given to the changing operations of global banking. 
FIN544: Securities Markets and Portfolio Analysis. Topics covered in this course includ e the time 
preference framework, the arbitrage framework, investor preferences under unce rtainty , and 
operation of securities markets. 
MBAIINFORMATION SYSTEMS SCIENCE (For stud e nts se lecting this concentration , MGT510 is 
waived) 
ISS501: Structured Systems Analysis and Design 
ISS533: Knowl edge-Based Systems 
ISS540: Decision Support Systems 
ISS550: I nformation Resource Management 
C<)U~SE DESCRIPTIO:\S 
ISS501: Structured Systems Analysis and Design. Stud ents examine th e e le me nt s 01 ~t l lJ( tlJrf ·d 
syste ms analysis and design and the system life-cycle method for deve loping ane! tJllp l ' ·ll l" JltIJI9 
comput er-b ased information systems. The course inc lud es the following topi cs : e! d td 9.1:l l. ·r lll<1 .111( 1 
analysis techniqu es, prototyping, problem decomposition, project manageme nt, ane! 11I1Ill.1Jl \.1< tors 
in impl e me nting automated systems. Prerequisite: Familiarity with business computer .... y ..... t(' m .'i . 
(Prer equisite may be sa tisfied by 155101) 
ISS533: Knowledge-Based Systems. In this course the student examin es the fund d fJ H~ll tdl s of 
knowledge acqui sition and prese ntation . Qu estiun s about the deve lopme nt of bo th Id rU(> dncJ 
pe rson a l co mputer-ba sed syste ms are addressed. The stud e nt is required to deve lop d PC -bdsed 
ex pe rt syste m appli cation as part of th e course. Prer equis ite: 155510. 
ISS540: Decision Support Systems. Decision Support Syst ems. espec ially th e ir f(!dS ib illt y d fl e! 
impl e me nt ati o n in the fun ctional area of a business entity and in strat egic bu s in ess pldf lfllf lU. d rt! 
th e ma in topi cs covered in this course . Prerequisite: 155501 . 
ISS550: Information Resource Management. In this course, the stude nt examin es th e impor tance o f 
infor mati o n as a resource for th e survival and growth of a mod ern org ani za tion . Th e per specti ve 
take rl is th at of the Chi ef Information Officer. Topi cs covered in c lud e str ategi c irllpll cd ti o ns o f 
Inf orm dti o n. th e rol e of information in supporting organizational goa ls, and the lo ng-range pl d nn i flg 
process. Thi s is th e capstone course for the MBA/ ISS program a nd mu st be taken in the last Spr ing 
tr imeste r o f th e student 's program. 
MBA/MANAGEMENT 
Stud en ts a re requ ired to take the following courses: 
MGT509: Ma nage me nt of Human Resources 
MGT530: Mark eting Man age me nt 
( ·Ol ·RSE DES( ·RIPTIO:\S 
MGT509: Management of Human Resources. This course uses a systems perspective in presenting 
personne l ma nag eme nt as a major compone nt of the broad manag erial fun ction . inc luding 
recruiting. se lection , deve lopment, utilization , and accommodation to human resource s by th e 
organization . Stude nts are actively engaged in the examination and solution of typi cal personn e l 
manage me nt probl e ms in cont emporary organizations through.the use of case studies. 
MGT530: Marketing Management Students survey the role of marketing in business and in soc iety . 
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Topics studied are consumer behavior, market segments, product positioning, new product 
development and policy, pricing, distribution, advertising, and sales management. Background 
material enhances case analysis in weighing market factors in management. Prerequisite: MGT501. 
Students must select one of the following courses: 
MGT555: Advanced Management and Organizational Theory 
MGT568: Human Relations Seminar 
MGT580: Special Topics 
MGT591: Independent Study/Research 
COLRSE DESCRIPTlO~S 
MGT555: Advanced Management and Organizational Theory. This course is designed to help the 
student exam ine the deeper structure of behavior in organizations and to apply the knowledge to 
designing, planning, directing, and controlling organizations. Students examine new concepts in 
motivation, advanced communications and management information systems, dynamics of decision 
making, technology and structure design, and organizational development. 
MGT568: Human Relations Seminar. This seminar provides a forum for integrating into a personal 
framework the major organizational theories of management for any complex organization. 
Students have the opportunity to learn the importance of human problems to managers in terms of 
decision making, efficiency, and effectiveness. 
MGT580: Special Topics. Students are provided with an opportunity to explore topics of special 
interest related to Management. 
MGT591 : Independent Study/Research. This research course is a directed study of independe ntly 
selected topics in Management. Proposals for topics are approved by the faculty member who will 
supervise the independent study, the Program Director, and the Graduate Dean. 
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HEALTH AND HUJ\;IAN SERVICES 
66 
MASTER OF ARTS - GERONTOLOGY 
RATIO~ALE 
For the twenty-first century, predictions are that 20% of the population will be over the age of 65. 
The needs of this elderly population will have a significant impact on the structures of society and 
will present challenges for the future. To accommodate the needs of the elderly, changes in 
programs such as housing, health care and community resources will be necessary. New solutions 
must be found to deal with new problems. 
The Master 's degree program in Gerontology is designed to help the student meet this challenge 
and to work effectively with the elderly person . The program is designed to help the stud ent 
develop an understanding of the maturing process from a multidisciplinary approach including 
biological, psychological, sociological, and spiritual perspectives. 
This specialization is appropriate for individuals in health care, social service, and counseling fi e lds 
who are especially interested in working with elderly individuals or groups. 
Through this program, the student is expected to develop a thorough understanding of eac h of th e 
followi ng: 
1. The developmental processes of aging, including the physical, psychological and spiritual 
developments. 
2. The historical, cultural, and social context of aging and the dynamic interactions of th e elder 
citizens with their environment. 
3. The organization of family and civic structures and the elderly individual. 
4. Th e elderly and the network of professionals and service agencies. 
5. The contemporary issues in aging and the myths and stereotypes influencing th e quality of life 
for the e ld erly. 
REQlmE\IE:\TS 
The student is recommended for the Master of Arts degree in Gerontology upon successful 
completion of all requirements and an approved program of thirty-six (36) hours of graduate credit. 
Should the student's ad hoc committee agree that th e candidate has completed all deg ree 
requirem ents satisfactorily, the committee will recommend the conferring of th e Master of Arts 
degree in Gerontology. 
Rl'quirl'd Courses 
HUM500: Research Seminar 
GER501: Developmental and Psychological Dimensions 
GER502: Mental and Emotional Dimensions 
GER503: Physiological Dimensions 
GER504: Aging 
GER507: Quality of Life for the Elderly 
GER510: Social Gerontology 
GER521: Social Institutions and Public Policy 
GER570: Practicum in Gerontology 
GER581: Counseling Elders and Their Families 
GER583: Ethics and the Elderly 
GER590: Coordinating Seminar 
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COCRSE DESCRIPTIO:\'S 
HUM500: Research Seminar. In this course, students learn and practice research techniques 
required for graduate studies in the various disciplines. They study such style manuals as 
Turabian, MLA, and APA. They become acquainted with data base searching and with preparing 
and writing reports, term papers, research papers, and a thesis. NOTE: This course must be taken 
in the first year of the program. 
GER501: Developmental and Psychological Dimensions. Students examine the theoretical and 
research foundations to develop an understanding of the normal changes in the aging process. The 
course is a survey course of the physical, cognitive, psychological, and spiritual changes in the 
later years of life. 
GER502: Mental and Emotional Dimensions. Students examine the pathological mental changes 
during aging with an emphas is on description, diagnosis, and assessment. Working towards an 
understanding of these disorders and intervention strategies in the context of the full continuum of 
personal development, the student explores the wellness of aging . 
GER503: Physiological Dimensions. The course content is a survey of the normClI pl1 v,>,()I()~J,(. 1i 
changes that are part of the aging process as well as the medical aspects of the fll O'>t Ir"q lJ>"lltly 
encountered physical ailments in the elderly. Students examine the myths of aging ((Jlltr d II Jl Il1CJ to 
illnesses and wellness. 
GER504: Aging. Students examine the myths of aging and the influence of the power 01 tJ .. lll'fs on 
elderly individuals. Students analyze the current understanding of the probl e ms of til(' clglng 
gene ration and the contribution of the aging person to the societal system. 
GER507: Quality of Life for the Elderly. Students explore a holistic approach to IIlC ' cll ca l . 
psychological. religious, philosophical, and demographic aspects of wellness . A vcHll ~ ty of 
viewpoints and resea rch findings is presented. Experiential learning regarding attitudes dnd 
quality of life is exa mined. 
GER510: Social Gerontology. Students examine the social interactions in the liv( ~s of (! lcI (~ rly 
individuals to deve lop an understanding of the historical, cultural, and social aspects of 111dt lJrlllg 
and of racial. ethnic. and class factors in the aging process. 
GER521 : Social Institutions and Public Policy. Students · examine social institutions and til e 
influence of public policies as formative and as a shaping influence of attitudes. programs. and 
services for the elderly. Special attention should focus on the role of the elderly in public policy . 
GER570: Practicum in Gerontology. Students have a field experience with various programs for til e 
e lderly or with long-term care facilities to provide an opportunity for working directly with e ld erly 
peopl e. A coordinating seminar is part of the practicum. This course is taken with GER590. 
GER581: Counseling Elders and Their Families. The course is an overview of the psychologi ca l. 
emotional. and spiritual changes in later life as particularly relevant to counselors. Focus is on the 
individual's role as being useful to e lderly individuals in a counse ling relationship. 
GER583: Ethics and the Elderly. Students focus on current legislation. retireme nt. and ways of 
preparing for the later years. Issues such as euthanasia, living wills. patients ' rights. and other 
legal and ethical aspects are explored within an ethical context. 
GER590: Coordinating Seminar. Students participate in a capstone seminar in association with the 
practicum in Gerontology. Degree candidates are expected to develop a significant research 
project addressing a practical problem in the current field of Gerontology. Successful completion 
and presentation of the research project is required for all degree candidates. Prerequisite With or 
after GER570. 
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MASTER OF ARTS - HOLISTIC COUNSELING 
RATIO:\ALE 
This program provides educational opportunities for the person to develop as a new type of 
counselor capable of divesting the self of theoretical expectations and being present to the moment , 
person, or organization . In recognition of the perspective that sees all of creation as one and 
interconnected, the courses address approaches through the body, the cognitive-emotional, and the 
spirit. The emphasis is on well ness, with symptoms seen as calls to self-realization . The program 
is planned for counselor-guides who function in times of change and crisis as hea lers to pe rsons 
and institutions. It is seen as a suitable degree for all who want to work with people. 
REQURE\IE:\TS 
The student is recommended for the Master of Arts degree in Holistic Counseling upon successful 
completion of all requirements and an approved program of forty-eight (48) hours of graduate 
credit. Included in th ese credits are a two (2) semester internship in counseling and an exit proj ect. 
There are approximately forty-three (43) required graduate credits and five (5) elective graduate 
credits. Should the student's ad hoc committee agree that the candidate has completed all deg ree 
requirem ents satisfactorily, the committee will recomm e nd the conferring of the Master of Arts 
degree in Holistic Counseling . 
Pr()j~ct 
Each individual deve lops a major work to demons:rate a uniqu e contribution to his or he r fi e ld in 
the summary proj ect. The student selects an advisor with whom to consult. The proj ect should 
demonstrate how th e individual student "thinks diffe re ntly" about an issue. institute. or process . 
Rl'lluirl'li CourSl'S 
HLC504: Holi sti c Perspectives 
HLC507: Toward Synth es is: Concept - Body Approaches 
HLC508: Deve lopme ntal Issues in Counseling 
HLC509: Toward Synth es is : Concept - Approaches Through Mind-E motions 
HLC510: Cross Cultural Coun se ling (1 credit) 
HLC511: Toward Synthesis: Concept - Approach es Throug h the Spirit 
HLC513: Syste ms Th eory 
HLC515: Assessme nt 
HLC530: Pr acti cum in Counseling : Part I 
HLC531 : Pra cticum in Counseling: Part II 
HLC532: Psychology of Group Processes 
HLC553: Evaluation 
HLC570: Internship and Seminar I 
HLC571 : Internship and Seminar II 
HLC573: Human Re lations Laboratory I 
The electives are intended to strengthen the counselor in specialized approaches tailored to 
specific populations of clients . The number of electives available is subject to the individual 
student ' s course of studies and the required courses waived. The program intends to graduate 
counselors with a solid psychological background that will make them welcome in the therapeutic 
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community as healers experienced in teamwork. Electives are intended to 1) foster personal 
growth, 2) add depth to the skills of the student counselors, and 3) open new professional vistas. 
COU~SE DESCRIPTIO;"\S 
Required Courses 
HLC504: Holistic Perspectives. This is a general course through which participants become aware 
of their current understandings of and assumptions behind such concepts as consciousness, 
evolving theories of modern physics as these findings impa ct on the ir world vi e w and be havior and 
their unique personal wellness. The course serves as an overview of "thinking differently" which 
informs the new paradigm of counseling in this program. This introductory course should be take n 
in the first year. 
HLC507: Toward Synthesis: Concept - Body Approaches. The student lea rns a th eoreti ca l and 
experiential exploration of th e holistic dimensions of the following: kines the tic awareness. 
psychophysical re-education, touch, movement, body-mind connection, brea thing. nutrition . th e 
body and personality, the body and consciousness. Body-ori e nt ed p sychothe r a pi (~s '.H (~ 
studied--G estalt, Hakomi, and Bioe ne rg etics. Impli cations for assuming responsibility for O fl (~ ' S 
personal well-being and for use in counseling are discussed and put into practice. Stud (~n t s 
practice discerning when this level of consciousness is symptomatically exhibited by fine- tufllflU 
their se nsitivity to what th e body re vea ls. 
HLC508: Developmental Issues in Counseling. Th e student is provid ed opportuniti es to study <md 
experience developmental psychology as it impa cts on th erap eutic inte rve ntions . Staues of 
deve lopment--physical, me ntal-cognitive, emotional and spiritual--are explored . The impli ca tion s of 
th e stage of deve lopme nt in th e client's process during counseling and th e di stinction betw (~e n 
pathology and de ve lopme nt a l crises are addressed. 
HLC509: Toward Synthesis: Concept - Approaches Through Mind-Emotions. Thi s co ur se provicles 
for a theo reti ca l and experi e ntial exploration of the holi sti c dime nsions of th e following: pr ese nce. 
powe r of suggestion. cri sis int erve ntion , guided imag ery. imagination. be havior modifi ca tion . cmd 
cog nitive int e rve ntions in therapy . Through activiti es. rea dings and discuss ion s. parti c ipant s dre 
e nco urag ed to ex pand th ei r awareness and understanding of therapeuti c analytical and verbal 
int e rv e ntions more usually thought of when the rapy is me ntioned . Students exa min e th ese 
co nce pt s and how to id e ntify the ir implications in the perso nal growth/ guiding process. 
HLC510: Cross-Cultural Counseling (1 graduat e credit) . Qu es tions raised in c lude: How is th e 
notion of whol e ness affected by a particular cu lture? How does th e notion of boundari es apply in 
diffe re nt cultures? Other topics include empathy and th e need to understand the experience of 
another culture . holism, reality, and understanding th e ex peri e nce of another culture. A fi e ld 
ex peri e nce is ass ign ed. 
HLC511: Toward Synthesis: Concept - Approaches Through the Spirit. This course provides for a 
theoreti ca l and experiential exp loration of holistic dimensions of the following : prese nce to th e 
c li e nt as th e single most important the rapeutic inte rve ntion; th e implications of quantum physi cs in 
unde rstanding consciousness; meditation; sil e nce, will. self, death. and meaning . The influ e nce of 
Ea ste rn and Western philosophies on be lief systems and the ir implications for coun se ling are 
explored. In particular , psychosynthesis and Jungian concepts are e xp eri e nced as indicated 
int e rve ntions for guiding clients at the transpersonal leve l of consciousness. 
HLC513: System Theory. Stud e nts investigate specific systems. Holism is systems thinking : all 
things are one and interrelated. In counseling, individuals may be seen as aspects of various 
systems to which they belong. The emphasis in this course is on families of origin. 
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HLC515: Assessment. Students explore the traditional methods of client diagnoses. They 
bridgebuild with the psychiatric model and network with available community resources. Speaking 
the language of the Diagnostic and Statistical Manual and the more quantitative models, legal 
issues and crisis intervention, projective testing, networking , and positive contributions to working 
with the mental health system are covered. 
HLC530: Practicum in Counseling: Part I. Students integrate approaches to counseling. 
Participation in counseling activities and self-evaluation experiences with the use of videotaping 
will assist the student in developing an approach to counseling reflecting a holistic perspective. In 
the first part of the course, emphasis is on being present to the clie nt, interviewing , and creating 
action programs for c li ents utilizing behavioral and cognit ive psychology. Ethica l issues are 
exp lored and case studies exami ned. The developmental stages of counseling are presented. 
Students keep journals of thei r process during counseling sessions. 
HLC531: Practicum in Counseling: Part II. Students continue supervised practice of counseling 
techniques, with an emphasis on putting together the whole package in a three-stag e 
developmental model : stage one - presence, respect, and accurate empathic listen ing ; stage two -
client dynamic self-understanding, wh ere the c li ent models on the effective counselor; and stage 
three - the action stage, where the two collabo rate in achieving the process goals of the client. 
He re th e stud e nts articulate their personal synthesis of counseling . 
HLC532: Psychology of Group Processes. Students exp lore the various dimensions of the group 
process. In keeping with the theme of self- rea lization that characterizes this graduate program . 
students explore their ability to function in groups in the light of their personal history in groups. 
Pe rsonal strengths for leadership in one's professional setting are studied. Th e uses of art and 
movement are investig ated as tools for facilitating group process. 
HLC553: Evaluation. This is a course designed to explore various methodologies in researc h and 
problem solving in th e domain of human development. Approaches deriving from both the positivist 
and post-pos itivist philosophies are examined and relevant applications discussed. Emphasis is 
pla ced on th e art of int e rvi ewing and the ability to listen as essential dimensions of th e evaluative 
process. Th e c hi ef fun ction of th is course is to review basic statistics and psychometric procedures. 
It is oriented to resea rch. with special attention to how to read discriminatingly in the professional 
lit e r Cl ture and llOW to eva luate one 's own approaches to counse ling. It puts e mphasis on generating 
qualit ative approaches to evalua ting human beings. The course should be taken midway through 
tile program. for it he lps the student to prepare for the exit project. 
HLC570: Internship and Seminar I. The intern practices in a setting approved by the coorcli nator of 
int er rlsilips for til e purpose of demonstrating an understanding of and the ability to utilize a holistic 
approClcll to guiding oth ers. This experience, together with a weekly two-hour seminar. serves as 
th e summationa l experience through which the student demonstrates achievement of the program 
goals. Til e int ernship lasts for two (2) semesters, with a minimum of one hundred and fifty (150) 
hours a semester of supervised internship. Ideally it is taken after the practicum in counseling. Th e 
place me nt is in effect by th e end of May, after candidacy has been requested of the coordinator of 
int e rnships . An internship manual is available. Prerequisite: Students must obtain personal 
Insurance coverage available at student prices through the American Association of Counseling and 
Development. 
HLC571: Internship and Seminar II. This course continues HLC570. 
HLC573: Human Relations Laboratory I: Dynamics of Human Behavior. The research strongly 
suggests that clien ts are left ei th er better or worse by counseling interventions. Th e variable which 
facilitates effective counse ling seems to be whether the counselor is, in spite of his or her own 
woundedness, living th e interpersonal re lations skills at a high or low level. These skills. which 
include behaviors such as primary accurate empathy. immediacy. and appropriate self-disclosure. 
are practiced in a here-and-now environment. It is recommended that this laboratory course be 
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taken early in the student's program. Since the course is limited to twe lve participants, early 
registration is also re comme nded. 
Electives 
HLC500: Human Creativity. Human creativity is e xamined by looking at patterns of psychologi cal 
behavior and archetypal symbols. Of special e mphasis is Carl Ju ng 's notion of creativity as a 
human " instinct " along with the oth er drives of hunge r, sexuality , activity , and refl ection . Fina lly, 
the course e nabl es th e student to examin e th e Jungian th esis that tru e edu cation involves the whole 
pe rson and not just the " memorizing inte ll ect. " 
HLC506: Healing. Empha sis is given to the assessme nt of personal health. There is an exploration 
of the tradition of healing and th e capacity of every person to be a healer. Among the modaliti es of 
healing is an introduction to therap euti c tou ch and the use of crystals in healing. The course is both 
theoretical and practi cal. 
HLC529: Social Psychology. This course e nabl es stud e nts to consider soc ial and psychologi ca l 
approac hes to und erstand ing human behavior . Att ention is given to such topics as attitud e 
formation and change, illusory thinking, conformity, persuasion. group influ e nce, aggression . 
altruism, prejudice, attraction . and confli ct. 
HLC541: Psychology of Personality. Stude nts investigat e person a lity theories within th e 
philosophical cont ext of psyc hoanalysis, behaviorism. and exi ste ntialism. The deve lopme nt of 
healthy personaliti es is studi ed in detail . 
HLC580: Massage Therapy. Thi s course enabl es stude nts to deve lop an acad emic base for th e 
pra cti ce of ma ssa ge as a mea ns of hea lth maint ena nce. It does not int e nd to produ ce ma ssage 
therapists . Stud e nts look at the research on th e need for human conta ct and for skin tou c h in 
parti cul a r. Whil e th e course provides a n opportunity for stude nt s to und erstand th e skills of doing 
massa ge, it a lso requires th at stude nts look at th e ir own comfort with touch in the int erests of 
formin g healthy att itud es for pe rson a l living and for respectful therapeutic conta ct with t hose 
need ing hea ling of any kind . This conta ct inc lud es th e psychological , emotion a l, and spiritual . 
HLC582: The Uses of Art in Therapy. This course is int end ed to acquaint stud ent s with so me of th e 
purposes and fun cti o ns th at method s typi cal of art ca n serve in psychoth erapy. It inc lud es 
techniqu es for in c reas ing e motiona l aware ness. access ing un con sc iou s attitud es a nd fee lings. and 
e nha nci ng crea tive communi ca tion w ith se lf and others . Vari ed medi a a nd tec hniqu es a re 
explored . 
HLC584: Movement Therapy. Thi s course is designed to teach th e use of move me nt for person a l 
a nd profess ion a l growth . Life is move ment ; the less we move, the less we are alive. Stude nts learn 
how they may e xpand th e ir own capacity for se lf-express ion through movement. Th e course . by 
un covering blocks of fee lings and unconscious processes, furth er investigates the therape uti c 
appli ca tions of move me nt express ion to fa c ilitate hea ling in th erapy leading to a full e r rang e of 
living . 
HLC587: Crisis Intervention. Cri s is is a turning point, an opportunity for change and growth . Thi s 
experime ntal and didacti c course e nabl es stud e nts to explore cri s is int ervention as a th erap euti c 
approac h, assisting peopl e through th e crisis and fa cilitating growth . Various types of e me rg e nci es . 
inc luding deve lopme ntal and situ ational are explored. Emphasis is on learning and pra cticing 
accurate evaluation , assessme nt. and treatme nt. 
HLC588: Working with Young People. An overvi ew of the history and curre nt range of counseling 
approac hes with childre n is the major e mphasis of this course . Stud ents study approaches with a 
deve lopme ntal focus using a variety of media for expression. exploration and therapeutic process . 
Stud e nts are provided with opportunities for role-play, hands-on experi e nces. Pending the 
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availability of children, a play group provides students with opportunities to develop interactive and 
communications skills along with self-assessment, peer support, and supervision by the instructor. 
HLC589: Practicum in Group Therapy. This is a course in which students have an opportunity to 
apply therapy to groups. The instructor models the skills and guides each student in leading or 
guiding. The intent of the course is that students will learn to do therapy. Prerequisite: HLC532 and 
the instructor 's permission. 
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MASTER OF EDUCATION - A PROGRAM FOR CERTIFIED 
EDUCATORS 
RAllO:"lALE 
The Master of Education program is designed for certified educators seeking continued professional 
development in their careers. The program was designed in response to an assessment of needs 
made by New England educators. The curricula includes contemporary methodologies and 
integrated strategies in major content areas, as well as personal and societal issues impacting 
education. The flexibility of the program allows individual candidates freedom to select courses to 
meet personal and professional needs. The program is committed to an ongoing process of 
development in response to the current, expressed needs of educators. These features combine to 
make this program both practical, and creative. 
NOTE: THIS PROGRAM IS FOR CERTIFIED TEACHERS AND DOES NOT PROVIDE INITIAL 
TEACHER CERTIFICATION. 
REQLIRE\IE:"TS 
The student is recomm e nded for the Master of Education degree upon successful completion of all 
requirem ents and an approved program of thirty-six (36) hours of graduate credit. Should th e 
student ' s ad hoc committee agree that the candidate has completed all degree requirements 
satisfactorily, the committee will recommend the conferring of the Master of Education degree. 
Rl'q IIi H'd Courses 
Th e program is composed of the required EDC 500, 530 courses, and thirty (30) graduate credits 
selected from cou rses I ist ed below. 
EDC500: Introductory Resea rch Seminar. All graduate courses will assume the ma stery of til e 
methods and tools of research developed in this course. The student is required to complete thi s 
course as the first graduate education course or secure the signed permission of th e program 
director to enroll in another course first. No student will be admitted to candidacy status unless th e 
co urse has been successfully completed. 
EDC530: Final Proj ect/Resea rch Paper Seminar is des igned to provide the opportunity for students 
to integrate prev ious course work into a major proj ect or resea rch paper with practical ramifications 
for school settings. 
Ekcti,,:s 
Stud en ts. with th ei r individual ad hoc committees, des ign an elective program of study su it ed to 
meet the ir education objectives. It is to the student ' s advantage to follow the course sequence in 
Languag e Arts : EDC 501 , 502, and 503; and the sequ e nce in Science/Math: EDC 521 and 525. 
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Lifetime Professional Certification in Rhode Island 
Lifetime Professional - Elementary 
A student who successfully completes a Master of Education program that includes five (5) of the 
courses listed below will meet the elementary requirement for lifetime professi onal elementary 
certification in Rhode Island through transcript analysis. 
EDC501 :Contemporary Approaches to Teaching Reading and 
Writing Across the Elementary School Curriculum 
EDC502: Literature: An Integrated Approach to the Elementary 
School Curriculum 
EDC503: Diagnostic/Prescriptive Techniques for Teaching 
Reading 
EDC505 Teaching and Managing Special Needs Stude nts in the 
Least Restrictive Environment 
EDC506:The Gifted and Talented Student/Elementary 
EDC516:Collaboration in Special and Regular Education/ 
Elementary 
EDC519: Language and Learning: Communication Disord ers and 
Learning in the Classroom 
EDC520: Earth Science and Physical Science: Inquiry Approach es 
for the Elementary School Classroom 
EDC521 : Elementary School Math and Science: An Integ rated 
Approach (formerly EDC525) 
EDC523: Ecolog y/ Environmental Education for El ementary Schoo l 
Teach ers 
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Lifetime Professional Certification in Rhode Island 
Lifetime Professional - Special Education 
A student who successfully completes a Master of Education program that includes any five (5) of 
the seven (7) following courses and two (2) reading courses will meet the educational requirem ent 
for the lifetime professional special education certification in Rhode Island through transcript 
analysis. 
EDC505:Teaching Special Needs Students in the Least 
Restrictive Environment 
EDC512: At-Risk Children and Youth in Crisis/Including Special 
Needs Students 
E DC515: Ma nagi ng Specia I Needs Students 
EDC516:Collaboration in Special and Regular Education 
EDC517 :Students with Behavioral Disorders/Emotional 
Disorders 
EDC518: Issues and Approaches for Educating the Deaf and 
Hearing Impaired 
EDC519:Language and Learning: Communication Disorders and 
Learning in the Classroom 
Reading: 
EDC501 :Cont emporary Approaches to Teaching Reading and 
Writing Across the Curriculum 
EDC503: Diagnostic/Prescriptive Techniques for Teaching 
Rea ding 
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COLRSE DESCRIPTIO~S 
EDCSOO: Introductory Research Seminar. This seminar provides a structured and supportive 
environment through which beginning students in the Master of Education program become familiar 
with the research process, sources, and tools, in relation to a clearly stated research problem 
significant in education and significant to school settings. Since the course requires a 
semester-long research project with relevance to schools, students should select a meaningful 
problem of practical value before the first meeting of the course. NOTE: This course must be taken 
as the first course in the program and is a prerequisite to all other courses. 
EDCS01: Contemporary Approaches to Teaching Reading and Writing Across the Elementary School 
Curriculum. Students examine the relationship between process reading and process writing . 
Reading strategies, such as mapping, Directed Reading Thinking Activities, Request and Intra-Act 
procedures are integrated with methods of writing to learn, such as planning notebooks, portfolios, 
and learning logs . Classroom organization to allow for teacher/student collaboration and 
conferencing are explored. 
EDCS02: Literature: An Integrated Approach to the Elementary School Curriculum. The use of 
children's and adolescents' literature as a means to integrating content areas is addressed. 
Hands-on construction of thematic units by course participants provides concrete lit erature-based 
materials that enhance content areas as well as stimulate and motivate students . 
EDCS03: Diagnostic/Prescriptive Techniques for Teaching Reading. Students examine the use of 
formal and informal instruments or techniques used to assess specific reading skills. Emphasis is 
on the use of methods and tools that help teachers focus on students' reading strategies, as we ll as 
perceptions of the reading process. Some methods examined are standardized tests, informal 
reading inventories, interviews, Think-Alouds, dictated stories, running records, observation, 
attitude and interest surveys, portfolios, and writing samples. Relevance of the results of these 
measures and implications for remediation of student weaknesses through student strengths are 
explored. 
EDC504: Teaching and Learning Strategies: State of the Art This course is designed to presen t 
contemporary research on learning styles and teaching strategies with a practical application to 
classroom situations. Learning styles include study of hemisphericity, the modalities, mind styles, 
probl e m solv ing techniques, and analysis of other learning style inventories and elements. 
Teaching strategies include the study and application of cooperative learning . effective processing 
of information, reflective teaching, critical thinking skills, and instructional approaches for self-
directed student learning. 
EDC505: Teaching and Managing Special Needs Students in the Least Restrictive Environment. 
Students focus on teaching and managing exceptional students in the mainstream classroom . 
Characteristics of exceptional students are analyzed. Instructional strategies as well as classroom 
and be havior management techniques for effectively integrating exceptional students into th e 
mainstream classroom are emphasized. 
EDC506: The Gifted and Talented StudenUElementary: Challenge and Responsibility. Students 
focus on the needs of gifted and talented students at the elementary level as a continuum of special 
education. Characteristics of gifted and talented children are analyzed. Identification procedures, 
classroom strategies, and teaching models for gifted and talented education are reviewed. 
Attention is given to gifted and talented students identified as needing special education services 
under P. L. 94--142. 
EDC510: Substance Abuse: Information, Detection, Treatment, and Prevention. This course is 
designed to prepare elementary and secondary educators to deal with the problems of troubled 
children and adolescents, including exceptional ones, in relation to substance abuse. Drug 
information, drug detection and treatment, and drug prevention curricula appropriate to the 
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cognitive abilities and moral understanding of the children for whom they are designed are 
examined. Policies, teaching strategies, peer leadership and peer intervention strategies, media, 
and learning centers, and other resources used in drug education are studied . 
EDC511: Sexuality in Personality Development and Sex Education. This is a survey course with an 
overview of human sexuality in the ongoing development of persons, including persons with special 
needs, through childhood, adolescence, and adulthood . The content is a solid knowledge base in 
relation to sex, healthy attitudes toward sex, sexually transmitted diseases (STDs), including AIDS . 
The complementary and cooperative roles of the school and family in sex education are examined. 
Curricula, policies, and teaching strategies dealing with sex education. K-12, are studied . 
EDC512: At-Risk Children and Youth in Crisis/Including Special Needs Students. The effects of th e 
dysfunctional family. community, and society on the development of children and youth are 
examined. The special needs of these youngsters are viewed through special education. reg ular 
education. and other support services. The focus is on children from birth through high school age. 
Special topics include the effects on students and their families of divorced or substClnc:c~-atJIJsinu 
parents. child abuse. runaway children, teenage sex, pregnancy, and suicide education . Eff' ><.! lv (> 
intervention strategies are presented as well as the related implications for dropolJt pr,>vl>llt 1011 
programs. 
EDC515: Managing Special Needs Students. Effective classroom and behavi or 1ll .!I I. I ' J> '!l" llt 
strat egies for special needs students are examined. Management strategies for tilt > "1">( 1.11 
education classroom and mainstream classroom are explored . A variety of behavior IIl,II1,I(..1"lll\'llt 
theories are reviewed. 
EDC516: Collaboration in Special and Regular Education/Elementary. Effective colldlJordtlon 
strategies for special needs students at the elemer~tary school level are examined, C()lldIJorcltIV( ~ 
approaches among special education and regular education teachers, other profess iolldls, stIHI(!lltS, 
and parents are presented. 
EDC517: Students with Behavioral Disorders/Emotional Disorders. The characteristics of SI)( ~ C l dl 
needs students with behavioral disorders/emotional problems are examined. InslrlJctlolldl 
ClpproClches for th ese students. as well as appropriate curriculum developme nt, are Stucl IC!CJ. 
EDC518: Issues and Approaches for Educating the Deaf and Hearing Impaired. The psycllology. 
principles. and practices of educating the deaf and hearing impaired are explored. Stuci en ts Ildve 
til e opportunity to acqui re skills enabling them to access. plan. and implement mat erials ICCl clinu to 
c ff ective teaching methods and communication with the deaf. hea ring impalrecl. dllcl 
multihandicapped deaf individuals and their families . 
EDC519: Language and Learning: Communication Disorders and Learning in the Classroom. 
Disord e rs in both the expressive and receptive aspects of language are explored as they impact on 
a child's academic performance. Various topics within language disorders are r ev i(~w ed with til e 
aim of identifying areas of academic difficulty and methods of intervention. Recent tr e ncis in th e 
res ea rch on literacy development are examined as they apply to students with comrnunication 
disorders. Students' language and learning at all grade levels are addressed (ea rly childhood. 
e le me ntary. secondary. and post-secondary). 
EDC520: Earih Science and Physical Science: Inquiry Approaches for the Elementary School 
Classroom. Students study earth science and physical science concepts appropriate for the 
elementary school classroom. The major instructional approach is the use of inquiry-based 
teac hing along with problem-solving strategies. Emphasis is placed on the development of the 
process skills of science as a means of learning science concepts. Wherever appropriate, science 
and math concepts are integrated. Students are expected to develop. present. and critique 
inquiry-based science lessons. Att ention is given to appropriate evaluation strategies consistent 
with inquiry-based teaching. 
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EDC521: Elementary School Math and Science: An Integrated Approach (formerly EDC525). 
Through the use of problem-solving situations students explore effective strategies for integrating 
math and science in elementary school classrooms. Students study innovative programs that 
encourage the integration of math and science. Students are expected to develop, present, and 
critique integrated lessons. 
EDC523: Ecology/Environmental Education for Elementary School Teachers. This course is a 
survey of current global ecologica l and environmental problems with practical activities for student 
implementation on the e lementary level. Topics addressed with their ensuing problems include 
energy, the greenhouse effect, acid rain, pollution , waste disposal, carcinogens, reforestation, strip 
mining, conservation, preservation, genetic engineering, and biotechnology. 
EDC525: Mathematics Curriculum. In this course, students research and critique mathematics 
curriculum K-12 and current educational mathematics curriculum projects and programs on the 
national and international level. Emphasis is on the development of an understanding of 
Mathematics Education . 
EDC530: Final Project/Research Paper Seminar. In this seminar students gain knowledge from 
bringing together the previous courses in a major, quality research project or research paper that 
addresses a specific problem area in an educational setting. This project/paper should have 
potential for practical and systematic improvement of education in the student's local and other 
school sites. This capstone course involves scheduled class meetings as well as individualized 
meetings with the instructor. Prerequisite: Completion of twenty-four (24) hours of course work and 
approval of the Program Director. 
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MASTER OF SCIENCE - HEALTH SERVICES ADMINISTRATION 
RA'1l0~ALE 
The Master of Science program in Health Services Administration is designed to meet the growing 
need to develop professionals in health services delivery, planning, and administration. It has been 
implemented within the University's historical and continuing commitment in the Christian tradition 
not only to develop technical knowledge and skills but also to inculcate personal values and 
professional responsibility to better meet the needs of others. 
The curriculum is designed to provide basic knowledge of skills necessary for the professional 
administrator and allows some flexibility for tailoring the program to match individual needs and 
varied backgrounds. 
The program is directed and taught by health service professionals and other specialists in the field 
who blend theoretical foundations with practical applications in a variety of health care settings. 
Th e student is recommended for the Master of Science degree in Health Services Administrdtion 
upon successful completion of all requirements and an approved program of thirty-six (36) hours of 
graduate credit. Should the student's ad hoc_committee agree that the candidate has completed all 
degree requirements satisfactorily, the committee will recommend the conferring of th e Mdster of 
Science degree in Health Services Administration . 
Intl'rnship Ht'tillin'nll'nts 
The program requires an internship experience in which the student becomes involved in an 
administrative setting to lea rn and appreciate the intricacies of administration and to apply 
knowledge and tal e nts deve loped through course work. 
Th e internship may take place in a variety of settings, including but not limit ed to hospitdls, mentdl 
health faciliti es , long-term care facilities, regulatory agencies, third-party payors, propri etary and 
nonproprie tary systems, or state and national associations. The internship should be geared 
toward th e fi e ld of endeavor in which the student will like ly direct future activities or deve lop 
exper ti se in supplementary areas for policy or consulting. The internship is plann ed witll the ad 
hoc committee to be implemented near the end of th e graduate program. Th e student discusses 
internship poss ibilities with the ad hoc committee, assesses opportuniti es suited to career plans, 
and deve lops a proposal for specific placement. 
A three (3) credit inte rnship involves a minimum of one hundred and fifty (150) hours of parti c ipation 
in a practice setting. This requirement can be waived with a course substitution if, in the judgme nt 
of th e ad hoc committee, the candidate already possesses sufficient administrative experi e nce to 
prec lude the necessity of the internship. 
Ht'sC'.Hch Ht'quircnll'nt (3) 
HUM/ HSA500: Research Seminar 
Ih'quirt't1 COllrSt'S (341) 
HSA501: Introduction to Health Services (See course description) 
HSA505: Health Care Marketing 
HSA512: Management Information Systems 
80 
HSA519: Health Care Finance 
HSA525: Ethics for Health Professionals 
HSA528: Health Policy 
HSA533: Health Law 
HSA542: Nursing Administration (See course description) 
HSA543: Public Health Administration 
HSA590: Internship in Health Services Administration 
MGT/HSA509: Management of Human Resources 
E1l'('liw Courses: CllOil'C of one e1eclive (3) 
HSA540: Health Care and the Older Citizen 
HSA560: Contemporary Issues in Health Care Administration 
HSA580-589: Special Topics 
HSA591-599: Independent Study/Research 
HLC532: Psychology of Group Processes 
MGT526: Financial Accounting 
MGT555: Advanced Manage ment and Organizational Theory 
MGT561: Financial Manage ment 
MGT568: Human Relations Seminar 
MGT575: Strategic Management and Business Policy 
Hl'Sl':.lrrh l~l'qllirl'lIll'nl 
HUM/HSASOO: Research Seminar. In this course. s:udents lea rn and practice res earch techniqu es 
requir ed for graduat e studies in the various disciplines. They study such style manuals as 
Turabian. MLA. and APA. They become acquainted with data base searching and with prepa ring 
and writing ro port s. te rm pa pe rs, resea rch papers, and a thesis. NOTE: This course must be take n 
in til e fir st year of th e progra m. 
HSAS01: Introduction to Health Services. Students study the American Hea lth Care syst ems and th e 
p ro C( ~ ss by which Hea lth Care services are provided. Stude nts are prov ided with a compre he nsive 
over v iew of th e il ea lth ca re industry--its historical developme nt , curre nt issu es , and futur e tr e nd s. 
CUrr e !1t iSSIJeS in th e de livery of health services are also discussed . This course is required for th e 
s tUcl (~ !lt withOlJt previous expe ri e nce or courses in hea lth care systems. Registered Nurses will take 
HSA542: Nursing Admini stration in li e u of this course. Oth er stude nts with experi e nce in hea lth 
ca re may su bstitut e an appropriate elective. 
HSASOS: Health Care Marketing. Stude nts are introduced to basic marketing principl es and 
pra cti ces as they re lat e to the hea lth services industry. They exa mine needs of the consumer, 
t a rg l~ t l11arke t co ncepts, strategies for attaining goals, current mark et practices, cost-benefit 
analysis. ethi ca l con s id erations, and mark eting resources. The development of positive 
re lation ship s within an organization is explored as a marketing strategy. This includes th e 
exa l11ination a nd rol e in th e marketing of employees, physi cians, patie nts, and the community. 
HSAS12: Management Information Systems. Th e stud ent is introduced to the computer and to 
microprocessing both as management and research tools . The uses as well as limitations of th e 
co mput er are exa min ed. Topics includ e the use of computers as a device for financial and 
inventory control, personn e l administration, and functions relating to payroll, planning, and pati ent 
care. Curre nt issu es in th e des ign of control systems both for the administration of institutions and 
for managing patterns of patient care are also included . 
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HSA519: Health Care Finance. The student is provided with a conceptual and practical foundation 
in health care finance. The course begins with an overview of the health care environment and the 
introduction of financial concepts through review and analysis of financial statements. Class 
discussions address the development and use of revenues; identification of operating expenses; 
strategies to contain costs; and the financial interaction between health care providers and 
third-party payors. Class presentations and a term paper provide an opportunity for students to 
research and discuss current health care financial topics. 
HSA525: Ethics for Health Professionals. Students explore the current and recurr ing ethical issues 
that face the health professional in today's health care environment. Topics include the right to 
refuse treatment; the right to die; organ donation; allocation of resources; and issues related to 
health care reimbursement and administration, such as cost containment and quality assurance. 
Informed consent, confidentiality, paternalism, autonomy, professional codes are also examined. 
Traditional theories of ethics as well as decision making models are a lso examined. 
HSA528: Health Policy (formerly Health Planning). Students focus on three major areas that 
contribute to the establishment of National Health Poli cies: Health Planning, Health Research, and 
Health Services. It examines the methodology for policy planning, goal setting, the allocation of 
resources, plan implementation, evaluation, and regulation. Health Policy as it relates to Health 
Research involves discussion of major illnesses/diseases. environmental factors, new technology 
and health research, and the social, political, and economic factors influencing policy development. 
HSA533: Health Law. Students examine the law relating to Health Care Administration. Topics 
included in this course are the physician-patient relationship, negligence. the institution-patient 
relationship, right to medical care, consent to treatment and the law pertaining to family planning. 
medical records. hospital liability, and the institutior-physician relationship. 
HSA542: Nursing Administration. Students are provid ed with an opportunity for the registered nurse 
student to investigate advanced concepts of management and apply them to the administration of a 
Nursing Department in a variety of health care settings. An in-depth discussion of the goals. 
structures. processes. resources and controls as they pertain to Nursing Administration is included. 
Prerequisite: Registered Nurse Students. 
HSA543: Public Health Administration. Health care professionals receive instruction in the role and 
responsibilities of Public Health in the United States. Students are provided with a comprehensive 
overview of such issues as the scope of public health and its impact on the lives of citizens as well 
as society . Students also examine issues regarding preventing disease. prolonging life. and 
promoting good health through organized community effort. Questions relating to th e responsibility 
of the Health Care Professional in the areas of public health are addressed. 
HSA590: Internship in Health Services Administration. The student is provided with an opportu nity 
to obtain experience in the administrative aspects of health care under the supervision of practicing 
professionals . The Internship involves participation in a practice setting one day each week for a 
fifteen week period with a two-hour biweekly seminar . This experience gives the student the 
opportunity to apply the knowledge and ski lls obtained in courses to an administrative setting 
designed to meet individual and professional goals. Students must meet with their advisor to 
discuss plans for the Internship the semester prior to beginning it. This experience is implemented 
during the final semester in the program . Students with administrative experience take an elective 
in lieu of the internship if approved by the student's ad hoc committee. 
MGT/HSA509: Management of Human Resources. This course uses a systems perspective in 
presenting personnel management as a major component of the broad managerial function, 
including recruiting. selection. development . utilization. and accommodation to human resources by 
the organization. Students are actively engaged in the examination and solution of typical 
personnel management problems in contemporary organizations through the use of case studies. 
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l]ccti,'c Courscs 
HSA540: Health Care and the Older Citizen. Students examine the Political, Social, Economic and 
Health Care issues relative to older people. They also cover Housi ng, Health and Social Programs, 
Long-Term Care, Reimbursement and Public Policy as they affect old er citizens and thei r families. 
Past, present, and future trends affecting the aging population are also explored. 
HSA560: Contemporary Issues in Health Care Administration. Students are provided with the 
opportu nity to explore and apply their knowledge of current issues and trends related to the theory 
and practice base of health care administration. Using a seminar approach, they focus on the 
curren t and future trends in the delivery of health care and the responsibility of the health 
profes~ional in responding to these changes. 
HSA580-589: Special Topics in Health Services Administration. Stud ents are provided with an 
opportunity to exp lore topics of special interest re lated to Health Services Administrat ion . 
HSA591-599: Independent Study/Research. This research course is a dirc ct(~eI stlJely of 
independently selected topics in Hea lth Services Administration. Proposals for topics drp <lpproV!'eI 
by the faculty member who will supervise the independent study, the Program Dirp( lor . . II IC I 1111' 
Graduate Dean. 
HLC532: Psychology of Group Processes. Stud ents exp lore the various dimensions of lI lt · qr OI JP 
process. In keeping with th e th eme of self- realization that characterizes this gra(ItJ<.I1t~ prour.lfll. 
students explore their ability to function in groups in the light of their personal history In urOIJPS 
Personal strengths for leadership in one's professional setting are studied . Tile uses 01 drt emel 
movement are investigated as tools for facilitating group process. 
MGT526: Financial Accounting. In this course, students are introduced to the tll eory and prdctl c(~ of 
accounting . including the basic accounting equation, the accounting cycle. the pr epdrdtlon of 
financial statements, and an analysis of these statements based upon an understanding of gc nerdlly 
dcccptcd accounting principles. 
MGT555: Advanced Management and Organizational Theory. This course is designed to help th( ~ 
stud c nt examine the deeper structure of behavior in organizations and to apply tllat knowledg e to 
designing . planning. directing, and controlling organizations. Students examine new con ce pts in 
motivdtion. advanced communications and management information systems. dynamics of dc cislon 
Il1dking . tccllnology and structure design, and organizational developme nt. 
MGT561: Financial Management. Students become acquainted with the tools and InstrUll1e nts 
financidl managers employ in providing a financial program for current operations and long-t erm 
necds. Emphasis is placed on current practice in indu stry. To this end, the investmc nt. findn c ing. 
and cVdluation decisions of various economic units are investigated. The objective is to show thc 
application of finance theory to current management issues. 
MGT568: Human Relations Seminar. This seminar provides a forum for integrating into a personal 
fram ework the major organizational th eo ries of management for any complex organization . 
Stud c nts Ilave the opportunity to learn th e importance of human problems to managers in tcrms of 
decision making. efficiency. and effectiveness . 
MGT575: Strategic Management and Business Policy. This capstone course enables students to 
concentrate on the determination and implementation of corporate strategy. The student takes th e 
point of vi ew of a senior executi ve who must integrate the activities of marketing. finance . 
production. and research and development. Major topics are the determination of corporat e 
strategy and the relationship between a firm's economic strategy and the personal values of senior 
executives. 
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GRADUATE EXTENSION STUDY 
84 
GRADUATE EXTENSION STUDY 
RXIlO:\ALE 
Graduate Extension Study is an alternative process to the traditional classroom approach to 
learning. Detailed study guides, prepared by faculty members, provide a structured, step-by-ste p 
approach to learning while allowing students flexibility in time and place of study. The process 
involves a one-on-one relationship with instructors, who guide the learning and monitor the 
student's progress through the courses via the exchange of written comments and telephone 
conversations. 
The Graduate Extension Study alternative is designed to meet the needs of students whose 
personal and professional circumstances make regular on-campus study impossible. Courses at 
the graduate level as well as systematic programs leading to the completion of requirements for the 
Mast er 's degree are available for eligible students. 
CIUDLATE EXTE:\SIO:\ STLDY PROCESS 
When students reg ister for a course, complete course packages along with the name of th e 
instructor are sent to the student. All courses are structured in modules. In most cases, the final 
modul e of a course is the final examination. 
Once the student has submit1ed an assignment , the instructor corrects the material and 
communicates the comments to the student. Specific requirements relate to each course and are 
contained in th e course modul es. 
LI.I(;IBII.ITY 
IndividlJdls who po ssess an undergraduat e degree from an accredited college or university and who 
have the dete rmination and ability to complete graduate academic work are eligible to apply for 
admission to th e Unive rsity for course work through Graduat e Exte nsion Study . 
.. \ J) \ II SSI ():\ 
Stud e nt s applying to the University to undertake course work through Graduate Extension Study 
must comp lete th e application process as outlined on page 8 in this catalog. At the time of 
application, potential students should indicate if they are interested in pursuing a systematic 
program lea ding towards a Master's degree through Graduate Extension Study. These students 
should refe r to th e "Application For a Specific Program" as outlined in this catalog on pages 9-10. 
(;r.uks: 
Grading through th e Graduat e Ext e nsion Study process is the same as that indicated under "Student 
Evaluation - Graduate Studies" in this catalog. Students should read carefully pages 18-19. 
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Registration: 
Students may be registered for no more than two (2) courses through Graduate Extension Study at 
anyone time. 
On-Campus Degree Credit: 
Students enrolled in an on-campus graduate program leading to a Master's degree may not take a 
Graduate Extension Study course for credit toward that degree without written permission of the 
Master's Program Director prior to enrollment in the Graduate Extension Study course. 
"IDlE 
Courses: 
Six (6) months is the time limit established for the completion of each course. The time designated 
as the start time of the course is three (3) days following the initial mailing of the course material to 
the student. Students failing to complete the work will have earned a grade of "F" which will be 
recorded by the Instructor. 
Students unable to complete the work within the designated time for a course should read carefully 
the guidelines for the "incomplete process" and the "course withdrawal process" found in this 
catalog. 
\J..\STER'S DECREE 
All program work for a Master 's degree through Graduate Extension Study must be completed 
within five (5) years, beginning with the date of completion of the first course appli ed toward the 
degree. 
An on-campus residency program is required for all Graduate Extension Programs leading to the 
Master ' s degree. These vary in length and are specific to each degree program. 
\ lastn' s Dq.~rccs: 
Two Master's degrees may be pursued through Graduate Extension Study 
Master of Arts 
Master of Science 
- International Relations 
- Management 
Degree requirements through Graduate Extension Study are detailed for each of these programs. 
COUrsl'S: 
Courses, in addition to those which comprise the Master's degree programs, that may be taken for 
graduate credit through Graduate Extension Study are listed under the academic disciplines. 
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'11;1'110:\ A:\D n~ES 
Tuition and fees are subject to change without notice. The University reserves the right to change 
any of the general or specific fees. All charges are payable in advance. No registration is complete 
until full financial obligations are met by each student. See the current edition of the University Fee 
Structure . 
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:\1ASTER OF ARTS - LYITR:\ATIO:\AL RELKIlO:\S GRADUATE EXTE:\SIO:\ STUDY 
RATIO:\ALE 
This program in International Relations provides opportunities for the student to focus on the world 
not only as it is, but also as it could be in the light of the enduring central values of the world's great 
civilizations. The courses are designed for those seeking a broader and deeper understanding of 
the contemporary world and of the often perplexing moral and ethical issues behind the daily 
headlines. Students critically examine the dominant institutions, ideologies, forces, trends, events, 
and actors currently impinging upon the human family . While analyzing the causes of international 
unrest and the challenges to peace, students have opportunities to pursue new avenues that might 
lea d to global harmony and justice. 
REQURE\IE:\TS 
The student is recommended for the Master of Arts degree in International Relations upon the 
successful completion of all requirements and an approved program of thirty-six (36) hours of 
graduate credit. Should the student's ad hoc committee agree that the candidate has completed all 
degree requirem e nts satisfactorily, the committee will recommend th e conferring of the Mast er of 
Arts degree in International Relations. 
Th e student's program of study for th e Master of Arts in International Re lations consists of thirty-six 
(36) approved graduate credits from the following: 
HUM500: Humanities Research Seminar 
HUM501 : Ethical Perspectives on Global Issu es 
INR502: Foundations of International Relations 
INR504: Publi c International Law 
INR524: Africa 's Global Perspectives 
INR550: North American Inte rnational Relations 
INR561 : Cont emporary Probl e ms in Ce ntral and South America 
INR568: Contemporary International Issues 
INR586: The Middle East 
INR580-589: Spec ial Topics 
INR590: Th esis 
Stude nts are req uir ed to complete an on-campus res id ency program that is usually offered during 
the summer . HUM500 and INR550 are completed during this resid e ncy. In addition, the stude nt's 
ad hoc committee meets with the student to determine the matriculation status. Previous graduate 
work is considered, and the program for the student is reviewed and approved. 
COlRSE DESCRIPTJ<f\S 
HUMSOO: Research Seminar. In this course, students learn and practice research techniques 
requir ed for graduate studies in the various disciplines. They study such style manuals as 
Turabian, MLA, and APA . They become acquainted with data base searching and with preparing 
and writing re ports, te rm papers, research papers, and a th es is. NOTE: This course must be taken 
in the first year of the program. 
HUMS01: Ethical Perspectives on Global Issues. Students examine and compare the ethical 
standards and approaches of Western and non-Western moralists in the resolution of major moral 
issues. Readings include such topics as nuclear proliferation, the search for peace, ecological 
issues, world hunger, and genetic engineering . 
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INRS02: Foundations of International Relations. Students explore the sal ient issues involving 
conflict or cooperation in contemporary international politics. The major topics include nation-state 
systems; struggle for power among nations; continuities and changes in current international 
relations; the role of diplomacy, ideology, economics, military force, war, nuclear weapons, 
international law and organizations; the quest for community; and the relationship of moral and 
religious values to some of the problems of international relations. 
INRS04: Public International Law. Students examine the role international law plays in today's 
dynamic world . Topics include the ever-evolving concepts of legal order, jurisdiction, territoriality, 
nationality, extradition, and sovereignty over land, sea, and air space, as well as the broadening 
impact of human rights, statehood, diplomacy, treaties, and international economic regulations. 
Students examine, too, the ongoing quest to regulate the use of force, including United Nations 
peacekeepi ng operations. 
INRS24: Africa 's Global Perspectives. Students analyze the fundamental factors influencing the 
relations of contemporary African states within the continent and with the outside world. Su ch 
factors as Afri can social, economic, political, and cultural developments are considered. as we ll as 
reaction to African developments by other states. 
INRSSO: North American International Relations. Topics studied include the postwar " revolutlorl" in 
North Ame ri can foreign policy and the effects of rapid change and economic ecological criSIS on 
that policy. 
INR561: Contemporary Problems in Central and South America. Students focus on th e Illdjor 
political. social, and economic problems facing Central and South America today . They examin e 
the political culture and processes. political interest groups, and the solutions proposed by 
constitutional, military, and le ftist regimes to the probl e m of political instability. Other issu es 
discussed are economic und erdevelopment and dependency, including demographic probl e ms . 
urbanization, and agrarian reform. 
INR568: Contemporary International Issues. Major probl e ms in international relations are analY1l~d 
in a serninar on a selected case-study basis. Topics include global concerns ranging from rllJ cl(~d r 
prolife ration through inte rnational terrorism to world overpopulation. hung er, degradation of the 
global e nvironment , and a new international economic order . 
INR586: The Middle East. Students examine the following interrelated subject areas in an effort to 
better understand how they influence and shape events in th e Middle East : the Peop les of th e 
Middl e East. Islam. the Arab-Israeli Problem, Oil. Iran 's Revolution. th e Iran-Iraq Wdr. th e 
Iraq-Kuwait War, and Gulf Security. 
INR580-589: Special Topics and/or Seminar. Students are provided with an opportunity to ex plore 
topics of special interest related to International Relations. 
INR590: Thesis. The student writes a thesis under the direction of a faculty member with special 
competence in the subject matter of the thesis. Prerequisite: Approval by the student's ad hoc 
committee. 
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\IASTER OF SCIE:\CE - MA:\'AGE\fEJ\T GRADUATE EXTE:\SIO:\, STCDY 
RATIO:\ALE 
This program is designed to provide a systematic approach through Graduate Extension Study to 
pursue educational opportunities leading to a Master of Science degree in Manageme nt. The 
course work is integrated to provide a solid fou ndation in theory and practice. The int eg ration of 
information systems into the management role is a unique element of the program. 
HEQLIRE\IE:\TS 
The student is recommended for the Master of Science degree in Management upon the successful 
completion of all r equirements and an approved program of thirty-six (36) hours of graduat e credit. 
Should the student's ad hoc committee agree that the candidate has completed all degree 
requirements satisfactorily. the committee will recommend the conferring of the Master of Science 
degree in Manage me nt. 
Th e student's program of study for the Master of Scie nce in Management consists of thirty- sIx 136) 
graduate credits as follows: 
MGT500: Busi ness Resea rch Methods 
MGT501: Organizational Theory and Behavior 
MGT503: Law and Business Organizations 
MGT509: Manageme nt of Human Resources 
MGT518: Principles of Economics 
MGT526: Financial Accounting 
MGT530: Marketing Manage ment 
MGT540: Ethics for Management: Theory and Practice 
MGT555: Advance d Manag e ment and Organizational Theory 
ISS501 : Structured Systems Analysis and Des ign 
ISS532: Di stribut ed Data Process ing, Networks, and Te lecommunications 
ISS540: Decision Support Systems 
Studel1ts are requ ired to complete an on-campus res idency program that is usually off( ~ r( ~ d <iIJrIIIU 
the sUlllmer. MGT500 and MGT509 are completed during this res id e ncy. In add ition. th e StI J<iCllt ' s 
ad hoc com mitt ee meets with the student to determine matriculation status, Previo us uradlJdtc 
work is co nsidered. and the program for the student is re vi e wed and approved. 
COl 'nSF DFSCnIPTIO:\S 
MGTSOO: Business Research Methods. This course provides an overview of m ethod s used In 
contemporary business research . Students are taught how to use library search techn iqu es to 
re tri eve demographic and financial information , including marketing studies. Competency tr d il1il1U 
for computer searches is an int egral part of th e course. Students are he lped to de ve lop skills in th e 
oral and writt en presentation of research findings . NOTE: This course must be taken in th e first 
year of graduate studies. 
MGTS01 : Organizational Theory and Behavior. In this course, students address the applicdtion of 
organizational theory to management functions. In addition, they consider th e int eg ratiol1 of th e 
individual into th e organization, and they examine the human factor in organizational dynamics. 
MGTS03: Law and Business Organizations. Course content concentrates on the legal aspects of 
business organizations . The laws controlling agency, partnerships, and corporations are examined. 
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Emphasis is on the rights, duties, and liabilities surrounding principal, agent, partner, shareholder, 
officer, and director. 
MGT509: Management of Human Resources. This course uses a systems perspective in presenting 
personnel management as a major component of the broad managerial function, including 
recruiting, selection, development, utilization, and accommodation to human resources by the 
organization. Students are actively engaged in the examination and solution of typical personnel 
management problems in contemporary organizations through the use of case studies. 
MGT518: Principles of Economics. This course provides a survey of micro and macroeconomics 
theory wi th an emphasis on material vital to managerial decision making. Consideration is given to 
the economic behavior of firms, in particular price theory, production theory, and the analytics of 
economic analysis . The determination of national income, monetary and fiscal policy, and 
international trade are topics addressed. 
MGT526: Financial Accounting. In this course, students are introduced to the theory and practice of 
accounting, including the basic accounting equation, the accounting cycle, the preparation of 
financial statements, and an analysis of these stateme nts based upon an understanding of ge nerally 
accepted accounting principles. 
MGT530: Marketing Management. Students survey the role of marketing in business and in society. 
Topics studied are consumer behavior, market segments, product positioning. new produ ct 
development and policy, pricing, distribution, advertising, and sales manageme nt. Ba ckg round 
material enhances case analysis in weighing market factors in management. Prerequisite: MGT501. 
MGT540: Ethics for Managers: Theory and Practice. Students explore the major ethi ca l theori es 
within the tradition of Western philosophy to eva:uate their application to contemporary ethical 
dilemmas. In the first of the two interconnected levels in this course, a person is looked upon as as 
a thinking being with the capaci ty to formulate ideas and methodologies of ethical importance. In 
the second, specific examp les of ethical problems faced by managers are analyzed in ord e r to 
discover ways to resolve them. 
MGT555: Advanced Management and Organizational Theory. This course is des ign ed to he lp th e 
stud e nt examine the deeper structure of behavior in organizations and to apply th e knowledge to 
des igning, planning, directing, and controlling organi zations. Students examine new concepts in 
motivation , advanced communications and management information systems, dynamics of decisio n 
making, technology and structure design, and organizational deve lopment. 
ISS501 : Structured Systems Analysis and Design. Students examine the elements of structured 
systems analysis and design and the system life-cyc le method for developing and implementing 
computer-based information systems. The course includes the following topi cs: data gathering and 
analysis techniques, prototyping, problem decomposition, project management, and human factors 
in implementing automated systems. Prerequisite: Familiarity with business computer systems. 
(Prerequisite may be satisfied by 155101) 
ISS532: Distributed Data Processing, Networks, and Telecommunications. Distributed data 
processing, local area networks (LAN), data communications, and network administration as 
applied to integrated voice/data networks are topics treated in this course. Prerequisite: 155501 . 
ISS540: Decision Support Systems. Decision Support Systems, especially their feasibility and 
implementation in the functional area of a business e ntity and in strategic business planning, are 
the main topics covered in this course. Prerequisite: 155501 . 
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GRADCATE COCRSES - GES 
The following courses may be taken through the Graduate Exte nsion process. These courses are 
for graduate credit. 
ACCOC\TJ:\G 
ACC550: Current Accounting Theory. Students examine accounting th eory and practi ce , with a n 
e mphasis on finan c ial accounting and managerial accounting . Prerequisite: ACC530. 
IIEALTII SERVICES AD'lI:\ISllUTIO:'\ 
HSA501: Introduction to Health Services. Stude nts study th e Ame ri can Health Care syste ms and the 
proce ss by whi ch Health Care services are provided. Stude nts are provided with a compre he ns ive 
overvi ew of the health care industry--its historical developme nt, curre nt issu es, and future tr e nds. 
Curre nt issues in the delivery of health services are also discussed. This course is reqlJi n'cj for th e 
stude nt without previou s exp eri e nce or courses in health care syste ms. Regi ste red NIH ~l'~ will t ,,~(' 
HSA542: Nurs ing Administration in li eu of this course. Oth er stud ents with exp eri c' rH f · II I 11,'.1 II 11 
ca re may substitute an appropr ia te e lective. 
HSA528: Health Policy (formerly Health Planning). Stud e nts focus on three md /(H .If ' . 1 , I tl ,t! 
contribut e to th e establishme nt of National Health Poli c ies: Health Planning , Hea lth Rt ·~ , · .If( 11 . .lilt! 
Hea lth Se rvi ce s. It examines the methodology for policy planning. goal setting. ti ll' "lIoc .Jllo rl u f 
resource s. pl a n impl ementation , evaluation, and regulation . Health Poli cy as it r eld t , · ~ 10 H"d ltll 
Resea rc h involves discuss ion of major i Iin esses/ diseases , e nvironme nt a l facto rs. tH'W I, '( I1rlo louy 
a nd hea lth resea rc h. and the social. political , and economi c factors influ e nc ing poli cy el (·vl' IOprl l1?rll. 
HSA540: Health Care and the Older Citizen. Stud e nts examin e th e Politi cal , Soc ia l. Ecor lo rll ic <m el 
Hea lth Care issues re lative to old er peopl e. The y also cover Hou s ing . Hea lth an d SOCid l Prou rd rlls. 
Lo ng -Te rm Care, Re imburse me nt and Publi c Poli cy as the y affect old er c iti ze ns a nd tl H? lr fdr llil ies. 
Past. pr ese nt , a nd future tr end s a ffecting the aging population a re al so explored. 
HSA543: Public Health Administration. Health care profess ion a ls rece ive in stru cti o n i rl tt l(~ ro le d nel 
responsibi l iti es of Publi c Hea lth in th e Unit ed States. Stude nt s a re provided w ith a cor llprc lll?nS IV(? 
over v ie w of such issues as the scope of publi c health a nd its impact on th e lives o f Cl tl /(? nS as we ll 
as socie ty. Stud e nt s al so exa min e issu es regarding pre ve nting di sease . pro lo nu ing li fe. anel 
pro mot ing good hea lth through organized community effort. Qu estion s re lating to th e respo rl sltJility 
o f th e Hea lth Care Professional in the areas of publi c health are addres sed. 
IIOLISTIC COC:\SEU:\G 
HLC515: Assessment. Students explore the traditional methods of c li e nt di agn oses . The y 
bridgebu il d with the psychiatri c mode l and network with availabl e community resources. Speak in g 
th e lang uage o f the Diagno sti c and St atisti cal Manual a nd the more qu a ntit a tive mode ls. lega l 
issues and cri s is int erve ntion , proj ective testing , networking, a nd positive contributi o ns to wo rkin g 
with the me nta l health syste m are cove red. 
HLC529: Social Psychology. This course e nabl es stud ents to con sider soc ial and psycho logi ca l 
ap proac hes to und erstanding human be havior . Att e ntion is give n to su ch topi cs as a tt itud e 
fo rmation a nd cha ng e. illusory thinking , conformity. persua s ion. group influ e nce , aggress io n, 
a ltrui sm, prejudi ce, attraction , and conflict. 
HLC541: Psychology of Personality. Students investigate personality theories within th e 
philosophical context of psychoanalysis, be haviorism. and ~xist e ntialism . The de ve lopme nt of 
healthy personalities is studi ed in detail. 
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HLCSS3: Evaluation. This is a course designed to explore various methodologies in research and 
problem solving in the domain of human development. Approaches deriving from both the positivist 
and post-positivist philosophies are examined and relevant applications discussed. Emphasis is 
placed on the art of interviewing and the ability to listen as essential dimensions of the evaluative 
process. The chief function of this course is to review basic statistics and psychometric procedures. 
It is oriented to research, with special attention to how to read discriminatingly in the professional 
literature and how to evaluate one's own approaches to counseling. It puts emphasis on generating 
qualitative approaches to evaluating human beings. The course should be taken midway through 
the program, for it helps the student to prepare for the exit project. 
11L::\J..\:\TI1ES 
HUMSOO: Research Seminar. In this course, students learn and practice research techniques 
required for graduate studies in the various disciplines. They study such style manuals as 
Turabian, MLA, and APA. They become acquainted with data base searching and with preparing 
and writing reports, term papers, research papers, and a thesis. NOTE: This course must be taken 
in the first year of the program. 
HUMS01 : Ethical Perspectives on Global Issues. Students examine and compare the ethi cal 
standards and approaches of Western and non-Western moralists in the resolution of major moral 
issues. Rea dings includ e such topics as nucl e ar proliferation, the search for peace, ecological 
issues, world hunger, and genetic engineering. 
I:\TER:'\ :\"110:\AL nELATIO:\S 
INRS02: Foundations of International Relations. ;3tudents explore the salient issu es involving 
confl ict or cooperation in contemporary international politics. The major topics include nation-state 
systems; struggle for power among nations; continuities and changes in current int ernational 
re lation s; th e rol e of diplomacy, id eology, economics, military force, war, nucl ea r weapons, 
international law and organizations ; the quest for community; and the relationship of moral and 
re ligious values to some of the problems of international relations. 
INRS04: Public International Law. Students examine the role international law plays in today 's 
dynami c world. Topi cs include the ever-evolving concepts of legal ord er, jurisdiction , territori a lity, 
nationality. ext radition, and sovereignty over land, sea, and air space, as we ll as th e broadening 
impact of human rights , statehood, diplomacy, treaties, and international economi c regu lations . 
Students exami ne. too, the ongoing quest to regulate the use of force, including United Nations 
peace kee pi ng operations. 
INRS24: Africa 's Global Perspectives. Stude nts analyze the fundame ntal factors influ e ncing th e 
re lations of contemporary African states within the continent and with the outside world . Such 
factors as African social, economic, political, and cultural developments are considered , as we ll as 
reaction to African deve lopments by other states. 
INRSSO: North American International Relations. Topics studied include the postwar " revolution " in 
North Am erican fore ign policy and the effects of rapid change and economic ecological crisis on 
that policy. 
INRS61 : Contemporary Problems in Central and South America. Students focus on the major 
political, social, and economic problems facing Ce ntral and South America today. They examine 
the political culture and processes, political interest groups, and the solutions proposed by 
constitutional, military, and leftist regimes to the problem of political instability. Other issues 
discussed are economic underdevelopment and dependency, including demographic problems, 
urbanization, and agrarian reform. 
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INR568: Contemporary International Issues. Major problems in international relations are analyzed 
in a seminar on a selected case-study basis. Topics include global concerns ranging from nuclear 
proliferation through international terrorism to world overpopulation, hunger, degradation of the 
global environment, and a new international economic order. 
INR586: The Middle East. Students examine the following interrelated subject areas in an effort to 
better understand how they influence and shape events in the Middle East: the Peopl es of the 
Middle East, Islam, the Arab-Israeli Problem, Oil, Iran's Revo lution, the Iran-Iraq War, the 
Iraq-Kuwait War, and Gulf Security. 
INR580-589: Special Topics and/or Seminar. Students are provided with an opportunity to explore 
topics of special interest related to International Relations. 
INR590: Thesis. The student writes a thesis under the direction of a faculty member with special 
competence in the subject matter of the thesis. Prerequisite: Approval by the student's ad hoc 
committee. 
I:\FOR\IAIlO:\ SYS'lr\IS SCIE:\CE 
ISS501: Structured Systems Analysis and Design. Students examine the elements of structured 
systems analysis and design and the system life-cycle method for developing and implerll(~ntinu 
computer-based information systems. The course includes the following topics: data gathering and 
analysis techniques, prototyping, problem decomposition, project management, and human factors 
in implementing automated systems. Prerequisite: Familiarity with business computer systems . 
(Prerequisite may be satisfied by 155101) 
ISS531: Computer Integrated Manufacturing. Forecasting, schedu ling, inventory and accounting 
systems are the baseline from which the following topics are explored: manufacturing operations. 
networking. robotics. integrated systems, user ergonomics, computer economics. and the world 
network. Prerequisi te: 155501. 
ISS532: Distributed Data Processing, Networks, and Telecommunications. Distribut ed data 
processing, local area networks (LAN), data communications, and network administration as 
applied to integrated voice/data networks are topics treated in this course. Prerequisite: 155501. 
ISS540: Decision Support Systems. Decision Support Systems. especial ly their feasibility and 
impl ementation in the functional area of a business entity and in strategic business planninu. arc 
the main topics covered in this course. Prerequisite: 155501 . 
MGT500: Business Research Methods. This course provides an overview of methods used in 
contemporary business research. Students are taught how to use library search techniques to 
retrieve demographic and financial information. including marketing studies. Competency training 
for computer searches is an integral part of the course. Students are helped to develop skills in the 
oral and written presentation of research findings. NOTE: This course must be taken in the first 
year of graduate studies. 
MGT501: Organizational Theory and Behavior. In this course, students address the application of 
organizational theory to management functions. In addition, they conside r the integration of the 
individual into the organization, and they examine th e human factor in organizational dynamics. 
MGT503: Law and Business Organizations. Course con tent concen trates on the legal aspects of 
business organizations. The laws controlling agency, partnerships, and corporations are examined. 
Emphasis is on the rights, duties, and liabilities surrounding principal, agent, partner, shareholder, 
officer, and director. 
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MGTS09: Management of Human Resources. This course uses a systems perspective in presenting 
personnel management as a major component of the broad managerial function, including 
recruiting, selection, development, utilization, and accommodation to human resources by the 
organization . Students are actively engaged in the examination and solution of typical personnel 
management problems in contemporary organizations through the use of case studies. 
MGTS18: Principles of Economics. This course provides a survey of micro and macroeconomics 
theory with an emphasis on material vital to managerial decision making. Consideration is given to 
the economic behavior of firms, in particular price theory, production theory, and the analytics of 
economic analysis. The determination of national income, monetary and fiscal policy. and 
international trade are topics addressed. 
MGTS26: Financial Accounting. In this course, students are introduced to the theory and practice of 
accounting, including the basic accounting equation, the accounting cycle, the preparation of 
financial statements, and an analysis of these statements based upon an understanding of generally 
accepted accou nting principles. 
MGTS30: Marketing Management. Students survey the role of marketing in business and in society. 
Topics studied are consumer behavior, market segments, product positioning, new product 
development and policy, pricing. distribution, advertising, and sales management. Background 
material enhances case analysis in weighing market factors in management. Prerequisite: MGT501. 
MGTS40: Ethics for Managers: Theory and Practice. Students explore the major ethical theories 
within the tradition of Western philosophy to evaluate their application to contemporary ethical 
dilemmas. In the first of the two interconnected levels in this course, a person is looked upon as as 
a thinking being with the capacity to formulate ideas and methodologies of ethical importance. In 
the second. specific examples of ethical problems faced by managers are analyzed in order to 
discover ways to resolve the m. 
MGT555: Advanced Management and Organizational Theory. This course is designed to he lp th e 
student examine the dee per structure of behavior in organizations and to apply the knowl edge to 
desi gninu. planning. directing . and controlling organi za tions. Students examine new concepts in 
motivation. advanced co mlnunications and manag e ment information systems. dynamics of decision 
making. technology and structure design, and organizational development. 
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TRUSTEES, ADMINISTRATION, FACULTY 
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BOARD OF TRlSIl~ES 
Joseph A. Beretta 
Chairman and CEO 
The Robinson Green Beretta 
Corporation 
M . Noel Blute, RSM 
SI. Patrick ' s Convent 
M . Josetta Butler , RSM 
Regional Community of Chicago 
George L Carney, Jr. 
Chairman of the Board 
Massasoit Greyhound Association , 
Inc. 
Brian Cavanagh 
Vice President 
Cavanagh Company 
James C. Colton [emeritus] 
Middletown, RI 
Peter Crowley 
LaForge Casino Restaurant 
Joseph R. DiSte fano 
President 
Capital Properti es. Inc. 
M . Ro sa lia Flaher ty . RSM 
Sister s of Mercy 
Paw tucket, RI 
The Most Reverend Loui s E. Gelineau 
Bishop of Provi dence. RI 
Willi am J . Gilbane. Jr . 
Senior Vi ce Pres ident/Regional 
M;]nager 
Gilb;] ne Bu ilding Comp;]ny 
M. Andre GU;]Y. RSM 
Si ste r s of Mercy 
Pawtucke t. RI 
Andrew M. Hunt [Chairman] 
Vice President 
Kidder, Peabody & Company, Inc. 
J . Joseph Kruse 
Senior Vice President 
G. William Mill er & Company, Inc. 
Rosemary Laliberte , RSM 
President 
Regional Community of Providence 
Gloria Lincourt 
East Greenwich, RI 
M. Mercy McAuliffe, RSM 
Brighton, MA 
Lucille McKillop, RSM 
President 
Salve Reg ina University 
Rita C . Munroe 
Ridgewood . NJ 
Marypatric ia Murphy, RSM 
Treasurer 
Reg iol 'a l Community of Providence 
The Honor able Florence K. Murray 
[Secretary/T rea surer ] 
Associate Ju sti ce 
Rhode Isl and Supreme Court 
Sheila O ·Bri en. RSM 
North Provi dence. RI 
Thom as A . Rodgers . Jr (Vice Chai rm an] 
Pres ident 
Globe Manuf;]cturlng Company 
Charles F. Rogers . Jr. 
Edw ard s & Angell 
Providence, RI 
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FUNCTION 
Chair 
Board of Trustees 
President 
Administrative Council 
Chief Academic Officer 
In struction/C urri cu I um/ 
Faculty 
Graduate Studies/ 
Summer Sessions/ Faculty 
Development/ Institutional 
Advancement! AI umni / 
Research/Grants 
Chief Business Officer 
Uni versi ty /State/Federal 
Relations/ Financial Aid 
Human Resources/ 
Support Services 
Student Personnel OHlcer 
Deans 
Admissions 
Campus Ministry 
Directors 
Regl s tr ;] tlon i Records 
Llbr;]ry 
Alumni A ssoci;]tlon 
Resi dence Li Ie 
UniverSity He ;)lth 
Universi ty Acllvi ties / 
Intramurals 
Athletics 
NAME 
Andrew M. Hunt 
Lucille McKillop, RSM 
Ph.D. 
Christopher M. Kiernan , 
Ed.D. 
William Burrell, Ed.D. 
M. Therese Antone, RSM 
Ed .D. 
William B. Hall, 
M .B.A., CPA 
Robert J . McKenna 
MA , Ed.D.(h .c.) 
Thomas Flanagan 
M.Ed. 
John J . Rok 
M.Ed . 
Roselina McKillop, RSM 
MA 
Diane L Comerford 
MA 
Frederick Promades 
M.S. 
David Kim 
Ph .D. 
Lucile Flanagan 
MA 
Karen Rajkumar 
M.S. 
Frank Montecalvo 
MA 
Joan Megley, RN . 
M .S. 
Gerry Willis 
M .S. 
Lynn Sheedy 
B.A. 
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EXACT TITLE 
Chair 
President 
Vice President! 
Academic Dean 
Vice President!Dean 
Graduate Studies/ Faculty 
Vice President! 
Insti tutional Advancement 
Di rector of Fi nance 
Assistant to the President 
Director of Administration 
Dean of Students 
Dean of Admissions 
Dean of Campus Ministry 
Registrar 
Di rector 01 Li br ary 
Director of Financial Aid 
Coordinator of Alumni / 
Special Events 
Director of Residence 
Director of Health Services 
Director of University 
Activities 
Director of Athletics 
FULL-n'1E f ACLL TY 
Peter R. Alfieri 
B.A., Rhode Island College 
M.A., Middlebury College 
D.M.L., Middlebury College 
Assistant Professor of Spanish 
Camille A . Allen 
B.A., University of Rhode Island 
M.Ed., Rhode Island College 
CA G.S., Rhode lsi and College 
Ph. D., University of Connecticut 
Associate Professor of Education 
George L Andrade, Jr. 
B.A ., Eckerd College 
M.P.A., University of New Haven 
Assistant Professor of Physical 
Education 
M. Therese Antone, R.S .M. 
B.A., Salve Regina University 
M.A., Villanova University 
M.Ed., Harvard University 
Ed. D., Harvard University 
Professor of Management and 
Mathematics 
Vice Presidentllnstitutional 
Advancement 
Ronald W. Atkins 
BA .. Roger Williams College 
M.A. . Salve Regina University 
Instructor of Management 
Norma M. Bailey 
B.A .. Mary Washington College 
M.A. . Catholic University of America 
Ph .D .. University of Wisconsin 
Professor of English 
M . Philemon Banig ;m . R.S .M. 
B. Ed .. Catholic Teachers College 
AB .. Salve Regina University 
MS .. Catholic University of America 
LH .D .. Salve Regina University 
Professor of Chemi stry (Emeri tal 
Jane Harrington Bethune 
B.A .. Salve Regina University 
MA .. Tulane University 
Ph D . Tulane University 
Associate Professor of Spani sh 
Gabriele Bleeke-Byrne 
B.A. . University of Rhode Island 
M.A .. Brown University 
Ph .D . Brown University 
Assistant Professor of Art 
Leo J . Bottari 
B.S., Stonehill College 
M.S .. University of Notre Dame 
Associate Professor of Biology 
M. Maurice Boyle, R.S.M. 
B.A., Villanova University 
M.S., Catholic University of America 
Ph.D., SI. Thomas Institute of Advanced 
Study 
Professor of Mathematics 
Johnnie W. Britton 
B.G.S., University of Nebraska 
M.A., Claremont Graduate School 
M.B.A. , Claremont Graduate School 
Assi stant Professor of Management 
Ralph Bucci, F.S.C. 
B.A ., Catholic University of America 
MAT., Rhode Island College 
M.F.A., George Washington University 
Assi stant Professor of Art 
John Buckley. F.S.C. 
B.A ., Catholic University of America 
M.A .. Manhattan College 
Ph .D., New York University 
Professor of History 
William Burrell 
A.B .. Fordham University 
M.A .. Boston University 
Ed .D . H,lrvard University 
Professor of English and Education 
Vice President / Dean of FacultylDean of 
Graduate Studies 
Mary E. Byrd 
B.S , State University at Brockport 
MS .. Syracuse University 
Assi stant Professor of Nursing 
Joan Chapdelaine 
B.S .. Salve Regina University 
M.S .. Boston University 
MS .. Salve Regina University 
PhD .. Walden University 
Associate Professor of Health Services 
Administration 
John Childs 
B.S .. Manhattan College 
M.F.A .. Catholic University of America 
M.S. Brooklyn College 
EdD .. University of Tennessee 
Professor of Human Development 
Patricia Combies. R.S .M. 
B.A .. Salve Regina University 
MA. Rhode Island College 
PhD .. Carnegie-Mellon University 
Assistant Professor of English 
Diane Lowe Comerford 
B.A ., Salve Regina University 
M.A .. Salve Regina University 
Instructor of English 
Dean of Campus Ministry 
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Prudence Croke, R. S. M. 
B. Ed., Catholi c Teachers College 
A .B., Salve Regina University 
M.A., Catholic University of America 
Ph.D., Boston University 
Professor of Religious Studie s 
Robert Daszki ewicz, F.S.C. 
B.A. , Catholic University of America 
M.A ., A ssumption Coll ege 
Ed.D. (cand. ), California Coast 
Univer sity 
A ssi stant Professor of French and 
Education 
Assi stant Ac adem ic Dean for 
Academic Servi ces 
Joan B. David 
B.A. , Newton Coll ege 
M.A ., Ca tholi c Unive rsity of Ameri ca 
Ph.D., Uni ver sity of Rhode Isl and 
Professor of Engl is h 
Pe ter A . Davi s 
BA , Univer sity of Rhode Island 
Instructor of Mu sic 
Thomas Day 
B.A. , SI. Joseph 's Coll ege 
M.A., Col umbi a Uni ver si ty 
Ph .D., Columbia Uni ve rsity 
A ssocia te Pro fessor of Mu sic 
Mich<le l DiM ai o 
BA., The John s Hopkin s Uni ve r sit y 
M.A .. Un iver sity o f Missouri 
M .L.S , University of Rhode Isl and 
PhD . Uni ve rsit y of Missouri 
Assoc iate Professor of Philosophy 
Asc<l nio Di Pippo 
B S .. Univer sit y of Rhode Island 
M S , Univer sity o f Rhode Isl and 
Ph .D .. Uni ve r si ty of Rhode Island 
Professor o f Chemistr y 
Ka ren Dobson 
BA , Regis Coll ege 
M.A , Emmanuel Coll ege 
Ph.D . W<l lden Unive rsity 
Professor o f Re li gious Studi es 
Charl es Franci s Dubuque , R.S.M. 
B.Ed ., Ca tholi c Teacher s College 
B.S .. Salve Regin a University 
M .S .. University of Notre Dame 
A ss istant Professor (Emerit a) 
Glori a Duga n 
B.S .. M arygrove Coll ege 
M.A.T .. Unive rsit y of Detroit 
MA . University of Illinois 
Professor of Mathem atics 
John D. Duggan, Rev. 
B.A ., National University of Ireland 
H.D.E., National University of Ireland 
S.T.B., Maynooth Pontifical University 
M. Ed., Boston College 
M.A ., Salve Regina University 
Ph.D., Boston College 
Pastoral Ministry 
Rosamond Ethi er , R.S.M. 
B.S., Catholi c Teachers College 
MAT., Rhode Island Coll ege 
D.A. , Lehigh Universi ty 
Assistant Professor of Politics 
Lois Eveleth 
B.A ., Salve Regina University 
M.A., Loyol a Universi ty 
M.A ., Providence College 
Ph.D., Walden University 
Professor of Philosophy 
James Farrington 
J .D., Boston College 
Professor of Administration of Ju stice 
Kerry H. Fater 
B.S.N., Vill anova Univer si ty 
M.S. , Unive rsity of Rhode Island 
Ph.D., Univers ity of Connec ticut 
Associ at,~ Professor of Nursing 
Serg ey P. Fedorenko 
cando Science , In stitute of World Economics 
and Intern ational Rel ations, Union of Sovi et 
Socialist Republi c Academyof Sc iences 
D.Sci ., Institute of United States of 
Americ a and Canada, Union of Sovi et 
Sociali st Republi c Academy of Sciences 
Vi siti ng Professor of Intern ational Rei atlOns 
Thomas P. Fl anagan 
B.S., Boston University 
M.Ed ., Boston University 
M.S., Salve Regina Unive rsi ty 
A ssociate Professor of M anagement 
Direc tor of Adminis tration 
Arthur Frankel 
B.S , S.U.N.Y. at New Paltz 
MA, S.U.N.Y. at New Paltz 
Ph .D., Dartmouth College 
Profe ssor of Psychology 
Terrence J . Gavan 
B.S.B.A .. Northeastern Universi ty 
M.S.B.A ., University of Massac hu se tts 
CPA 
Assi stant Professor of A ccounti ng 
Carol E. Gibbons 
B.A ., Merrimack College 
M.S., Unive rsity of Rhode Island 
Instructor of Mathem atics 
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Robert Gira sole 
A. B., Univer sity of Connecticut 
M.B.A., Bryant College 
D.D.S., We st Virginia University 
Assistant Professor of Management 
Lubomir Gleiman 
Med . Cando Univer sity of Brati slava 
Rev. Pol. Cando University of 
Inn sbruck 
A. B., Thom as More In stitute 
M.A. , University of Montreal 
D. Ph ., Uni ve r sity of Montreal 
Professor of Philosophy 
Alice Te sch Graham 
B.S., Florid a State Univer sity 
M .Ed., Univer sity of North Florida 
Ph .D., Univer sity of Florida 
A ssoci ate Professor of Special 
Educa tion 
Ca th erin e E. Graz i ano 
B.S., Salve Regina Uni ve r sity 
M.S., Salve Regin <l Uni ver sity 
M.S., Boston Coll ege 
Ph.D .. Pac ifi c Wes tern Univer sity 
Professor of Nur sing 
John Gree ley 
BA. , C<l thol ic Uni ver s ity of Ameri ca 
MA. , Manh il tta n Coll ege 
ST.L., Ca tho li C Un iversi ty of Ameri ca 
S T.D . Cil tho li c Uni ver si ty of Ameri ca 
Professor of Rel igiOUS Studi es 
M ar y Loui se Greeley 
B. S .. Southeilstern Milssachu se tt s 
Uni ve r si ty 
M.S .. Rhode Isl and Coll ege 
Ph .D . Uni ve r sit y of Florida 
Pro fes sor o f Biology 
Mildelelne Gregoire. D.H.S. 
B A. . Diocesan Sisters' Coll ege 
M.A. . Cil tho li c UniverSit y of Am er ica 
Ph .D . C ath o lic Univer sit y of Ameri ca 
Associate Professor of Math em atics 
Willi am Br adford Hall 
B.S , Uni ver s ity o f Rhode Island 
MB.A .. Uni ver s ity o f Rhode Island 
C PA 
A ssis tilnt Professor of Accounting 
01 rec tor o f Fi nance 
Mauri ce E. Hil li aday 
B.S .. Tuft s Universi ty 
M.S . U.S Nava l Postgraduate School 
Ph D . Uni ve r si ty of M ilss ilchu se tt s 
Assoc iate Professor of Inform ation Sy stem s 
Science 
Milc rin a Haw kin s. R.S.M. 
B. Ed .. Catholi c Teachers Coll ege 
M.Ed , Rhode Island Coll ege 
M.A., Fairfi e ld University 
M.Div., Immaculate Conception Seminary 
Ph.D., Pacific Western University 
Assistant Professor of Religious Studies 
Jayme Hennessey 
B.Mus., Barrington College 
M.A., Providence College 
Music Ministry and Religious Studies 
Willi am J ames Hersh 
B.A ., De Pauw University 
M.A. , De Pauw University 
Ph.D., Union Gradu ate School 
Profe ssor of Philosophy 
Vic tor Hickey , F.S.C . 
B.A. , Catholic University of Ameri ca 
M.A ., Manhatt an Coll ege 
M.A., Ni ag ara Univer sity 
Ed . D., SI. John ' s Univer sity 
Professor of Educa tion (Emerita) 
Eugene Hillm an, C S.Sp. 
B.A ., SI. Mary 's Seminary and University 
M.Div., SI. Mary ' s Seminary and University 
S.T .M., Union Theologic al Semin ary 
Ph .D., Univer sity of Ottaw a 
Professor of Humaniti es 
Robin H,)ffmann 
B.A ., New York Univer sity 
J . D., Rutger s Uni ve r si ty 
Ass i stant Professor of Admini str ation 
of Jus tice 
M. Hope Hughes, R.S.M. 
B.Ed., Catholi c Teachers Coll ege 
M.A ., Providence Coll ege 
M.Ed ., Rhode Island Coll ege 
MA. , Creighton Unive r sity 
C P.E. 
Pas toral Mini stry 
Milureen Hynes, O.S.F. 
B.A ., Mount Alverni a Coll ege 
B.S .. Salve Regina Uni ve rsity 
M.Phil. , Newton Coll ege 
M.S., Uni ver sity of Rhode Island 
Assistant Professor of Nursing 
Carmel Kelly 
B.A ., Univer sity of Ul ster 
M.B.A ., Salve Regi na Univer sity 
In struc tor of Economi c s 
Chri stoph er M. Kiern an 
B.A ., A ssumption Coll ege 
M.A., A ssumption Coll ege 
Ed. D., Boston Coll ege 
Professor of Hi story and Educa tion 
Vice Pres ident/Academi c Dean 
David Kim 
B.A ., Kyung Hee University 
MS.L.S., Vill anova University 
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M .L.S., Indiana University 
Ph. D., Indi ana University 
Associate Professor 
Director of the Library 
Katherine Kranz 
B.A. , University of Rhode Island 
M.S.W., Rhode Island College 
Instructor of Soci al Work 
Robert J . Kulo 
B.A ., San Diego State University 
M .A., San Diego State University 
CA. G.S., Boston University 
Associate Professor of English and 
Speech 
Joseph Lacouture 
B.A ., Rhode Island College 
M .F.A ., Wes t Virginia University 
Professor of Art 
Eugene Lappin , F.S.C 
B.A .. Catholic University of America 
M .A .. Catholic University of America 
Ph . D .. Harvard University 
Professor of Humanities 
Maureen Lareau 
BS .. Boston College 
M .S., SI. John's University 
A ssociate Professor of Nursing 
Harold E. Law ber. Jr. 
B.A . North Carol ina State University 
ME .. North Carolina State University 
Ph D .. Uni versi ty of Connecticut 
Assistant Professor of Economics 
Katherine M. Lawber 
B.A .. Stonehill Col lege 
M.A. Purdue University 
Dlplome . Universite de Nice 
PhD . University of Minnesota 
Associate Professor of French 
Sar ah J . Littlefield 
BS . Springfield Col lege 
M .A.L.S .. Wesleyan University 
PhD .. University of Rhode Island 
Assistant Professor of English 
James Loxham. F.S.C. 
BA. . Catholic University of America 
B.Mus .. University of Rhode Island 
MA . Catholic University of Americ a 
M .Mus .. University of Maine 
As sistant Professor of Music 
Johnelle Luciani . R.S .M. 
B.A .. Salve Regina University 
M.A. . Rhode lsi and College 
MSW . Rhode Island College 
D.S. W., Unive rsity of Pennsylvania 
Assistant Professor of Social Work 
Daniel Thomas Ludwig 
B.F.A., Rhode Island School of Design 
M. F.A., University of Cincinnati 
Associ ate Professor of Art 
Frederick Lupone 
B.S., LeMoyne College 
M.B.A. , Boston College 
Assi stant Professor of Information Systems 
Science 
George T. Luzi tano 
B.A. , Providence College 
M.A. , Duquesne University 
Ph.D., Duquesne University 
Assistant Professor of Philosophy 
Frank D. Maguire 
B.S., Loyola University 
B.A ., St . Michael ' s Seminary 
M.A. , University of Montreal 
Ph.D., University of Montreal 
Professor of Religious Studies 
Julia Mahon 
B.A ., Temple University 
M.S., University of Rhode Island 
Instructor of Special Education 
Michae l T Malone. CS.Sp. 
B.D., Holy Ghost Missionary Coll ege 
BA .. Boston College 
M.A.T.. Boston College 
PhD .. Boston College 
A ssociate Professor of Psychology 
Richard T. Marquise 
B.S .. Fordham University 
J .D .. Duke University 
Professor of Admini str ation of Ju stice 
Bernard Masterson 
B.A . Providence Coll ege 
M.A .. Brown UniverSity 
Ph.D .. Fai rfax University 
A ssoci ate Professor of Theatre 
Elaine Mayer 
B.A ., Salve Regina University 
M.A. , Middlebury College 
Ph.D .. Walden University 
Professor of Sociology and 
Anthropology 
Eli zabeth McAuliffe. R.S .M. 
B.A .. Salve Regi na University 
M.ST .. University of New Hampshi re 
Ed . D., Pennsyl vania State University 
As soci ate Professor of Educa tion 
Robert J . McKenna 
A.B .. Brown University 
M.A. . Catholic Universi ty of America 
Ed.D. (Hon.). Our Lady of Providence 
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Seminary 
Professor of Politics 
Assistant to the President 
Lucille McKillop, RS.M. 
B.A ., Saint Xavier College 
M.S., University of Notre Dame 
Ph.D., University of Wisconsin 
Professor of Mathematics 
President 
Roselina McKillop, RS.M. 
B.A ., Saint Xavier College 
MA , Saint Xavier College 
Assistant Professor of Education 
Dean of Admissions 
Raymond McNicholas, S.S.C. 
M.Div., SI. Columbans, Nebraska 
Chaplain 
Leona Misto, R.S. M. 
A.B, Salve Regina University 
MAT., Rhode Island College 
MA. Providence College 
Ed . D., Nova University 
Associate Professor of Mathematics and Education 
Mary L. Montminy-Danna 
B.A ., Boston State College 
M.S , Northea stern University 
M.S. W .. Boston Uni versi ty 
Assistant Professor of Social Work 
Ann E. Moore 
B.S . Georgetown University 
M.S., Catholic University of America 
Instructor of Nur sing 
George V. Morris 
B.S , Providence College 
MS . University of Rhode lsi and 
PhD . University of Rhode Island 
Professor of Physics and Chemistry 
JoAnn Mullaney 
B.S , Salve Regina University 
M .S , Boston College 
Ph.D .. University of Connecticut 
A ssocia te Professor of Nursing 
Peter Mullen 
AB . St . John's Seminary 
STL .. Gregorian University, Rome 
M.A , Assumption College 
Ed D . Uni versi ty of Massachusetts 
A ssoc iate Professor of Human Development 
Loui se L. Murdock 
BS , Salve Regi na University 
M N.Ed , University of Pitt sburgh 
Ph .D .. University of Pittsburgh 
A ssocia te Professor of Nursing 
Stephanie A. Muri 
A .B., Emmanuel College 
M.S.w., Boston College 
D.S.w. (cand.), Boston College 
AC.S.w. 
Associate Professor of Social Work 
Karen E. Murphy 
B.S., University of Rhode Island 
M.S.W., University of Washington 
M.P.A ., University of Southern 
California 
Ph .D., University of Southern 
California 
Associate Professor of Management 
Kathryn Murphy, RS.M. 
B.Ed., Catholic Teachers College 
MA, Cardinal Stritch College 
Associ ate Professor of Speci al 
. Education 
Leo C. Murphy, Jr. 
AB. , Dartmouth College 
M.B.A ., Stanford University 
Associate Professor of Information 
Systems Science 
Office of Statistics 
Ann Nelson, RS.M. 
B.Ed., Catholic Teachers College 
M.A ., Niagara University 
Ph.D., F.1rdham University 
Professor of Pol itics 
James Nugent 
B.A ., Rutgers University 
Ph .D., Pennsylvania State University 
Associate Professor of Chemistry 
Ellenrita O·Brien. RS.M. 
B.A ., Saint Joseph College 
M.A., Boston College 
M. B.A ., Rutgers University 
C.A.S., University of Connecticut 
Ph.D., Columbia Pacific Univer si ty 
C.PA 
Professor of Accounti ng 
Mary C. O'Brien 
A.B., Brown University 
Ed.M , Rhode Island College 
Ed. D., Boston University 
Assi stant Professor of Education 
Antony O'Connor, F.S.C. 
B.A ., Catholic University of America 
M.A., University of Santa Tomas 
M. LS., Long Isl and University 
Ph .D., University of Santa Tomas 
Professor of Humanities 
Sarah Page, O.S.F. 
B.A ., Marian College 
M.Ed., Xavier University 
Ed .D , Indiana University 
Associate Professor of Education 
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Vincent Petrarca 
B.S., University of Rhode Island 
M A, Ball State Uni versi ty 
Instructor of Administration of Justice 
Assistant to Vice President/Academic Dean 
Eugena Poulin, R.S.M. 
B.Ed., Catholic Teachers College 
M.A. , Assumption College 
Ph.D., University of Florida 
Associate Professor of French 
Patricia B. Quigley 
B.S., University of Pittsburgh 
M.N.Ed., University of Pittsburgh 
Assistant Professor of Nursing 
John F. Quinn 
A. B., Georgetown University 
M.A., University of Notre Dame 
Ph.D., University of Notre Dame 
Assistant Professor of History 
Juliette L. Relihan 
B.S., Fordh am University 
M.S., Hunter College 
Ph.D .. Fordham Unive r sity 
Assistant Professor of Education 
M. Consilii Reynolds, RS.M. 
B.Ed .. Catholi c Teachers Col lege 
A .B., Salve Regina Uni vers ity 
M.A ., Boston Coll ege 
A ssis tant Professor of Hi s tory 
Foreign Student Advisor 
Michael Reynolds , F.S.C. 
A.B .. Ca tholi c University of America 
M A .. Manhatt;:m College 
Ph . D .. Walden University 
Professor of Sociology 
Assistant to Vice President/Academic Dean 
Lorraine M. Robidoux 
BA , Col lege of SI. Eli zabeth 
M.S .. Bryant Co ll ege 
MBA , Bryant College 
CPA 
ASSOCiate Professor of Accounting 
John J . Rok 
BA .. Our Lady of Providence 
Seminary 
A. B., Ca thol ic University of Louvain 
ST.B , Catho lic University of Louvain 
M.Ed , Providence Coll ege 
Assistant Professor of Religious 
Studies 
Dean of Students 
Kathryn Flood Rok 
B.S . University of Cincinnati 
M.Ed , Xavie r University 
Assistant Professor of Special 
Education 
Caroline M. Salvatore 
B.A. , University of Rhode Island 
MA, University of Rhode Island 
Ph.D., University of Rhode Island 
Associate Professor of Psychology 
Madeleine San Souci , R.S.M. 
B.Ed , Catholic Teachers College 
B.S., Catholic University of America 
M.S.N.E., Catholic University of 
America 
Professor of Nursing (Emerita) 
Paulette San Souci , RS .M. 
B.A ., Salve Regina University 
B.Ed., Catholic Teachers College 
M.A. , Assumption College 
Certificate, Sorbonne 
Instructor of French 
Barbara Shamblin 
B.A ., Goddard College 
M.FA , Rhode Island School of Design 
M.A.T. , Rhode Island School of Design 
Associ ate Professor of Art 
Roger Smith 
B.S., United States Naval Academy 
M. B.A ., Wh arton School , University 
of Penn sylvania 
C.P.S.M. George Washing ton 
University 
D.B.A ., Nova University 
A ssistant Professor of Managemen t 
Willi am R Stout 
B.A., Holy Cros s College 
M.S., Colorado State University 
M. B.A ., George Washi ngton 
University 
Ph.D., University of Virginia 
As si stant Professor of Mathematics 
Mary Brenda Sulllv<1n , R.S.M. 
B.Ed., Catholic Te<1chers Coll ege 
M.S., Catholic University of America 
Associate Professor of Biology (Emerit a) 
Margaret M. Svogun 
B.A ., Georgetown University 
M.A., National UniverSi ty of Ireland 
Ph .D., Trinity Coll ege 
Assistant Professor of Engli sh 
Thomas Svogun 
B.A ., Boston College 
J .D., Cornell University 
Associate Professor of Administration of 
Justice 
Barbara A. Sylvia 
A.B., Salve Regina University 
M.A. , Salve Reg ina University 
M.S., Salve Regina University 
Ed.D .. University of Pennsylvania 
Assistant Professor 
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Assumpta Tang , O.C.S. 
B.S., Salve Regina University 
M.S., Salve Regina University 
Instructor of Geography 
Patricia A. Tes sier 
B.S. , Rhode Island College 
B.S.N., Rhode Island College 
M.S., Unive rsity of Rhode Island 
In structor in Nursi ng 
Michael E. Thombs 
B.S., Assumption Coll ege 
M.A., Assumption College 
M.S., Worcester State Coll ege 
Ed . D., Nova University 
A ssistant Professor of Information Systems 
Sci ence 
M ary Eloi se Tobin , R.S.M. 
A.B ., Providence Coll ege 
M.A. , Ca tholi c Universi ty of Americ a 
L.H .D .. Salve Regina University 
Professor of Religious Studi es (Emerita ) 
Mary Jean Tobin, R.S.M. 
A . B., Providence College 
M.A. . C<1 tholi c University of America 
LH .D., S<llve Regin a University 
Professor of Engl is h (Emerita ) 
Vi c tor Lu x Tonn 
B A . N<1 tion<1 1 T<liwan Uni ve rsity 
B S . N.l tI On<1 1 Taiwan University 
M .A . Brooklyn Coll ege 
Ph O . Ut<l h St <l te Uni versity 
Asso(; l<l te Professor o f Economi cs 
Char les 0 Tor <1 c lnt <l . Jr . 
B A. . Sa int An selm Coll ege 
M Ed . Rhode Island Coll ege 
A ssistan t Pro fessor o f Educa tion 
Dani el B Trocki 
B S . Bl oomsburg Universi ty of 
Penn sylv<l nl a 
LL.M .. Georg e W<1shington 
University 
J D . Templ e Univer sity 
A ssocia te Professor of Intern ation al 
Rel <l tl ons 
Patri ci<l A . Tulli-H <l wkr idge 
B A . Rhode Isl <l nd College 
M F.A . George W<lshington University 
A ss lst<l nt Pro fessor of Thea tre 
Heriberto Vazquez 
A.B ., San Carlos Seminary, Havana 
B.S., Havana Official Institute 
LL.D. , University of Havana 
Ph.D., University of Havana 
Professor of Spanish 
Anthony A. Walsh 
B.A ., American International College 
M.S., Springfie ld College 
CAS., Springfi e ld Coll ege 
Ph.D., University of New Hampshire 
Professor of Psychology 
Marie Corinne Walsh , R.S.M. 
B.Ed ., Cathol ic Teachers Coll ege 
M.A., Niagara University 
Assi stant Professor of Education 
M. Marjori e Walsh, R.S.M. 
B.Ed ., Catholic Teachers College 
A.B ., Salve Regina University 
M.A., Catholic University of Americ a 
Director/University Records 
Virginia Walsh , R.S.M. 
B.Ed., Catholi c Teachers College 
M.A., Boston Coll ege 
Ed. D., Boston Uni versi ty 
Professo - of Sociology 
T. Dwight Webb III 
B.S., Mi ami Universi ty 
Former Vi ce President, Chemical B ank 
Former President , Mc Mi chael Yacht 
Broke rage 
Professional Lec turer in Management 
Lois Wims 
B.S .. Bryant Coll ege 
M.S , Salve Regin <l Uni ve rsity 
Ph.D., University of Rhode Isl and 
A ssistant Professor of Admini str ati on of 
Justice 
Arl ene Wood s, R.S .M. 
A.B ., Salve Regina University 
M.A .. Columbi a University 
M. F.A. . Catholic University of Americ a 
Associate Professor of Art 
Jorn Zeuge 
cand o rer . nat., Univer si ty of Hamburg 
Dipl. -Mat, University of Hamburg 
Dr. rer . nat .. Un iversity of Hamburg 
A ssociate Professor of Math em atics 
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PART--IT\'IE FACULTY 
Carol Allwell 
B.FA , Rhode Island School of Design 
M.Ac., The Traditional Acupuncture 
Institute 
Holistic Counseling 
Eric F. Archer 
B.A., Colgate University 
J . D., University of Connecticut School of 
Law 
Philosophy 
James Arvanetes 
B.S., Columbia University 
M.A., Fairleigh Dickinson University 
History 
Thomas L. Atkins 
Board of Education of Dance Masters of 
America 
Physical Education 
Katherine Austin 
B.A , Pitzer College 
M.A., Lesley College 
Holistic Counseling 
Donald B. Babbi tt 
Ed . B., Rhode Island College 
Ed .M, Rhode Island College 
Theatre 
Steven W. Baines 
B.A . Salve Regina University 
M.A .. Salve Regina University 
Engli sh 
Charles P. Ball 
B.S .. Northeaste rn University 
M.S , George Washington University 
M.A .. Naval War College 
Management 
David G. Bazarsky 
B.S. Boston University 
B.A. Boston University 
J .D .. University of Miami 
L.L.M .. University of Miami 
Harold B. Belson 
B.S E.E .. Illinois Institute of Technology 
M.B.A .. University of Rhode Island 
Economics 
Mary Benton-McKee 
B.A., Lawrence University 
M.F.A ., Rhode Island School of Design 
Art 
Del Bogart 
Art 
Donald J . Bourdon 
AA.S., Hudson Valley Community College 
A.A.S., Adirondack Community College 
B.S., Rensselaer Polytechnic Institute 
M.A, Pepperdine University 
Management 
Roland W. Breault 
B.S., American International College 
M.A., Northwestern University 
M.S., Salve Regina University 
Management 
Stephen H. Brigidi 
B.A. , Providence College 
M. F.A., Rhode Island School of Design 
Holi stic Counsel ing 
Sr. EI izabeth Bryson, R.S. M. 
B.Ed ., Catholic Teachers College 
M.A., Fairfield University 
English 
Nancy Buck 
B.S.N., University of Rhode Island 
M.A , University of Rhode Island 
Holi stic Counsel ing 
Judith S. Campbell 
B.S., University of Massachusetts 
M.S., SUJtheastern Massachusetts 
University 
Biology 
Paul L. Cardoza 
B.S., Southern Arkansas University 
M.S., University of Rhode Island 
Ed.D., Boston University 
Education/ Physical Education 
Jane E. Carey 
B.A ., Wheaton College 
Art 
Steven Castiglioni 
B.S., University of New Haven 
M. P.A ., University of Rhode Island 
D.P.A ., Nova University 
Administration of Justice 
Evelyn Cherpak 
B.A ., Connecticut College 
M.A., University of Pennsylvania 
Ph.D., University of North Carol i na 
International Relations 
Joseph G. Ciullo 
B.S., University of Rhode Island 
M.Ed., Rhode Island College 
Mathematics 
Steven J . Coaty 
B.S., University of Wisconsin 
J. D., Marquet1e University 
Management 
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Jeffrey A. Cobb 
BA, University of Rhode Island 
M.S., Salve Regina University 
History 
Roy Cole 
B.S., United States Military Academy 
M.Div., Episcopal Theological School 
M .A ., Rhode Island College 
International Relations 
Michael E. Collins 
B.S., Boston University 
MA, Salve Regina University 
Economics 
M ark Colozzi 
Theatre 
Bianca R. Colt 
Dip!. , American University of Paris 
M.A ., University of Virginia 
Humanities 
Thomas P. Conrad 
B.A ., Northeastern University 
M .S. E., University of Pennsylvania 
C.A .G.S., University of Pennsylvania 
Computer Science 
Dennis J . Costa 
B.M., University of Southern California 
Music 
Carol M. Craven 
B.S., Boston College 
M.Ed , Rhode Island College 
English 
Richard L. Dagrosa 
BS , Rutgers University 
M .BA , Golden Gate University 
MS., Salve Regina University 
Management 
Leo P. Dalbec 
BPh , SI. Paul University 
B.A , University of Ottawa 
M.S., Salve Regina University 
Administration of Justice 
Elaine N. Daniels 
B.S., University of Rhode Island 
M.A., Salve Regina University 
Mathematics 
Douglas H. Dauphinee 
B.S.E.E., Northeastern University 
M .S , Salve Regina University 
Information Systems Science 
Richard L. Desrosiers 
B.A ., Providence College 
M.S.W. , Boston College 
Social Work 
John Desses 
B.A., Southeastern Massachusetts 
University 
M.A., Rhode Island College 
M. B.A. , Southeastern Massachusetts 
University 
Management 
Geraldine DiCamillo 
B.S., State University of New York 
M.S., Ithaca College 
Physical Education 
Dorothea H. Doar 
B.S., Si mmons College 
English 
Robert G. Driscoll 
A .B., Brown University 
J .D., University of Maine 
Management 
Suzanne A. Duffy 
Physical Education 
P atrici a Dul ac 
B.A ., Rhode Island College 
MAT., Rhode Island College 
Mathematics 
Linda DL'nn 
B.A ., Marymount College 
M.S., Salve Regina University 
Management 
Stephen Erickson 
B.Mus., Oberlin College Conservatory of 
Music 
M.Mus., Boston University 
Music 
Peter E. Favolise 
AS.E.E., DeVry Technical Institute 
Computer Science 
Susannah Fiering 
B.A ., Bard College 
M.F.A, Institute Allende 
M Ed , Lesley College 
Holi stic Counsel ing 
Carolyn J. Figerie 
B.S., Roger Williams College 
M.S., Salve Regina University 
Management 
Jeffrey R. Fi scher 
B.S., University of Wisconsin 
M.S., Miami University 
D.D.S., Case Western Reserve University 
Biology 
Christopher P. Fisher 
B.S., Salve Regina University 
Physical Education 
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Karen H. Fletcher 
B.S., University of Rhode Island 
Physical Education 
Sandra J . Flowers 
BA, Salve Regina University 
MAT., Rhode Island College 
Education 
Bradford Garniss 
A.B ., University of Wisconsin 
M .S., University of Wisconsin 
International Relations 
James W. Geer 
B.S., Salve Regina University 
M .S .. Salve Regina University 
Information Systems Science 
Joni J . Gleason 
B.S .. Northwest Missouri State University 
M .S .. Northwest Missouri State University 
EdD . Mississi ppi State University 
Education 
John P. Glorieux 
B.S .. Georgetown University 
Management 
Alison E. Goodrich 
BA .. Salve Regin a Univer si ty 
M .A. . Salve Regina University 
Geography 
Marc Goodri ch 
B A . Washburn Uni versity 
M B.A . Wharton School . University of 
Penn sy lvani a 
Man ;lge me nt 
Rev Timothy J Gorton 
B A Provide nce College 
M Dlv . St John Seminary 
Re ligiOU S Studies 
Michael N Crandc hamp 
B S . Bryant Coll ege 
CPA 
Accounting 
John Gran t 
AS . Roger William s Coll ege 
B S . Roger Williams Coll ege 
M .B A .. Bryan t College 
Hea lth Services Administration 
Be tsy Grossman de Leiris 
BA .. Mount Holyoke Coll ege 
J . D . Boston College 
PolitiCS 
Robert Guy 
A .B .. University of Kilnsas 
M B.A . Bryant College 
Manageme nt 
Carolyn M. Hall 
Cert. International Law/University of 
Grenoble 
B.S., Boston State College 
M.Ed., Boston State College 
J .D., New England School of Law 
Politics 
John Hattendorf 
A .B., Kenyon College 
A.M ., Brown University 
Ph.D., Oxford University 
International Relations/Management 
Edward F. Hayes 
B.A ., College of the Holy Cross 
M.S., George Washington University 
M.B.A ., Rensselaer Polytechnic Institute 
Management 
James Heydenreich 
B.S., United States Coast Guard Academy 
M.A ., Salve Regina University 
International Relations 
Stephen M. Hollister 
B.S.E., University of Michigan 
M.S.E , University of Michigan 
M.S. E .. University of Michigan 
Computer Sciences 
Jerome Holloway 
A.B ., Catholic University of America 
M.A ., University of Michigan 
International Relations 
Paul Holman 
A.B .. Harvard University 
M.A ., Georgetown Univers ity 
PhD . Georgetown Universi ty 
Economics 
Mark Hough 
B.A .. Muhl enberg College 
M. B.A .. Bryant Coll ege 
Health Services Administration 
Deborah L. James 
B.Mus .. University of Rhode Island 
Music 
Li nda A. Johnson 
BS .. Universi ty of Vermont 
MS .. Rutgers University 
Hea lth Services Administration 
Thomas L. Johnson 
B.S., Naval Postgraduate School 
M.S., Naval Postgraduate School 
Economics 
Catherine L Kellner 
B.S., Salve Regina University 
Physical Education 
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John Klitzner 
B.A , Rhode Island College 
Physical Education 
Janice C. Kowalczyk 
B.S., Framingham State College 
M.Ed., Lesley College 
Educa tion 
Joseph R. Krupowicz 
A .B. , Providence College 
M.Ed., Rhode Island Coll ege 
C.AG.S., Rhode Isl and Coll ege 
Chemi stry/Sc ience 
Rev. John J . Lavin , J.C.D. 
B.A , Our Lady of Providence Seminary 
Coll ege 
M.A , University of Louvain 
J .C.D., Lateran Univer sity 
D.Min., SI. Mary ' s Seminary and University 
Religiou s Studies 
Stephen C. Lepl ey 
B.S., Boston Coll ege 
M.B.A., Providence Coll ege 
Economics 
Charl es J . Levesque 
B.A , University of Rhode Island 
J .D., Loyola Uni ve rsi ty 
M anagement 
El izabeth L. Mallon 
B.S., State Univer sity o f New York 
Thea tre 
James M arsis 
B.A , Providence Co ll ege 
M.A . Pro vi dence Coll ege 
Ph .D. (cand ), New York Univer si ty 
Economi cs 
Norm an S. Mather 
AS .. Salve Regi na Universi ty 
B.S., Salve Regina Universi ty 
M .S., Provi dence Coll ege 
Admin is tr ati on of Justice 
Laura A Matt son 
B.A , Salve Regi na Uni versity 
M .A ., Br andei s Univer si ty 
Philosophy 
Rosa li e Mayer 
B.S., Phil adelphia Coll ege of Tex til es and 
Science 
M.S., Salve Regin a Coll ege 
Hea lth Servi ces Admini str ation 
Ann McCaleb 
B.A , A rizon a State University 
Music 
Michael F. McCann 
B.S., Salve Regina Unive rsity 
J .D., New Engl and School of Law 
Politics 
John J. McDevitt 
B.A ., Providence College 
M. N.S., Worcester Pol ytechni c Insti tute 
Chemi stry/Sci ence 
Lawrence V. McDonald 
B.A., Providence College 
MA, Rhode Island College 
C.A .G.S. , Rhode Island Coll ege 
Admini stration of Justice 
Thom as B. McGhee 
B.S., Duquesne University 
Mu sic 
Andrew J . McKay 
B.A., Fordham University 
J.D., Albany Law School 
LL.M ., George Washington Unive rsity 
Managem ent 
Gerald P. McOsker 
A .B., Providence Coll ege 
M.A., Providence College 
J.D., Boston Coll ege 
Religious Studies 
Rosem a'y Medeiros 
B.A ., Salve Regin a Univer sity 
MEd , Rhode Island Coll ege 
Biology 
Rev. Stephen J . Meholi ck 
B.S., SI. Tikhon 's Theologi ca l Seminary 
M.S., Marywood Coll ege 
Religious Studies 
Ka therine Mill er 
B.A ., Boston College 
M.S., Uni ve rsity of Rhode Island 
Inform ation System s SC ience 
Denni s R. Moers 
B.A , Empire St ate Coll ege 
M.F.A , State Uni versity of New York 
Art 
Raymond Moriyasu 
A .B., Brown Universi ty 
M.A., Rhode Island Coll ege 
Holistic Counseling 
Rev. Robert W. Morton-Ranney 
B.A , University of Toronto 
M.Div., McMas ter Univer sity 
Th .M., Oueen ' s Univers i ty 
M.A., Yal e Universi ty 
M.Phil , Yale Univer si ty 
Ph.D., Yale University 
Humaniti es 
Sr . Kathl een Murphy, O. P. 
B.S., Southeastern Massachusetts 
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University 
M.S., Assumption College 
Education 
Stephen V. Myslinski 
B.A., State University of New York 
MA, University of Illinois 
Ph. D. (cand.), University of Maryland 
English 
John Nelson 
B.S., Bryant 
M.B.A., Salve Regina University 
Economics 
Sr. Irene M. Nerney, R.S. M. 
B.S., Catholic Teachers College 
M.A., St. Michael 's College 
Hillary Nicholson 
B.Mus., Eastern Illinois University 
M.Mus ., University of Cincinnati 
Music 
Kevin M. O 'Connor 
BS , Stonehill College 
M.BA , University of Rhode Island 
Information Systems Science 
Helen O'Grady 
B.A. , Fordham University 
M.A .. Fordham University 
English 
Miki Ohlsen 
Dlpl , Student Fine Arts Academy/ 
Netherl ;mds 
The<l tre 
Joseph F Orzechowicz 
B A . Rhode Isl and College 
HeLllth Services Administration/Computers 
John V P <l ntillone 
B A . University of Rhode Island 
Nilncy P ilo llno-Chrupcal a 
B S , Univer si ty of Rhode Island 
Theatre 
Patnciil J . Petersen 
B S , University of Colorado 
MA . University of Rhode Island 
Music 
RLlymond Picozzi 
A.B. PrOVidence College 
M.Ed ., Boston University 
Ed D .. Boston University 
Theatre 
Peter M. Piltz 
B.A .. Washington and Lee University 
Music 
Frederick C. Promades 
B.S., University of Rhode Island 
M.S., Salve Regina University 
Management 
Louis Pugliese 
B.A., Louisiana Tech University 
M. Ed., Providence College 
Health Services Administration 
Patricia J. Raskin 
B.S., Lesley College 
M.Ed., Salem State College 
Holistic Counseling 
H. Glenn Reed 
A.B ., Bucknell University 
MAL.S., Wesleyan University 
Br. Michael Reis, F.S.C. 
B.A ., Catholic University of America 
M.A., Manhattan College 
M.SW., Rhode Island College 
Administration of Justice 
Robert Rettew 
B.A., Yale University 
M.LI.S, University of Rhode Island 
Humanities 
Joseph ,\. Rossi 
B.S., Rhode Island College 
Theatre 
Michael A. Saponara 
B.A., University of Rhode Island 
Art/Slide Librari an 
Edwina Sebest 
B.A ., Carlow College 
M.A., DePaul University 
Ph.D., Universi ty of Pittsburgh 
Gerontology 
Michael L. Soares 
B.A. , Virgini a Military Institute 
M.S., University of Rhode Island 
Management 
Donald SI. Jean 
B.Mus., Universi ty of Rhode Island 
M.Mus., New England Conservatory 
Music 
Barbara A. Staszak 
B.S., Boston University 
Management 
John Stewart III 
B.S., Bridgewater State University 
M.A.L.S., Wesl eyan University 
Mathematics 
Robert J . Stout 
B.S.E.E., Villanova Uni'versity 
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M.B.A., University of Rhcxle Island 
Management 
Joseph L. Sullivan 
A.B., Providence College 
M.A., University of Rhode Island 
English 
Lori A. Szczepkowski 
B.A., Salve Regina University 
J .D., District of Columbia School of Law 
Philosophy 
Heath Twichell 
B.S. , United States Military Academy 
M.A., American University 
Ph . D., American University 
International Relations 
Lisa G. Tyre 
B.A., University of California 
Language 
Lynne A . Urbani 
BS., Rhcxle Island College 
M.S., Salve Regina University 
Management 
Thomas Uustal 
B.S .. University of Rhcxle Island 
M.B.A. , Western New England College 
M.Ed , Worcester State College 
Health Services Administration 
Katherine Villvcxl a 
B A .. Clevelilnd State University 
M F.A , Rhode lsi and School of Design 
Art 
John R. Ventura , Jr. 
B A .. PrOVidence Coll ege 
M.S., University of Connecticut 
Mathematics 
Loretta K. Verderosa 
B.A ., Rhode Island College 
M.A., Salve Regina University 
Education 
Scott Vidinha 
B.A., Salve Regina University 
Physical Education 
Joan C. Westgate 
B.S., Salve Regina University 
M.S., Salve Regina University 
Information Systems Science 
Bernice C. Whitaker 
B.A ., Barrington College 
M.S., University of Rhode Island 
English 
Lee M. Whitman-Raymond 
B.A ., Clark University 
M.S.W. , Boston University 
M.A., Brown University 
Social Work 
William Wiant 
B.Mus., Indiana University 
Music 
Gerald L Willis 
B.A ., Salve Regina University 
M.S., Salve Regina University 
Sociology/ Physical Education 
Paula Zeuge 
B.A ., Rutgers, The State University of New 
Jersey 
M.A., Salve Regina University 
English 
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